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VILLAGE OF LAKE ZURICH
VILLAGE BOARD OF TRUSTEES MEETING

OCTOBER 4, 2021
07:00 PM
AGENDA

1. CALL TO ORDER

2. ROLL CALL

Mayor Thomas Poynton, Trustee Dan Bobrowski, Trustee Mary Beth Euker, Trustee Janice Gannon, Trustee Marc Spacone, Trustee
Jonathan Sprawka, Trustee Greg Weider.

3. PLEDGE OF ALLEGIANCE

4. PUBLIC COMMENT

This is an opportunity for residents to comment briefly on matters included on the agenda and otherwise of interest to the Board of
Trustees. Public Comment is limited to 30 minutes total and 5 minutes per speaker.

5. PRESIDENT'S REPORT / COMMUNITY UPDATE
 Proclamation Honoring Betty Harrison upon Her Retirement from the Village of Lake Zurich After 21 Years of Public Service

* Proclamation Declaring October 3 -- October 9, 2021 as Fire Prevention Week

6. CONSENT AGENDA

(These titles will be read by the Village Clerk and approved by a single Roll Call Vote. Any item may be pulled from the Consent Agenda
for discussion by any member of the Board).

A. Approval of Minutes of the Village Board Meeting, September 20, 2021
Attachment: 6a.pdf

B. Approval of Semi-Monthly Warrant Register Dated October 4, 2021 Totaling $1,689,271.96
Attachment: 6b.pdf

C. Agreement with Thompson Elevator Inspection Service, Inc. for Inspection Services Related to Elevators and Other Lift
Equipment in the Village of Lake Zurich

Summary: The Village of Lake Zurich contracts with Thompson Elevator Inspection Services (TEIS) for routine code inspections of
elevators. Effective January 1, 2022, the proposed contract would shift all invoice and billing responsibilities to TEIS staff and make
the second annual inspection optional for property owners, potentially reducing the amount local businesses spend on elevator
inspections by 50%.

Attachment: 6c.pdf

D. Ordinance Approving a Special Use Permit for Lake County Stars Baseball Program at 363 Enterprise Parkway (Assign Ord.
#2021-10-435)

Summary: Lake County Stars Baseball Program is seeking a Special Use Permit for a baseball instruction and training facility at 363
Enterprise Parkway, located within the Village's | - Industrial Zoning District. The subject property would use a 14,480 square-foot
portion of the existing 47,864 square-foot industrial building.

The Planning and Zoning Commission held a public hearing on September 15, 2021 to consider the application and voted 4-0, with 2
abstentions, in favor of recommending approval, subject to the conditions outlined in the proposed Ordinance.

Attachment: 6d.pdf

E. Ordinance Approving a Special Use Permit for Chicago Badminton Academy at 570 A Telser Road (Assign Ord.
#2021-10-436)

Summary: Chicago Badminton Academy, LLC is seeking a Special Use Permit for an indoor badminton sports training center at 570
A Telser Road, located within the Village's | - Industrial Zoning District. Unit A is a 14,272 square-foot portion of the existing 69,916
square-foot industrial building.

The Planning and Zoning Commission held a public hearing on September 15, 2021 to consider the application and voted 6-0 in favor
of recommending approval, subject to the conditions outlined in the proposed Ordinance.

Attachment: 6e.pdf

7. OLD BUSINESS - None at this time.
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8. NEW BUSINESS
(This agenda item includes matters coming to the Board of Trustees for discussion and possible action).
A. Collective Bargaining Agreement between the Village of Lake Zurich and the Professional Firefighters of Lake Zurich Local
3191 Affiliated with the International Association of Firefighters (Trustee Euker)
Summary: The collective bargaining agreement with the International Association of Firefighters Local 3191 expired December 31,
2020. The Village of Lake Zurich has been in negotiations with the IAFF regarding a successor contract. In September of 2021,

members of the IAFF accepted a new four-year contract. The proposed contract is retroactive to January 1, 2021 and includes annual
cost of living salary adjustments of 2.5% for each year during the four-year contract, among other contract revisions outlined in the

staff memo.

Recommended Action: A motion to approve the Collective Bargaining Agreement dated January 1, 2021 between the Village of Lake
Zurich and the Professional Firefighters of Lake Zurich Local 3191 Affiliated with the International Association of Firefighters

Attachment: 8a.pdf

9. TRUSTEE REPORTS
(This is an opportunity for Trustees to report on matters of interest to the Board of Trustees).

10. VILLAGE STAFF REPORTS
(This is an opportunity for the Village Manager or Department Heads to report on matters of interest to the Board of Trustees).

11. ADJOURNMENT
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VILLAGE OF LAKE ZURICH 3
Board of Trustees ’g

70 East Main Street '

79

Monday, September 20, 2021 7:00 p.m.

1. CALL TO ORDER by Mayor Thomas M. Poynton at 7.00pm.

ROLL CALL: Mayor Thomas Poynton, Trustee Dan Bobrowski, Trustee Janice Gannon,
Trustee Marc Spacone, Trustee Greg Weider. Trustee Mary Beth Euker and Trustee
Jonathan Sprawka were absent and excused. Also in attendance: Village Manager Ray
Keller, Village Atty. Scott Uhler, Management Services Dir. Michael Duebner, Police
Chief Steve Husak, Dir. Of Community Development Sarosh Saher, Asst. to the Village
Manager Kyle Kordell.

3. PLEDGE OF ALLEGIANCE

4. PUBLIC COMMENT

Nickolay Bogdnov, 688 Sheridan Ct., addressed the Board on Agenda Item #6D and E,
the Village rental properties and the new rents; Agenda Item #6F on ticketing for lack of
a seat belt and he stated that the police need to be elsewhere; he requested that the
meeting agendas be available before the Friday before the meeting.

Fric Dubiel, 25 N. Pleasant Road, addressed the Board on his belief that there is sleight-
of-hand occurring with the Budget process; sale sign on Block A; raising of fees; need for
more responsibility on the Board.

5. PRESIDENT'S REPORT / COMMUNITY UPDATE

Mayor Poynton reported on the recent Rock The Block event, he thanked the many
sponsors and asked residents to support these businesses. He thanked the businesses on
Main Street for the use of their parking lots, the RTB committee and the 70+ volunteers.
The Mayor reminded residents that is was a free event with food and beverages available
for purchase and costs were covered by sponsors and beverage sales.

6. CONSENT AGENDA

A. Approval of Minutes of the Village Board Meeting, September 7, 2021

B. Approval of Semi-Monthly Warrant Register Dated September 20, 2021 Totaling
$666,102.60

C. Contract between the Village of Lake Zurich and Alpine Automotive for Towing
Services
Summary: A request for qualifications for police towing services was conducted
in February 2021, which resulted in responses from A-Express Towing &
Recovery in Palatine and Alpine Automotive in Lake Zurich. Alpine Automotive
is located on Ensell Road in the Lake Zurich industrial park. Alpine is the
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Village of Lake Zurich Board of Trustees Regular Meeting. Monday September 20", 2021, 2

Village’s current police tow contractor and has provided excellent service for many
years

The Village is recommending a renewed agreement with Alpine Automotive based
on many years of satisfaction with its current level of service, along with lower
proposed fees in most categories.

D. Ordinance Approving Lease by the Village of Lake Zurich for My Flavor It! Place
at 10 East Main Street ORD. #2021-09-432

Summary: The lease between the Village of Lake Zurich and My Flavor It! Place
expired at the end of 2019, when the annual incremental adjustments to rent also
stopped. The Village chose to freeze the rent at that point as a way to help support
small businesses along Main Street during the difficult pandemic environment.
The long-term tenant My Flavor It! Place has agreed to the revised three-year
lease with incremental adjustments to rent year each January 1.

E. Ordinance Approving Lease by the Village of Lake Zurich for Johnny’s Shoe
Repair at 8 North Old Rand Road ORD. #2021-09-433

Summary: The lease between the Village of Lake Zurich and Johnny’s Shoe
Repair expired at the end of 2019, when the annual incremental adjustments to
rent also stopped. The Village chose to freeze the rent at that point as a way to
help support small businesses along Main Street during the difficult pandemic
environment. The long-term tenant Johnny's Shoe Repair has agreed to the
revised three-year lease with incremental adjustments to rent year each January
1et,

F. Ordinance Amending Chapter 4 Entitled “Vehicle Operation” of Title 6 Entitled
“Traffic Code” of the Lake Zurich Municipal Code to Include Failure to Wear a
Seat Belt and Amending Title 13 Entitled “Comprehensive Fee Schedule” ORD.
#2021-09-434

Summary: The proposed Ordinance adds violations of seat belt laws to the Village
Code, authorizing Lake Zurich police officers to issue local ordinance tickets for
observed seat belt violations. Based on 2019 Illinois statute fines, Staff
recommends a $50 fine for local seat belt violations.
Trustee Bobrowski asked for more information on Agenda Ttem #6F and Chief
Husak explained the law and fines, $50 whereas the State’s fine is $164. Further
information was provided by Village Manager Keller.
Recommended Action: A motion was made by Trustee Weider, seconded by
Trustee Bobrowski, to approve the Consent Agenda as presented.
AYES: 4 Trustees Bobroewski, Gannon, Spacone, Weider,
NAYS: 0
ABSENT: 2 Trustees Euker, Sprawka.
MOTION CARRIED.

7. OLD BUSINESS

None at this time.
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Village of Lake Zurich Board of Trustees Regular Meeting. Monday September 201 2021, 3

8. NEW BUSINESS

A. Courtesy Review with Justice Cannabis Company for Proposed Bloc Recreational
Cannabis Dispensary at 676 South Rand Road

Summary: Justice Cannabis Company is proposing to open a Lake Zurich adult-
use recreational dispensary at the former TGI Friday’s restaurant at 676 South
Rand Road, pending Special Use Permit authorization from the Village Board.
Botavi Wellness, LLC, doing business as Justice Cannabis Company with the
store brand Bloc Dispensary, received four State licenses during the lotteries that
were conducted during summer 2021.

In December 2020, the Village Board approved zoning regulations to allow
cannabis dispensaries via a Special Use Permit in non-residential zoning districts
and to formalize restrictions on the location, desigh and operations of such
businesses. A Special Use Permit can only be issued via Ordinance by the Village
Board after a Public Hearing process at the Planning and Zoning Commission.

The cannabis zoning regulations approved by the Board in December 2020 require
cannabis dispensaries to be a minimum of 500 feet from a school, library, day care
or group home; 250 feet from a park, and 1,500 feet away from another
dispensary. The subject property at 676 South Rand Road meets all of these
zoning criteria.

The zoning regulations include references to the applicable State statutes that
apply to this highly-regulated industry, such as security, storage and
transportation requirements. The ordinance also references the State statute for
hours of operation, which are currently set at 6:00 AM to 10:00 PM.

Lake Zurich’s 3% local sales tax on the gross receipts generated from this
recreational dispensary is expected to generate $200,000 - $360,000 in new tax
revenue, which is roughly equal to the $350,000 in annual sales tax lost by the
Peapod closure in Quarter 1 of 2020,

Justice Cannabis Company intends to appear before the Planning and Zoning
Commaission at a Public Hearing in QOctober or November 2021.

Asst. to the Village Manager Kyle Kordell gave an overview of the law and the
amendments by the Board. He then introduced the team from Justice Cannabis
Company, Jon Loevy — company founder; Mitchell Zaveduk — V.P. Real Estate;
Craig Krandel — Atty. for Justice Cannabis; Peter Scannell and Dan Tausk — Real
Estate Brokers and Greg Winner — Hamilton Partners, owner of the property.
Craig Krandel addressed the Board and then gave a PowerPoint presentation of
the history of Justice Cannabis company and their proposal. After the
presentation there was Public Comment.

PUBLIC COMMENT.

Nickolay Bogdnov, 688 Sheridan Ct., addressed the Board and requested that the
Board not rush into a decision on this proposal and work to find a good retailer.
Eric Dubiel, 25 N. Pleasant Road, addressed the Board and stated that the Board
was hypocritical as they have changed their opinion of this type of business and
the revenue lost by Peapod’s move from the State was incorrect.

Jon Loevy, Justice Cannabis, addressed the Board as he responded to some of the

comments explaining that many communities took a wait-and-see stance on the
Cannabis law.

Meeting - PACKET - (Page 6 of 187) Page 3 of 4 General Attachment: 6a.pdf (Page 3 of 4)



General Attachment: 6a.pdf

Village of Lake Zurich Board of Trustees Regular Meeting. Monday September 20, 2021, 4

The Board then gave their feedback on the proposal. Their questions include the
security and the training staff receive; deliveries; kiosks displaying the product:
partnering with Dist. #35 and Ela Coalition on drug abuse; employee purchasing;
HIPAA issues. Trustee Spacone restated his opposition to this proposal. Atty.
Uhler explained that the State tracks purchases and Chief Husak gave more
information on the law. Dir. of Community Development Sarosh Saher shared
information and Asst. to the Village Manager Kyle Kordell gave the tax
percentage on recreational and medical marijuana. Mayor Poynton explained the
history of the Board’s vote on the marijuana law and there had never been any
enquiries about a dispensary. The Mayor asked the representative from Hamilton
Partners about any business interested in the property and Mr. Winner said that
there had been minimal interest in the property.
Mayor Poynton stated that feedback had been given and the proposal by Justice
Cannabis may move to the PZC.
Recommended Action: This is a non-voting item at this time. The developer and
Village Staff seek to understand the Board’s preferences towards the proposed
use at this site.
Feedback was given by the Board,

9. TRUSTEE REPORTS
There were none.

10.  VILLAGE STAFF REPORT
Monthiy Data Metric Reports
11. ADJOURNMENT

Motion was made by Trustee Weider, seconded by Trustee Spacone, to adjourn the
meeting.

AYES: 4 Trustees Bobrowski, Gannon, Spacone, Weider.
NAYS: 0

ABSENT: 2 Trustees Euker, Sprawka.

MOTION CARRIED.

The meeting adjourned at 8.19pm

Respectfully Submitted by:-

Kathleen Jochnson, Village Clerk

Approved by:

Thomas M. Poynton, Village Mayor Date.
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GL Number

GL Desc

VILLAGE OF LAKE ZURICH

WARRANT REPORT - 10/04/2021

51,689,271.96

Vendor

Invoice Description

Page 1 of 16

Amount

Fund 101 GENERAL

Dept 00000

101-00000-14101
101-00000-15001
101-00000-21455
101-00000-22501

INVENTORY

PREPAID EXPENDITURES
BUILDING DEPOSIT PAYABLES
ER - UNDISTRIBUTED LIFE INS

Dept 11006 LEGISLATIVE MAYOR & BOARD

101-11006-51652
101-11006-51652
101-11006-54303

Dept 12001 VILLAGE ADMIN ADMINISTRATION

101-12001-51652
101-12001-51652
101-12001-51652
101-12001-53208

TRAINING AND MEETINGS
TRAINING AND MEETINGS
LEGAL NOTICE/PUBLISHING

TRAINING AND MEETINGS
TRAINING AND MEETINGS
TRAINING AND MEETINGS
OFFICE SUPPLIES

Dept 13001 FINANCE ADMINISTRATION
101-13001-51654 MEMBERSHIPS & SUBSCRIP
101-13001-53208  OFFICE SUPPLIES

Dept 17001 TECHNOLOGY ADMINISTRATION

101-17001-51654
101-17001-52118
101-17001-53203
101-17001-56601
101-17001-56601

MEMBERSHIPS & SUBSCRIP
SOFTWARE MAINTENANCE
TELEPHONE & DATA SVCS
CAPITAL LEASE

CAPITAL LEASE

CMRS - POSTAGE BY PHONE
WEISSMAN DESIGNS FOR D 314-773-9
HUNZINGER WILLIAMS AWNING
IPBC

Total For Dept 00000

TST* KOFFEE KUP RESTAU LAKE ZURI
IL MUNICIPAL LEAGUE
PADDOCK PUBLICATIONS INC.

POSTAGE REPLENISH A/C

APA RECITAL COSTUMES

BD PAYMENT REF - PERMIT #PB21-0755
INSURANCE COVERAGE SEPTEMBER 2021

COFFEE W/MAYOR
ELECTED OFFICIALS CONF-BOBROWSKI
SURPLUS SALE OF 224 EAST ROUTE 22

Total For Dept 11006 LEGISLATIVE MAYOR & BOARD

BEELOW'S STEAKHOUS LAKE ZURI

CRUISIN ROUTE 72 GILBERTS

JIMMY JOHNS # 770 - E 847-726-2

RUNCO OFFICE SUPPLY & EQUIPMENT CO.

MEETING

WTR TREATMENT FIELD TRIP
WTR/SWR MTG

JR PADS, RUBER BANDS, PAPER

Total For Dept 12001 VILLAGE ADMIN ADMINISTRATION

AMERICAN EXPRESS
RUNCO OFFICE SUPPLY & EQUIPMENT CO.

Total For Dept 13001 FINANCE ADMINISTRATION

GMIS ILLINOIS

FS *barebones 877-32789

COMCAST CABLE COMMUNICATIONS MGMT
TOSHIBA FINANCIAL SERVICES

TOSHIBA FINANCIAL SERVICES

MEMBERSHIP FEES 2021
JR PADS, RUBER BANDS, PAPER

ANNUAL MEMBERSHIP

TEXT EDITOR MAINT.
COMBINED INTERNET - SEP/OCT
FIRE & CS - COPIER LEASE
FINANCE COPIER LEASE

Total For Dept 17001 TECHNOLOGY ADMINISTRATION

2,000.00
4,500.56
100.00
782.83
7,383.39

13.26
165.00
115.00
293.26

66.66
54.25
70.11
34.99
226.01

75.00
53.12
128.12

200.00
31.86
4,496.56
119.50
192.31
5,040.23
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GL Number

GL Desc

VILLAGE OF LAKE ZURICH

WARRANT REPORT - 10/04/2021

51,689,271.96

Vendor

Invoice Description

General Attachment: 6b.pdf

Page 2 of 16

Amount

Dept 24001 POLICE ADMINISTRATION

101-24001-51652
101-24001-51652
101-24001-51654
101-24001-51655
101-24001-52602
101-24001-52701
101-24001-53203
101-24001-53206
101-24001-53207
101-24001-53208
101-24001-53208
101-24001-53208
101-24001-53209
101-24001-53209
101-24001-53209
101-24001-53209
101-24001-53209
101-24001-53211
101-24001-53211
101-24001-53211
101-24001-53401
101-24001-53401
101-24001-53401
101-24001-53407

TRAINING AND MEETINGS
TRAINING AND MEETINGS
MEMBERSHIPS & SUBSCRIP
EMPLOYEE RECOGNITION
WASTE REMOVAL
MAINT-BLDGS & GROUNDS
TELEPHONE & DATA SVCS
POSTAGE & SHIPPING
PRINTING-STATIONERY/FORM
OFFICE SUPPLIES

OFFICE SUPPLIES

OFFICE SUPPLIES
UNIFORMS

UNIFORMS

UNIFORMS

UNIFORMS

UNIFORMS

OTHER SUPPLIES

OTHER SUPPLIES

OTHER SUPPLIES
CUSTODIAL SUPPLIES
CUSTODIAL SUPPLIES
CUSTODIAL SUPPLIES
EQUIP MAINT PART&SUPPLIE

Dept 24210 POLICE OPERATIONS

101-24210-51652
101-24210-52111
101-24210-52704
101-24210-53207
101-24210-53209
101-24210-53209

TRAINING AND MEETINGS
OTHER PROFESSIONAL SVCS
MAINT-EQUIPMENT
PRINTING-STATIONERY/FORM
UNIFORMS

UNIFORMS

NJ CRIMINAL INTERDICTION LLC
PETTY CASH - POLICE DEPARTMENT

LAW ENFORCEMENT RECORDS MGRS.OF IL
PETTY CASH - POLICE DEPARTMENT
STERICYCLE, INC

NATTHEW INC

COMCAST CABLE COMMUNICATIONS MGMT
PETTY CASH - POLICE DEPARTMENT
LITTLEDALE, TOM

PETTY CASH - POLICE DEPARTMENT

RUNCO OFFICE SUPPLY & EQUIPMENT CO.
RUNCO OFFICE SUPPLY & EQUIPMENT CO.
BIONDO, LORI

GALL'S, LLC

GALL'S, LLC

SMITH, MELISSA

SMITH, MELISSA

PETTY CASH - POLICE DEPARTMENT

CALEA

SQ *NATIONAL LAW ENFOR gosg.com

HOME DEPOT CREDIT SERVICES

WAL-MART #1404 LAKE ZURI

VALDES, LLC

PETTY CASH - POLICE DEPARTMENT

Total For Dept 24001 POLICE ADMINISTRATION

SAFE KIDS WORLDWIDE

LC HEALTH DEPT-ANIMAL CARE & CONTRL
ULTRA STROBE COMMUNICATIONS INC
LITTLEDALE, TOM

CASCIO, STEVE

ELEGANT EMBROIDERY INC

TRAINING - KOURTEV

TRNG RM SUPPLIES - COFFEE & CREAMER
RECORDS GROUP - ANNUAL DUES BIONDO
FLAG BOXES & STONE RETIREMENT CARD
SHARPS REMOVAL - OCT

RECORDS BLINDS

CABLE - PD

RECORDS SUBPOENA MAILING

BUSINESS CARDS - REPL CK #122295
NOTE PADS

PAPER, FOLDERS

TAPE

COSTCO REIMB - SHIRTS

GRUNDER - POLOS

SMITH - POLOS

5.11 REIMB - PANTS

5.11 REIMB - PANTS

SPACE HEATERS - RECORDS

CALEA FLAG

NATIONAL LAW ENFORCEMENT FLAG
VINEGAR, SIMPLE GREEN

LYSOL SPRAY, CLOROX WIPES, MICROBAN
TOWELS, TP, TOWEL ROOLS

MILO SYSTEM BATTERIES

CHILD SEAT RECERTIFICATION

WILD ANIMAL PICKUP

RADAR CERTIFICATIONS

BUSINESS CARDS - REPL CK #122295
SEC AMEND - FIREARM REIMB
HEER - HAT

199.00
59.36
40.00
65.85
29.13

100.00
31.47
18.90
30.00
11.77

365.87
44.97
32.23

124.00
77.44

316.80

158.40
55.64
58.50
84.95
18.94
62.97

325.60
41.89

2,353.68

55.00
100.00
1,015.00
240.00
1,000.00
30.00
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VILLAGE OF LAKE ZURICH
WARRANT REPORT - 10/04/2021
$1,689,271.96

GL Number GL Desc Vendor Invoice Description Amount
101-24210-53209  UNIFORMS GALL'S, LLC BEREZA, SHIRTS 136.24
101-24210-53209  UNIFORMS GALL'S, LLC BEREZA - TIE BAR, NAMETAG 45.52
101-24210-53209  UNIFORMS GALL'S, LLC HEER - RADIO POUCH 32.50
101-24210-53209  UNIFORMS GALL'S, LLC STRUGA - SHIRT, POLO 91.72
101-24210-53209  UNIFORMS RAY O'HERRON COMPANY INC. BRADSTREET - MISC ITEMS 208.95
101-24210-53209  UNIFORMS SIEBER, ANDREW OPTICS REIMB - GUN SLIDE, MOUNTING PLATE 415.79
101-24210-53211 OTHER SUPPLIES HOME DEPOT CREDIT SERVICES WET FLOOR SIGNS 34.35
101-24210-53211 OTHER SUPPLIES BROWNELLS, INC GUN CLEANING SUPPLIES 861.41
101-24210-53211 OTHER SUPPLIES PETTY CASH - POLICE DEPARTMENT MEG - SQUAD CAR GAS 29.45
101-24210-53407  EQUIP MAINT PART&SUPPLIE PETTY CASH - POLICE DEPARTMENT BOAT CHARGER 3.86

Total For Dept 24210 POLICE OPERATIONS 4,299.79
Dept 24230 POLICE CRIME PREVENTION
101-24230-52111 OTHER PROFESSIONAL SVCS TRANS UNION LLC CREDIT CHECKS 75.00
101-24230-53207  PRINTING-STATIONERY/FORM LITTLEDALE, TOM BUSINESS CARDS - REPL CK #122295 150.00

Total For Dept 24230 POLICE CRIME PREVENTION 225.00
Dept 24240 POLICE INTERGOVERNMENTAL
101-24240-51655 EMPLOYEE RECOGNITION JIMMY JOHNS # 770 - E 847-726-2 CROSSING GUARD TRG - Luncheon 109.49

Total For Dept 24240 POLICE INTERGOVERNMENTAL 109.49
Dept 25001 FIRE ADMINISTRATION
101-25001-51654 MEMBERSHIPS & SUBSCRIP IL FIRE CHIEFS ASSOCIATION MEMBERSHIP RENEWAL 200.00
101-25001-51655 EMPLOYEE RECOGNITION A-1 CLEANERS TABLE CLOTHES 25.95
101-25001-51655 EMPLOYEE RECOGNITION ALL AMERICAN GIFTS 760-32793 FLAG CASES 175.90
101-25001-51655 EMPLOYEE RECOGNITION JEWEL #3485 LAKE ZURI WATER, CUPS, CREAMER - PROMOTIONS 85.27
101-25001-52701 MAINT-BLDGS & GROUNDS HASTINGS AIR-ENERGY CONTROL, INC SERVICE CALL - GRABBER BLADDER 6.25 535.02
101-25001-52701 MAINT-BLDGS & GROUNDS HASTINGS AIR-ENERGY CONTROL, INC SERVICE CALL - SENSOR, WIRELESS TRANSM, C( 611.55
101-25001-53203  TELEPHONE & DATA SVCS COMCAST CABLE COMMUNICATIONS MGMT COMBINED INTERNET - SEP/OCT 3,708.00
101-25001-53208  OFFICE SUPPLIES RUNCO OFFICE SUPPLY & EQUIPMENT CO. PAPER TOWELS, TP, FOIL - STA #1 204.92
101-25001-53208  OFFICE SUPPLIES RUNCO OFFICE SUPPLY & EQUIPMENT CO. ALUMINUM FOIL - STA #1 39.99
101-25001-53208  OFFICE SUPPLIES OFFICE DEPOT HDMI PIGTAIL - TRAINING COMPUTER 31.99
101-25001-53208  OFFICE SUPPLIES AMAZON.COM SALES, INC MOUSE PADS 17.98
101-25001-53209  UNIFORMS EAGLE ENGRAVING, INC BADGES FOR PROMOTIONS - ALL RANKS 1,385.80
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GL Desc

VILLAGE OF LAKE ZURICH

WARRANT REPORT - 10/04/2021

51,689,271.96

Vendor

Invoice Description
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Page 4 of 16

Amount

101-25001-53209
101-25001-53209
101-25001-53209
101-25001-53209
101-25001-53209
101-25001-53209
101-25001-53209
101-25001-53209
101-25001-53209
101-25001-53209
101-25001-53209
101-25001-53209
101-25001-53209
101-25001-53209
101-25001-53209
101-25001-53209
101-25001-53211
101-25001-53211
101-25001-53211
101-25001-53211
101-25001-53211
101-25001-53211
101-25001-54305
101-25001-54305
101-25001-54305
101-25001-56601

UNIFORMS
UNIFORMS
UNIFORMS
UNIFORMS
UNIFORMS
UNIFORMS
UNIFORMS
UNIFORMS
UNIFORMS
UNIFORMS
UNIFORMS
UNIFORMS
UNIFORMS
UNIFORMS
UNIFORMS
UNIFORMS
OTHER SUPPLIES
OTHER SUPPLIES
OTHER SUPPLIES
OTHER SUPPLIES
OTHER SUPPLIES
OTHER SUPPLIES
EMPLOYEE EXAMS
EMPLOYEE EXAMS
EMPLOYEE EXAMS
CAPITAL LEASE

Dept 25320 FIRE FIRE SUPPRESSION

101-25320-51652
101-25320-51652
101-25320-52707
101-25320-53210
101-25320-53210

TRAINING AND MEETINGS
TRAINING AND MEETINGS

MAINT-OTHER
SMALL TOOLS & EQUIP
SMALL TOOLS & EQUIP

EAGLE ENGRAVING, INC

ON TIME EMBROIDERY, INC
ON TIME EMBROIDERY, INC
ON TIME EMBROIDERY, INC
ON TIME EMBROIDERY, INC
ON TIME EMBROIDERY, INC
ON TIME EMBROIDERY, INC
ON TIME EMBROIDERY, INC
ON TIME EMBROIDERY, INC
ON TIME EMBROIDERY, INC
ON TIME EMBROIDERY, INC
ON TIME EMBROIDERY, INC
ON TIME EMBROIDERY, INC
ON TIME EMBROIDERY, INC
ON TIME EMBROIDERY, INC
ON TIME EMBROIDERY, INC
AMAZON.COM SALES, INC
AMAZON.COM SALES, INC
AMAZON.COM SALES, INC
AMAZON.COM SALES, INC
AMAZON.COM SALES, INC
AMAZON.COM SALES, INC
BELLALUKES 847-54061
PERSONNEL STRATEGIES, LLC
PERSONNEL STRATEGIES, LLC
TOSHIBA FINANCIAL SERVICES
Total For Dept 25001 FIRE ADMINISTRATION

KLEINHEINZ, ROBERT G

FIRE PROTECTION PUB 405-744-5
HON*ANALYTICS INC. 847-955-8
TASK FORCE 1, INC

GRAINGER

BADGES FOR PROMOTIONS - ALL RANKS
TSHIRT - BOECKMANN

POLOS, SHIRTS, SHORTS, SWEATS - REID
HATS, SHIRT, SHORTS - BARTOLI

HAT, SHIRTS, PANTS, SHORTS - RYAN
PANTS, SHIRTS - ERB

SHIRTS - SPATA

T-SHIRT AND POLOS - HEDQUIST
TROUSSERS, SWEATPANTS, T-SHIRT - WASCOW
PANTS, T-SHIT, KNIT CAP - HAUTZINGER
SHIRT - KRAUS

POLO, HAT, JOB SHIRT - GLASDER

PANTS, SHIRT - KEMPF

SHIRTS, PANTS, HAT - RAINEY

TSHIRTS - FUHS

HAT, SHIRTS - NAMEPLATE - CHRISTOPHERSON
GRILL SCRAPER

CFOLDS

PAPER TOWELS, DETERGENT

PAPER TOWELS

MOUSE PADS

PAPER TOWELS

DINNER FOR BOFPC COMMISSIONERS
PRE-EMPLOYMENT ASSESSMENT - FRANO
PSYCHOLOGICAL ASSESSMENT - GIEGOLDT
FIRE & CS - COPIER LEASE

PER DIEM - WISCONSIN INSPECTORS CONFERE!
OSFM INSPECTORS CLASS - BOOKS

SCBA TEST BENCH CALIBARATION

REPLC EDUCTOR HOSE

REFLECTIVE TAPE FOR LADDERS

143.95
40.00
267.00
89.00
264.00
133.00
60.00
128.00
193.00
174.00
60.00
126.00
150.00
238.00
16.00
421.50
83.09
29.04
158.80
108.90
9.97
106.50
49.83
600.00
600.00
119.50
11,391.45

125.25

95.00
850.00
131.24
140.37
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Amount

101-25320-53211

101-25320-55254  MACHINERY & EQUIPMENT

OTHER SUPPLIES

Dept 25330 FIRE EMS

101-25330-52111 OTHER PROFESSIONAL SVCS

101-25330-53211

OTHER SUPPLIES

Dept 25340 FIRE SPECIAL RESCUE

101-25340-55254  MACHINERY & EQUIPMENT

Dept 25350 FIRE FIRE PREVENTION BUREAU
TRAINING AND MEETINGS

101-25350-51652

AMAZON.COM SALES, INC
MUNICIPAL EMERGENCY SERVICES, INC

Total For Dept 25320 FIRE FIRE SUPPRESSION

ANDRES MEDICAL BILLING
AMAZON.COM SALES, INC
Total For Dept 25330 FIRE EMS

AMAZON.COM SALES, INC

Total For Dept 25340 FIRE SPECIAL RESCUE

WISCONSIN STATE FIRE INSPECTOR'S AS

OZONE GENERATOR - CAPTAINS OFFICE
FIREQUIP FORESTRY HOSE - WHITE

AMBULANCE FEES - AUGUST 2021
CASE AND KEYBOARD FOR EMS IPADS

DIVE SUPPLIES - AQUA LUNG

INSPECTORS CONF - TUITION

Total For Dept 25350 FIRE FIRE PREVENTION BUREAU

Dept 28001 COMMUNITY DEVELOPMENT ADMINISTRATION

101-28001-52111
101-28001-52113
101-28001-52113
101-28001-52113
101-28001-52113
101-28001-52113
101-28001-52113
101-28001-52113
101-28001-52113
101-28001-52113
101-28001-52113
101-28001-52113
101-28001-52113
101-28001-52113
101-28001-52113
101-28001-52113

OTHER PROFESSIONAL SVCS

ENGR/ARCHITECTURAL
ENGR/ARCHITECTURAL
ENGR/ARCHITECTURAL
ENGR/ARCHITECTURAL
ENGR/ARCHITECTURAL
ENGR/ARCHITECTURAL
ENGR/ARCHITECTURAL
ENGR/ARCHITECTURAL
ENGR/ARCHITECTURAL
ENGR/ARCHITECTURAL
ENGR/ARCHITECTURAL
ENGR/ARCHITECTURAL
ENGR/ARCHITECTURAL
ENGR/ARCHITECTURAL
ENGR/ARCHITECTURAL

U S POSTMASTER

MANHARD CONSULTING LTD
MANHARD CONSULTING LTD
MANHARD CONSULTING LTD
MANHARD CONSULTING LTD
MANHARD CONSULTING LTD
MANHARD CONSULTING LTD
MANHARD CONSULTING LTD
MANHARD CONSULTING LTD
MANHARD CONSULTING LTD
MANHARD CONSULTING LTD
MANHARD CONSULTING LTD
MANHARD CONSULTING LTD
MANHARD CONSULTING LTD
MANHARD CONSULTING LTD
MANHARD CONSULTING LTD

USPS MAILING LARGE ENVELOPE

BLDG PERMIT REVIEWS - MAR 2021

D95 - MAY WHITNEY SCHOOL

COMED TDC248 - OAKWOOD

295 KIM TR

AVERY RIDGE SUBDV CONST - OBS

4 S SHORE LN

MEADOW WOODS RD PRG - PERMITTING
BLDG PERMIT REVIEWS 2021

BLOCK G - CANTERBURY ESTATES

SANCTUARY - SEC US12 N OLD RAND RD DEV

AVERY RIDGE SUBDV - HOUSELINE
COM DEV ENG 2021

D95 - SARAH ADAMS SCHOOL
KILDEER CROSSINGS SUBDV

525 ENTERPRISE

93.43
958.02
2,393.31

2,970.75
337.86
3,308.61

50.85
50.85

340.00
340.00

1.20
2,667.75
1,928.67
253.50
190.75
338.00
308.75
190.75
2,257.75
1,002.50
2,344.50
150.00
295.00
1,678.50
2,146.00
422.50
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101-28001-52113

Dept 36001 PUBLIC WORKS ADMINISTRATION

101-36001-52111
101-36001-52111
101-36001-52111
101-36001-52111
101-36001-52113
101-36001-52701
101-36001-52701
101-36001-52701
101-36001-52701
101-36001-52701
101-36001-52701
101-36001-52701
101-36001-52701
101-36001-53203
101-36001-53210
101-36001-53211
101-36001-53211
101-36001-54303
101-36001-53405
101-36001-53405
101-36001-53405
101-36001-53405
101-36001-54305

Dept 36420 PUBLIC WORKS PARK MAINTENANCE

101-36420-52701
101-36420-52701
101-36420-52701
101-36420-53201

ENGR/ARCHITECTURAL

OTHER PROFESSIONAL SVCS
OTHER PROFESSIONAL SVCS
OTHER PROFESSIONAL SVCS
OTHER PROFESSIONAL SVCS
ENGR/ARCHITECTURAL
MAINT-BLDGS & GROUNDS
MAINT-BLDGS & GROUNDS
MAINT-BLDGS & GROUNDS
MAINT-BLDGS & GROUNDS
MAINT-BLDGS & GROUNDS
MAINT-BLDGS & GROUNDS
MAINT-BLDGS & GROUNDS
MAINT-BLDGS & GROUNDS
TELEPHONE & DATA SVCS
SMALL TOOLS & EQUIP
OTHER SUPPLIES

OTHER SUPPLIES

LEGAL NOTICE/PUBLISHING
BLDG & GROUNDS SUPPLIES
BLDG & GROUNDS SUPPLIES
BLDG & GROUNDS SUPPLIES
BLDG & GROUNDS SUPPLIES
EMPLOYEE EXAMS

MAINT-BLDGS & GROUNDS
MAINT-BLDGS & GROUNDS
MAINT-BLDGS & GROUNDS
ELECTRICITY

MANHARD CONSULTING LTD

710 N OLD RAND RD

Total For Dept 28001 COMMUNITY DEVELOPMENT ADMINISTRATION

CINTAS CORPORATION #2

CINTAS CORPORATION #2

CINTAS CORPORATION #2

AMAZON.COM SALES, INC

MANHARD CONSULTING LTD

ANDERSON PEST SOLUTIONS

BUSH, JOHN

CINTAS CORPORATION #2

CINTAS CORPORATION #2

CINTAS CORPORATION #2

CINTAS CORPORATION #2

MARTIN ENTERPRISES HEATING/AIR COND
MARTIN ENTERPRISES HEATING/AIR COND
FORCE AMERICA

JAY'S BIG ROLLS, INC

MC CANN INDUSTRIES INC.
AMAZON.COM SALES, INC

APWA

GRAINGER

HOME DEPOT CREDIT SERVICES

HOME DEPOT CREDIT SERVICES

RADIANT PARTS, LLC

NORTHWEST COMMUNITY HOSPITAL EMS

UNIFORMS/MATS 09-10
UNIFORMS/MATS 09-16
UNIFORMS/MATS 09-23
ENTRY MAT

INDUSTRIAL INSPECTIONS
FIRE STA #1 PEST CONTROL - OCT
CONCRETE BOLLARDS
CREDIT - MAT
UNIFORMS/MATS 09-10
UNIFORMS/MATS 09-16
UNIFORMS/MATS 09-23
PD HVAC REPAIR

PD HVAC

PW TRUCK DATA PLAN - JUN
HAND TOOLS

SAW BLADE

MASKS

EMPLOYMENT ADD

FD EXHAUST FAN MOTOR
ELECTRIC WHIP

SINK REPAIR
CO/RAY/VAC FILTERS
DOT TESTING

Total For Dept 36001 PUBLIC WORKS ADMINISTRATION

ANDERSON PEST SOLUTIONS
ANDERSON PEST SOLUTIONS
CINTAS CORPORATION #2
COMMONWEALTH EDISON

PAULUS PK PEST CONTROL - OCT
BUFFALO CREEK PEST CONTROL - OCT
UNIFORMS/MATS 09-10

WICKLOW

456.00
16,632.12

65.85
28.60
28.60
49.00

2,862.00
75.45

1,000.00

(76.00)
117.83
53.33
53.33
75.00
75.00
140.00
234.00
125.86
39.80
325.00
151.73
31.71
6.48
211.04
240.00
5,913.61

76.40
70.20
110.58
20.25

Mesting - PACKET - (Page 13 of 187)

Page 6 of 16

General Attachment: 6b.pdf (Page 6 of 16)



General Attachment: 6b.pdf

Page 7 of 16
VILLAGE OF LAKE ZURICH
WARRANT REPORT - 10/04/2021
$1,689,271.96

GL Number GL Desc Vendor Invoice Description Amount
101-36420-53201  ELECTRICITY COMMONWEALTH EDISON 200 S RAND RD 442.61
101-36420-53211 OTHER SUPPLIES AMAZON.COM SALES, INC TOWN ROPE LIGHTS 212.76
101-36420-53403  LANDSCAPING SUPPLIES HOME DEPOT CREDIT SERVICES WASP SPARY 28.35
101-36420-53405 BLDG & GROUND MAINT SUPP AMAZON.COM SALES, INC MOUNTING TAPE 60.63
101-36420-53405 BLDG & GROUND MAINT SUPP AMAZON.COM SALES, INC GATE HINGES 78.90
101-36420-53405 BLDG & GROUND MAINT SUPP AMAZON.COM SALES, INC GLOBE LIGHT POST 131.29
101-36420-53405 BLDG & GROUND MAINT SUPP HOME DEPOT CREDIT SERVICES BOCCI BALL REPAIR LUMBER 37.64
101-36420-53405 BLDG & GROUND MAINT SUPP HOME DEPOT CREDIT SERVICES GAS LINE REPAIR 21.30
101-36420-53405 BLDG & GROUND MAINT SUPP HOME DEPOT CREDIT SERVICES PAINT SUPPLIES 84.16
101-36420-53405 BLDG & GROUND MAINT SUPP SHERWIN WILLIAMS CO PAINT - GREEN FOR PICNIC TABLES 306.17
101-36420-55254  MACHINERY & EQUIPMENT THOMAS PUMP CO., INC SPRAYGROUND PUMP 2,928.00

Total For Dept 36420 PUBLIC WORKS PARK MAINTENANCE 4,609.24
Dept 36471 PUBLIC WORKS FLEET SERVICES
101-36471-52111 OTHER PROFESSIONAL SVCS CINTAS CORPORATION #2 UNIFORMS/MATS 09-10 61.18
101-36471-52111 OTHER PROFESSIONAL SVCS CINTAS CORPORATION #2 UNIFORMS/MATS 09-16 87.85
101-36471-52111 OTHER PROFESSIONAL SVCS CINTAS CORPORATION #2 UNIFORMS/MATS 09-23 82.12
101-36471-52118 SOFTWARE MAINTENANCE AMAZON.COM SALES, INC BOSCH SOFTWARE RENEWAL 1,290.81
101-36471-52118 SOFTWARE MAINTENANCE AMAZON.COM SALES, INC CR - BOSCH SOFTWARE (1,290.81)
101-36471-52118 SOFTWARE MAINTENANCE AMAZON.COM SALES, INC BOSCH SOFTWARE RENEWAL 1,458.81
101-36471-52704 MAINT-EQUIPMENT DRM SERVICES TIRE MACHINE REPAIR 407.50
101-36471-53206 POSTAGE & SHIPPING DRM SERVICES PARTS SHIPPING 26.70
101-36471-53210 SMALL TOOLS & EQUIP AMAZON.COM SALES, INC SD CARD 14.29
101-36471-53210 SMALL TOOLS & EQUIP AMAZON.COM SALES, INC REPLACEMENT TPMS TOOL 200.00
101-36471-53210 SMALL TOOLS & EQUIP PAYPAL *UNIQUETRUCK 402-935-7 REPLACEMENT CODE READER 559.99
101-36471-53211 OTHER SUPPLIES AMAZON.COM SALES, INC PAINT 136.28
101-36471-53211 OTHER SUPPLIES AMAZON.COM SALES, INC RUST INHIBITOR PAINT 144.99
101-36471-53211 OTHER SUPPLIES AIRGAS USA, LLC TORCH GAS 135.59
101-36471-53211 OTHER SUPPLIES LAWSON PRODUCTS INC. HARDWARE HYDRAULIC FITTINGS 543.83
101-36471-53401 CUSTODIAL SUPPLIES GRAINGER STRIPPING PAD 79.64
101-36471-53406  AUTO PARTS & SUPPLIES FACTORY MOTOR PARTS BRAKE PADS 58.88
101-36471-53406 AUTO PARTS & SUPPLIES MACQUEEN EQUIPMENT, LLC MARKER LIGHT 25.60
101-36471-53406  AUTO PARTS & SUPPLIES MACQUEEN EQUIPMENT, LLC SWITCH 234.74
101-36471-53406  AUTO PARTS & SUPPLIES MOTOR PARTS & EQUIPMENT CORP BATTERY 126.99
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WARRANT REPORT - 10/04/2021
$1,689,271.96
GL Number GL Desc Vendor Invoice Description Amount
101-36471-53406  AUTO PARTS & SUPPLIES MOTOR PARTS & EQUIPMENT CORP CORE CREDIT (18.00)
101-36471-53406  AUTO PARTS & SUPPLIES MOTOR PARTS & EQUIPMENT CORP ACCUMULATOR 31.47
101-36471-53406  AUTO PARTS & SUPPLIES MOTOR PARTS & EQUIPMENT CORP FUEL CAP 18.49
101-36471-53406  AUTO PARTS & SUPPLIES MOTOR PARTS & EQUIPMENT CORP HYDRAULIC FILTER 412.95
101-36471-53406  AUTO PARTS & SUPPLIES MOTOR PARTS & EQUIPMENT CORP SPARK PLUG 101.79
101-36471-53406  AUTO PARTS & SUPPLIES MOTOR PARTS & EQUIPMENT CORP AIR FILTER 39.96
101-36471-53406  AUTO PARTS & SUPPLIES MOTOR PARTS & EQUIPMENT CORP BULB 11.20
101-36471-53406  AUTO PARTS & SUPPLIES MOTOR PARTS & EQUIPMENT CORP LENS 34.95
101-36471-53406  AUTO PARTS & SUPPLIES MOTOR PARTS & EQUIPMENT CORP BRAKE ROTOR 464.42
101-36471-53406  AUTO PARTS & SUPPLIES O'REILLY AUTOMOTIVE STORES, INC BULB 5.39
101-36471-53406  AUTO PARTS & SUPPLIES RUSH TRUCK CENTER FILTER 244.98
101-36471-53406  AUTO PARTS & SUPPLIES AMAZON.COM SALES, INC RUST INHIBITOR PAINT 133.98
101-36471-53407  EQUIP MAINT PART&SUPPLIE FIMCO INC TANK SPRAYER PARTS 51.47
101-36471-53407  EQUIP MAINT PART&SUPPLIE FIMCO INC CR - TAX FOR TANK SPRAYER (3.59)
101-36471-53407  EQUIP MAINT PART&SUPPLIE ALEXANDER EQUIPMENT CO., INC CONTROL BAR 483.95
101-36471-53407  EQUIP MAINT PART&SUPPLIE ATLAS BOBCAT, LLC COUPLER 179.99
101-36471-53407  EQUIP MAINT PART&SUPPLIE ATLAS BOBCAT, LLC COUPLER 40.13
101-36471-53407  EQUIP MAINT PART&SUPPLIE LAWSON PRODUCTS INC. HARDWARE HYDRAULIC FITTINGS 648.00
101-36471-53407 EQUIP MAINT PART&SUPPLIE MOTOR PARTS & EQUIPMENT CORP CORE CREDIT (18.00)
101-36471-53407 EQUIP MAINT PART&SUPPLIE MOTOR PARTS & EQUIPMENT CORP BATTERY 252.96
101-36471-53407 EQUIP MAINT PART&SUPPLIE MOTOR PARTS & EQUIPMENT CORP GROMMET 3.46
101-36471-53407 EQUIP MAINT PART&SUPPLIE MOTOR PARTS & EQUIPMENT CORP BELT 12.47
101-36471-53414 CHEMICALS LAWSON PRODUCTS INC. HARDWARE HYDRAULIC FITTINGS 140.16
101-36471-53415 FUELS BELL FUELS SERVICE CO FUEL 9/15 7,196.08
101-36471-53418 LUBRICANTS & FLUIDS MOTOR PARTS & EQUIPMENT CORP GREASE 30.90
Total For Dept 36471 PUBLIC WORKS FLEET SERVICES 14,884.54
Dept 67001 RECREATION ADMINISTRATION
101-67001-53208  OFFICE SUPPLIES RUNCO OFFICE SUPPLY & EQUIPMENT CO. PAPER 34.99
101-67001-53208  OFFICE SUPPLIES AMAZON.COM SALES, INC DISPLAY CASE SHEETS 187.13
101-67001-53208  OFFICE SUPPLIES AMAZON.COM SALES, INC PICTURE FRAMES 59.00
101-67001-53208  OFFICE SUPPLIES AMAZON.COM SALES, INC RTB - TOWELS 17.99
101-67001-53212  PROGRAM SUPPLIES THE PRESTWICK GROUP, INC BENCH 1,234.00
101-67001-54301 BANK & CREDIT CARD FEES PLUG N PAY INC 800-945-2 BANK & CREDIT CARD FEES 76.55
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Amount

Dept 67920 RECREATION SPECIAL RECREATION
101-67920-52116  SRA PROGRAMS

Dept 67935 RECREATION DANCE
101-67935-52115 RECREATION PROGRAM SVC
101-67935-53211 OTHER SUPPLIES

Dept 67940 RECREATION PRESCHOOL
101-67940-53212 PROGRAM SUPPLIES

Dept 67945 RECREATION YOUTH PROGRAMS
101-67945-52115 RECREATION PROGRAM SVC
101-67945-52115 RECREATION PROGRAM SVC

Dept 67960 RECREATION CAMPS

101-67960-52115 RECREATION PROGRAM SVC
101-67960-52115 RECREATION PROGRAM SVC
101-67960-52115 RECREATION PROGRAM SVC
101-67960-52115 RECREATION PROGRAM SVC
101-67960-52115 RECREATION PROGRAM SVC

101-67960-53211
101-67960-53212
101-67960-53212
101-67960-53212
101-67960-53212
101-67960-53212

OTHER SUPPLIES

PROGRAM SUPPLIES
PROGRAM SUPPLIES
PROGRAM SUPPLIES
PROGRAM SUPPLIES
PROGRAM SUPPLIES

Total For Dept 67001 RECREATION ADMINISTRATION

HOMER INDUSTRIES INC.

PLAYGROUND SURFACING 9-20

Total For Dept 67920 RECREATION SPECIAL RECREATION

WWW.CLISTUDIOS.COM WWW.CLISTU
DISCOUNT DANCE SUPPLY 800-451-5
Total For Dept 67935 RECREATION DANCE

RUNCO OFFICE SUPPLY & EQUIPMENT CO.

Total For Dept 67940 RECREATION PRESCHOOL

BARNETT, JENA
KANTOR, GARY

LESSON PLANS
IMPULSE ATTIRE

PAPER

PAINT & CLAY (7 PARTICIPANTS)
IT'S MAGIC LZ - (5 PARTICIPANTS)

Total For Dept 67945 RECREATION YOUTH PROGRAMS

HOT SHOTS SPORTS

KNS PROPERTY MANAGEMENT INC
ACT*Mundelein Parks 847-56606

CONGO RIVER GOLF & EXP HOFFMAN E
WWW.PINSTRIPES.COM WWW.PINSTR
AMAZON.COM SALES, INC

AMAZON.COM SALES, INC

HOME DEPOT CREDIT SERVICES

JEWEL #3485 LAKE ZURI

ROSATIS PIZZA - LAKE LAKE ZURI

RUNCO OFFICE SUPPLY & EQUIPMENT CO.
Total For Dept 67960 RECREATION CAMPS

VARIETY CAMPS - SUMMER Il

DAY CAMP LUNCH - JUN/JUL/AUG 2021
TEEN CAMP FIELD TRIP BAREFOOT BAY
TEEN CAMP FIELD TRIP- MINI GOLF
TEEN CAMP FIELD TRIP- BOWLING
FLAGS FOR GEESE CONTROL

AIR PUMP

DAY CAMP PROGRAM SUPPLIES- BINS
PLATES

PIZZA

PAPER

1,609.66

1,360.00
1,360.00

1,000.00
2,656.67
3,656.67

34.99
34.99

245.00
75.00
320.00

952.00
5,530.50
311.75
217.00
178.75
21.95
29.99
102.80
44.02
120.00
34.99
7,543.75
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GL Number GL Desc Vendor Invoice Description Amount
Dept 67965 RECREATION ATHLETICS
101-67965-52115  RECREATION PROGRAM SVC HOT SHOTS SPORTS SUMMER 2 CLASSES 2021 4,525.50
101-67965-52115 RECREATION PROGRAM SVC ON COURSE RIDING ACADEMY HORSE LOVERS SUMMER Il - (4 PARTICIPANTS) 1,232.00
Total For Dept 67965 RECREATION ATHLETICS 5,757.50
Dept 67970 RECREATION AQUATICS
101-67970-52111 OTHER PROFESSIONAL SVCS AMAZON.COM SALES, INC FLAGS FOR GEESE CONTROL 56.97
101-67970-53211 OTHER SUPPLIES HOME DEPOT CREDIT SERVICES STORAGE BINS 29.94
101-67970-53211  OTHER SUPPLIES RUNCO OFFICE SUPPLY & EQUIPMENT CO. PAPER 34.99
Total For Dept 67970 RECREATION AQUATICS 121.90
Dept 67975 RECREATION SPECIAL INTERESTS/EVENTS
101-67975-52115  RECREATION PROGRAM SVC MORETTI, KATHRYN A. FALL| - GUITAR/UKULELE 8/23 - 10/11 373.50
Total For Dept 67975 RECREATION SPECIAL INTERESTS/EVENTS 373.50
Dept 67985 RECREATION FITNESS
101-67985-52115  RECREATION PROGRAM SVC KONDIC, JENNIFER YOGA SUMMER Il - (36 PARTICIPANTS) 288.00
Total For Dept 67985 RECREATION FITNESS 288.00
Total For Fund 101 GENERAL 100,648.67
Fund 202 MOTOR FUEL TAX
Dept 36001 PUBLIC WORKS ADMINISTRATION
202-36001-53201  ELECTRICITY AEP ENERGY, INC STREETLIGHT ELECTRIC 12,570.62
202-36001-53201  ELECTRICITY COMMONWEALTH EDISON STREETLIGHT ELECTRIC 327.51
202-36001-55253  INFRASTRUCTURE IMPROVEMT TRAFFIC CONTROL & PROTECTION INC SIGNS 372.30
Total For Dept 36001 PUBLIC WORKS ADMINISTRATION 13,270.43
Total For Fund 202 MOTOR FUEL TAX 13,270.43
Fund 207 SPECIAL EVENTS FUND
Dept 00000
207-00000-22501  ER - UNDISTRIBUTED LIFE INS IPBC INSURANCE COVERAGE SEPTEMBER 2021 4.50
Total For Dept 00000 4.50
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WARRANT REPORT - 10/04/2021
$1,689,271.96
GL Number GL Desc Vendor Invoice Description Amount
Dept 67600 RECREATION SPECIAL EVENTS ADMIN
207-67600-52702  MAINT-LAWN & LANDSCAPING THE DAVEY TREE EXPERT COMPANY TREE TREATMENT AT PAULUS PARK 2,000.00
Total For Dept 67600 RECREATION SPECIAL EVENTS ADMIN 2,000.00
Dept 67601 RECREATION ROCK THE BLOCK
207-67601-52120  SPECIAL EVENT INSURANCE INTERGOVERNMENTAL RISK MGMT AGENCY LIQUOR LIABILITY - RTB 175.00
207-67601-53212  PROGRAM SUPPLIES AMAZON.COM SALES, INC RTB - TABLE COVERS, BOTTLE/WINE OPENERS, 382.36
207-67601-53212  PROGRAM SUPPLIES AMAZON.COM SALES, INC RTB - TOWELS 215.19
207-67601-53212  PROGRAM SUPPLIES OFFICE DEPOT RTB - EVENT MAP POSTER 5.89
207-67601-53212  PROGRAM SUPPLIES TICKET SUPPLIES 734-822-4 RTB - TICKETS 894.80
207-67601-53212  PROGRAM SUPPLIES KLOSS DISTRIBUTING COMPANY, INC RTB 2021 - ADULT BEVERAGES 9,618.20
Total For Dept 67601 RECREATION ROCK THE BLOCK 11,291.44
Dept 67699 RECREATION MISC SPECIAL EVENTS
207-67699-52115 RECREATION PROGRAM SERV POTASH, DAVID B TWEEN '21-DJ 250.00
207-67699-53212  PROGRAM SUPPLIES TARGET.COM * 800-591-3 TOY STORY 4 DVD 21.49
207-67699-53212  PROGRAM SUPPLIES PARTY PLUS EVENTS 847-70504 MIP - POPCORN MACHINE 71.50
207-67699-53212 PROGRAM SUPPLIES ROSATIS PIZZA - LAKE LAKE ZURI MIP - PIZZA 101.74
207-67699-54302  PUBLIC RELATIONS FRANKENSTITCH PROMOTIONS, LLC BANNERS GROOVE GROVE 180.00
Total For Dept 67699 RECREATION MISC SPECIAL EVENTS 624.73
Total For Fund 207 SPECIAL EVENTS FUND 13,920.67
Fund 227 DISPATCH CENTER
Dept 00000
227-00000-22501 ER - UNDISTRIBUTED LIFE INS IPBC INSURANCE COVERAGE SEPTEMBER 2021 80.20
Total For Dept 00000 80.20
Dept 24220 POLICE DISPATCH
227-24220-51652  TRAINING AND MEETINGS DRURY COLUMBUS CV CTR 614-22170 NENA CONF HOTEL - KROLL 630.99
Total For Dept 24220 POLICE DISPATCH 630.99
Total For Fund 227 DISPATCH CENTER 711.19

Meeting - PACKET - (Page 18 of 187) Page 11 of 16 General Attachment: 6b.pdf (Page 11 of 16)



GL Number GL Desc

VILLAGE OF LAKE ZURICH
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Amount

Fund 301 VILLAGE DEBT SERVICE

Dept 10001 GENERAL GOVERNMENT ADMINISTRATION

301-10001-56602  PRINCIPAL
301-10001-56603  INTEREST

Fund 401 VILLAGE CAPITAL PROJECTS
Dept 36001 PUBLIC WORKS ADMINISTRATION
401-36001-55251  LAND IMPROVEMENTS
401-36001-55251  LAND IMPROVEMENTS

Fund 405 NHR CAPITAL PROJECTS

Dept 36001 PUBLIC WORKS ADMINISTRATION
405-36001-53416 CONCRETE & ASPHALT
405-36001-55253  INFRASTRUCTURE IMPROVEMT
405-36001-55253  INFRASTRUCTURE IMPROVEMT

Fund 501 WATER & SEWER

Dept 00000

501-00000-21206 WATER BILLING REFUNDS
501-00000-22501 ER- UNDISTRIBUTED LIFE INS

Dept 36001 PUBLIC WORKS ADMINISTRATION
501-36001-53209  UNIFORMS

CORNERSTONE NATIONAL BANK & TRUST DEBT PAYMENT SERIES 2021
CORNERSTONE NATIONAL BANK & TRUST DEBT PAYMENT SERIES 2021
Total For Dept 10001 GENERAL GOVERNMENT ADMINISTRATION

Total For Fund 301 VILLAGE DEBT SERVICE

LAKE COUNTY STORMWATER MGMT WDO REVIEW OSLAD
LAKE COUNTY STORMWATER MGMT WDO REVIEW OSLAD - DEPOSIT
Total For Dept 36001 PUBLIC WORKS ADMINISTRATION

Total For Fund 401 VILLAGE CAPITAL PROJECTS

FISCHER BROS FRESH CONCRETE, INC.
MANHARD CONSULTING LTD 2022 ROAD RESURFACING PRG
MANHARD CONSULTING LTD 2021 ROAD RESURFACING PRG
Total For Dept 36001 PUBLIC WORKS ADMINISTRATION

CONCRETE 9-17

Total For Fund 405 NHR CAPITAL PROJECTS

GMBK UB REF A/C #006234-02 FINAL
IPBC INSURANCE COVERAGE SEPTEMBER 2021
Total For Dept 00000

CINTAS CORPORATION #2 UNIFORMS/MATS 09-10

1,172,000.00
18,556.67

1,190,556.67

© 1,190,556.67

1,200.00
960.00
2,160.00

2,160.00

707.00
7,461.50
5,002.00

13,170.50

13,170.50

227.53
86.70
314.23

71.32
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Amount

501-36001-53209
501-36001-53209
501-36001-54305
501-36001-54305

UNIFORMS
UNIFORMS
EMPLOYEE EXAMS
EMPLOYEE EXAMS

Dept 36550 PUBLIC WORKS WATER SERVICE

501-36550-52113
501-36550-53202
501-36550-53202
501-36550-53202
501-36550-53202
501-36550-53211
501-36550-53413
501-36550-53413
501-36550-53413
501-36550-53414
501-36550-53414
501-36550-53414
501-36550-53414
501-36550-53417

ENGR/ARCHITECTURAL
NATURAL GAS

NATURAL GAS

NATURAL GAS

NATURAL GAS

OTHER SUPPLIES
DISTRIBUTION SYS REPAIR
DISTRIBUTION SYS REPAIR
DISTRIBUTION SYS REPAIR
CHEMICALS

CHEMICALS

CHEMICALS

CHEMICALS

SAND & GRAVEL

Dept 36560 PUBLIC WORKS SEWER SERVICE

501-36560-52111
501-36560-53201
501-36560-53408
501-36560-53408
501-36560-53408
501-36560-55253

OTHER PROFESSIONAL SVCS
ELECTRICITY

LIFT STATION PARTS & SUP
LIFT STATION PARTS & SUP
LIFT STATION PARTS & SUP
INFRASTRUCTURE IMPROVEMT

CINTAS CORPORATION #2

CINTAS CORPORATION #2

NORTHWEST COMMUNITY HOSPITAL
NORTHWEST COMMUNITY HOSPITAL EMS

UNIFORMS/MATS 09-16
UNIFORMS/MATS 09-23
DOT TESTING CREDIT
DOT TESTING

Total For Dept 36001 PUBLIC WORKS ADMINISTRATION

ENGINEERING ENTERPRISES, INC
NICOR GAS COMPANY

NICOR GAS COMPANY

NICOR GAS COMPANY

NICOR GAS COMPANY

HOME DEPOT CREDIT SERVICES
FASTENAL COMPANY

FERGUSON ENTERPRISES LLC

MID AMERICAN WATER OF WAUCONDA INC
COMPASS MINERALS AMERICAN INC
COMPASS MINERALS AMERICAN INC
COMPASS MINERALS AMERICAN INC
VIKING CHEMICAL COMPANY
THELEN MATERIALS, LLC

WATER SOURCE STUDY

NATURAL GAS - WELL #12
NATURAL GAS - WELL #7
NATURAL GAS - WELL #8
NATURAL GAS - WELL #9

JULIE LOCATE MARKING STAKES
HYDRANT & VALVE HARDWARE
WATER MAIN REPAIR COUPLINGS
WATER MAIN REPAIR COUPLINGS
BULK WTR COND SALT - WELL #8
BULK WTR COND SALT - WELL #12
BULK WTR COND SALT - WELL #10
CHLORINE/WATER TREATMENT
GRAVEL

Total For Dept 36550 PUBLIC WORKS WATER SERVICE

METROPOLITAN INDUSTRIES INC.
CONSTELLATION NEW ENERGY, INC.

CITY ELECTRIC SUPPLY

CITY ELECTRIC SUPPLY

WEIMER BEARING & TRANSMISSION, INC
MANHARD CONSULTING LTD

METROCLOUD MONITORING/11 LIFT STATIONS
LIFT/PUMP STATIONS - 805 CHURCH ST
QUENTIN SAMPLE PUMP CONTROL PANEL REP:
QUENTIN SAMPLE PUMP CONTROL PANEL REP:
REPLACEMENT MOTOR FOR SAMPLING PUMP/
2021 SANITARY SEWER LINING

Total For Dept 36560 PUBLIC WORKS SEWER SERVICE

Total For Fund 501 WATER & SEWER

28.60
34.33
(30.00)
45.00
149.25

4,549.75
46.34
133.95
138.96
4434
29.94
459.00
1,130.95
845.44
2,218.91
2,271.36
2,249.63
1,090.00
3,472.53
18,681.10

360.00
24.58
146.23
39.96
678.16
1,246.00
2,494.93

21,639.51
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VILLAGE OF LAKE ZURICH
WARRANT REPORT - 10/04/2021
$1,689,271.96
GL Number GL Desc Vendor Invoice Description Amount
Fund 601 MEDICAL INSURANCE
Dept 10001 GENERAL GOVERNMENT ADMINISTRATION
601-10001-52340 MEDICAL ADMIN FEE IPBC INSURANCE COVERAGE SEPTEMBER 2021 285.52
601-10001-52341  HEALTH INS. FIXED COSTS IPBC INSURANCE COVERAGE SEPTEMBER 2021 195,190.56
601-10001-52342  LOCAL 150 HEALTH INS PRE MIDWEST OPERATING ENG L/150 LOCAL 150 INSURANCE - NOVEMBER 2021 39,656.00
Total For Dept 10001 GENERAL GOVERNMENT ADMINISTRATION 235,132.08
Total For Fund 601 MEDICAL INSURANCE 235,132.08
Fund 603 RISK MANAGEMENT
Dept 00000
603-00000-22501  ER - UNDISTRIBUTED LIFE INS IPBC INSURANCE COVERAGE SEPTEMBER 2021 2.78
Total For Dept 00000 2.78
Dept 10001 GENERAL GOVERNMENT ADMINISTRATION
603-10001-52114  LIABILITY INSURANCE CLAIMS BUSH, JOHN CONCRETE BOLLARDS 1,400.00
603-10001-52114  LIABILITY INSURANCE CLAIMS INTERGOVERNMENTAL RISK MGMT AGENCY AUGUSUT 2021 CLAIMS 7,667.49
Total For Dept 10001 GENERAL GOVERNMENT ADMINISTRATION 9,067.49
Total For Fund 603 RISK MANAGEMENT 9,070.27
Fund 710 PERFORMANCE ESCROW
Dept 00000
710-00000-21455  BUILDING DEPOSIT PAYABLES AMERICAN THERMAL WINDOW BD PAYMENT REF - PERMIT #PB21-0939 105.00
710-00000-21455  BUILDING DEPOSIT PAYABLES ARCHADECK OF CHICAGOLAND BD PAYMENT REF - PERMIT #PB21-0427 105.00
710-00000-21455  BUILDING DEPOSIT PAYABLES ARS OF ILLINOIS BD PAYMENT REF - PERMIT #PB21-0962 105.00
710-00000-21455  BUILDING DEPOSIT PAYABLES BAUKNECHT, RICHARD & CYNTHIA MARIE BD PAYMENT REF - PERMIT #PB21-1106 105.00
710-00000-21455  BUILDING DEPOSIT PAYABLES FELDCO FACTORY BD PAYMENT REF - PERMIT #PB21-1010 105.00
710-00000-21455  BUILDING DEPOSIT PAYABLES HOME DEPOT USA INC BD PAYMENT REF - PERMIT #PB21-0878 105.00
710-00000-21455  BUILDING DEPOSIT PAYABLES HOME DEPOT USA INC BD PAYMENT REF - PERMIT #PB21-0544 105.00
710-00000-21455  BUILDING DEPOSIT PAYABLES HUNZINGER WILLIAMS AWNING BD PAYMENT REF - PERMIT #PB21-0755 105.00
710-00000-21455  BUILDING DEPOSIT PAYABLES IDENTITY SERVICES LLC BD PAYMENT REF - PERMIT #PB20-0168 105.00
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51,689,271.96
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Amount

710-00000-21455
710-00000-21455
710-00000-21455
710-00000-21455
710-00000-21455
710-00000-21455
710-00000-21455
710-00000-21455
710-00000-21455
710-00000-21455
710-00000-21455
710-00000-21455
710-00000-21455
710-00000-25502
710-00000-25502
710-00000-25502
710-00000-25502

BUILDING DEPOSIT PAYABLES
BUILDING DEPOSIT PAYABLES
BUILDING DEPOSIT PAYABLES
BUILDING DEPOSIT PAYABLES
BUILDING DEPOSIT PAYABLES
BUILDING DEPOSIT PAYABLES
BUILDING DEPOSIT PAYABLES
BUILDING DEPOSIT PAYABLES
BUILDING DEPOSIT PAYABLES
BUILDING DEPOSIT PAYABLES
BUILDING DEPOSIT PAYABLES
BUILDING DEPOSIT PAYABLES
BUILDING DEPOSIT PAYABLES
PEG CABLE FEES

PEG CABLE FEES

PEG CABLE FEES

PEG CABLE FEES

Fund 720 PAYROLL CLEARING

Dept 00000
720-00000-22253
720-00000-22301
720-00000-22301
720-00000-22403
720-00000-22404

IMRF W/H
DENTAL / VISION BENEFITS
DENTAL / VISION BENEFITS
AFLAC PLANS PAYABLE

SUPPLEMENTAL LIFE INS PAYABLE

J&J CONSTRUCTION SPECIALISTS, INC
KITCHEN DISCOUNTERS OF AMERICA, INC
LAKE COOK EXTERIORS

M/I HOMES OF CHICAGO

M/I HOMES OF CHICAGO

MYTNIK, STANLEY

PATE, PRAYAG & DIVYA RAMAN

PETERS, JAMES & KATHRYN

RZESZUTO, ALEKSANDER & LIDIA
SUNRUN INSTALLATION INC

SUNRUN INSTALLATION INC

SUNRUN INSTALLATION INC

WINDY CITY ROOFING & SIDING

APPLE STORE #R258 DEER PARK
COMCAST CABLE COMMUNICATIONS MGMT
MATTISON, JUSTIN N

VIRGILIO, OLIVIA

Total For Dept 00000

Total For Fund 710 PERFORMANCE ESCROW

IMRF

STANDARD LIFE INSURANCE COMPANY
VISION SERVICE PLAN OF ILLINOIS NFP
AFLAC INC.

IPBC

Total For Dept 00000

Total For Fund 720 PAYROLL CLEARING

BD PAYMENT REF - PERMIT #PB20-1262
BD PAYMENT REF - PERMIT #PB21-0724
BD PAYMENT REF - PERMIT #PB21-1157
BD PAYMENT REF - PERMIT #PB20-1248
BD PAYMENT REF - PERMIT #PB21-0126
BD PAYMENT REF - PERMIT #PB21-1093
BD PAYMENT REF - PERMIT #PB21-0210
BD PAYMENT REF - PERMIT #PB21-0451
BD PAYMENT REF - PERMIT #PB21-0653
BD PAYMENT REF - PERMIT #PB21-0849
BD PAYMENT REF - PERMIT #PB21-0820
BD PAYMENT REF - PERMIT #PB21-1076
BD PAYMENT REF - PERMIT #PB21-0542

STORAGE - STREAMING CONFIGURATIONS

COMBINED INTERNET - SEP/OCT
MEDIA CREW - SEPT 2021
MEDIA CREW - SEPT 2021

PR DEDUCTIONS - AUGUST 2021
STANDARD INSURANCE COVERAGE
VISION INSURANCE - SEP

INSURANCE - AUG 2021

INSURANCE COVERAGE SEPTEMBER 2021

105.00
105.00
105.00
105.00
105.00
105.00
105.00
105.00
149.00
105.00
105.00
105.00
105.00
2.99
899.32
90.00
60.00
3,406.31

3,406.31

66,758.43
9,506.36
1,804.61
6,430.88
1,085.38

85,585.66

85,585.66
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VILLAGE OF LAKE ZURICH
WARRANT REPORT - 10/04/2021
$1,689,271.96

GL Number Invoice Description Amount
Fund Totals:

Fund 101 GENERAL 100,648.67

Fund 202 MOTOR FUEL TAX 13,270.43

Fund 207 SPECIAL EVENTS FUND 13,920.67

Fund 227 DISPATCH CENTER 711.19

Fund 301 VILLAGE DEBT SERVICE 1,190,556.67

Fund 401 VILLAGE CAPITAL PROJECTS 2,160.00

Fund 405 NHR CAPITAL PROJECTS 13,170.50

Fund 501 WATER & SEWER 21,639.51

Fund 601 MEDICAL INSURANCE 235,132.08

Fund 603 RISK MANAGEMENT 9,070.27

Fund 710 PERFORMANCE ESCROW 3,406.31

Fund 720 PAYROLL CLEARING 85,585.66

Total for All Funds

$ 1,689,271.96
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VILLAGEMANAGER’S OFFICE

70 East Main Street
Lake Zurich, Illinois 60047

WigLt vaNaoV

Phone (847) 540-1693
Fax (847) 726-2182
LakeZurich.org

At the Heart of Community

oL

MEMORANDUM
Date: October 1, 2021
To: Ray Keller, Village Manager
From: Kyle Kordell, Assistant to the Village Manager

Sarosh Saher, Community Development Director

Re: Thompson Elevator Inspection Services Contract

Issue: The Village of Lake Zurich contracts with Thompson Elevator Inspection Services (TEIS)
for routine code inspections of elevators. Effective January 1, 2022, the proposed contract would
shift all invoice and billing responsibilities to TEIS staff and make the second annual inspection
optional for property owners, potentially reducing the amount local businesses spend on elevator
inspections by 50%.

Strategic Plan Impacts: This policy item is a strategic decision for the Village Board that could
potentially impact the following objectives within the Strategic Plan:

»  Goal #2 Economic Development
o Become more business friendly and customer oriented.
o Partner with business community to identify its needs and determine how they can
be met.
v Goal #4 Service Sustainability
o Identify methods of alternative service delivery

Analysis: Elevator inspections occur at 67 Lake Zurich properties, for a total of 88 units
inspected. These include private businesses, churches, School District facilities, apartment
buildings, senior living facilities, municipal properties, and doctors’ offices. TEIS has been
conducting these code inspections for decades in Lake Zurich, has a good history of working well
with Village staff, and has exemplary customer service for the business community.

Historically, Village staff has taken on much of the billing and invoicing responsibilities, resulting
in larger than necessary paperwork, mailing, and staff time. In a typical year, the Village receives
an invoice from TEIS, then the Village sends invoices to all Lake Zurich properties with elevators,
which in turn pay the Village, then the Village compiles all the payments and pays Thompson.
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The revised contract has TEIS taking over direct billing for all Lake Zurich properties, thus
removing Village staff from the equation. Village Staff will be exiting the previous arrangement
of handling invoicing and payments, This will reduce unnecessary paperwork for staff and allow
for a less expensive inspection bill for Lake Zurich property owners.

Elevator inspections will no longer be required twice a year. Inspections will be requited once
annually with the option of a property owner requesting a second inspection if they so choose.
Instead of receiving two invoices each year ($110 per unit per inspection), property owners will
receive one invoice for the once-required annual inspection. A second inspection (optional for
property owner) and any re-inspections for failures identified would cost another $110 per unit.
The $110 cost includes a $15 administration fee that will be remitted to the Village quarterly.

Occasionally TEIS is requested to provide elevator plan review or permit inspections for new
elevator installations. These are rare but such services for brand new elevators cost between $185
- $225 per unit.

The inspection costs could increase each January by a cost of living increase with a maximum of
5%. The proposed contract is open-ended with no end date but can be modified or canceled by
the Village with 30-day notice. All inspections will be conducted in accordance with the State of
Illinois Fire Marshal Office. Copies of all inspection reports will continue to be provided to the
Village.

Recommendation: Approval of the attached contract.

Attachments:
o Contract for Inspection Services with Thompson
o Schedule of Fees
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THOMPSON ELEVATOR INSPECTION SERVICE, INC.
1302 E. Thayer Street ~ Mt. Prospect, Illinois 60056
Phone (847) 296-8211 Fax (847) 296-5424. Email: info@thompsonelevator.com
CONTRACT FOR INSPECTION SERVICES

Thompscn Elevator Inspection Service, Inc. 1302 East Thayer St., Mt. Prospect, [llinois 60056, shall perform residential and
commercial mechanical and electrical inspections of all safety devices and equipment, including, but not limited to, Passenger
Elevators, Freight Elevators, Docklifts, Dumbwaiter, Escalator and Wheel Chair Lifts for the Village of Lake Zurich

Inspections will be made in accordance with the Village of Lake Zurich or County Code or Ordinance covering operation of
said elevators at the addresses given by the Building Department.

Fees to be charged will be in accordance with the Fee Schedule attached to and made a part of the Agreement; it being
understood and agreed that the Schedule as shown applies to each elevator inspected. Note: as applicable, each year moving
forward fee schedule may require a cost of living 5% or less increase.

Thompson Elevator Inspection Service, Inc. will provide all insurance necessary to cover its employees who are performing
under the terms of this Agreement.

Thompson Elevator Service, Inc. shall furnish a liability insurance policy in the amount of $1 million per person, $1 million
per accident, public liability coverage. Thompson Elevator Inspection Service, Inc. shall provide a certificate of insurance for
such coverage.

At the conclusion of inspection services, a report will immediately be made to the Building Department providing the results
of such inspection. The responsibility for the repair, replacement, alterations, or any other waork indicated as necessary under
said Inspection Report shall be the sole responsibility of the Building Owner.

It is agreed that Thompson Elevator [nspection Setvice, Inc. does not assume possession or control of any part of the
equipment inspected, but such remains the responsibility of the owner thereof. Thompson Elevator Inspection Service, Inc.
represents that it will make no examination of the equipment other than that necessary to do the work described herein and
assumes no responsibility for any part of the equipment insofar as its mechanical functioning or use is concerned. Nothing in
the agreement should be construed to mean that Thompson Elevator Inspection Service, Inc. assumes any liability for loss or
damage because of hodily injury (including death) or property damage arising under the agreement except loss or damage
directly resulting from the negligent acts or omissions of Thempson Elevator Inspection Service, Inc. or its employees, in
performing the services described in this agreement. Under no circumstances shall Thompson Elevator Inspection Service,
Ine. be liable for consequential damages or for damages caused by the negligence of others whether arising under contract or
tort.

Thompson Elevator Inspection Service, Inc. agrees to hold harmless and indemnify the Village of Lake Zurich for any and all
acts of negligence committed by Thompson Efevator Inspection Service, Inc. which in anyway result in liability to said
Village.

It is understood and agreed that completion of inspection services by Thompson Elevator Inspection Service, Inc., hereunder,
and submission of its Inspection Report will constitute complete and full performance by Thompson Elevator Inspection
Service, Inc. under the terms of this agreement. Thompson Elevator Inspection Service, Inc. shall have no responsibility or
obligation thereafter for the performance or completion of any necessary repairs, alterations, installations, or other work
indicated as necessary by such Inspection Report.

This contract may be canceled or modified by either party upon thirty (30) days written notice.

IN WITNESS WHEREOQF, the parties set their hands and seals at , Illinois, this
day of , 20
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THOMPSON ELEVATOR INSPECTION SERVICE, INC.
1302 E. Thayer Street ~ Mt. Prospect, Illinois 60056
Phone (847) 296-8211 Fax (847) 296-5424 Email: info@thompsonelevator.com
THOMPSON ELEVATOR INSPECTION SERVICES, INC. APPROVED AND ACCEPTED:
e Village of Lake Zurich
By @w" Lomgerer By:
(President) Its:
October 4, 2021 20
Page 2 of 2
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THOMPSON ELEVATOR INSPECTION SERVICE, INC.
830 E Rand Rd Unit 10 Mt. Prospect, Illinois 60056
Phone (847) 296-8211  Fax (847) 296-5424 Email: info@thompsonelevator.com

VILLAGE OF LAKE ZURICH

Schedule of Fees

Effective: January 1, 2022 — Inspections made between 8:00 AM — 5:00 PM

SERVICE /FEE: ... APPLIES TO: : SERVICE PROVIDED:

Code Inspection - Annual + Commercial conveyance code inspections + Code inspections completed annually
» Existing clevators, escalators, dumbwaiters, freight + TEIS provides forms

$110.00 per unit per inspection —

TEIS bills Building Owner with
the Village of Lake Zurich
receiving $15.00 admin fee in
return in a quarterly statement.

-

elevators, lifts (wheelchair, dock, material, casket,
scissor, etc.)

Includes OSFM applicability and non-OSFM
applicability

» TEIS provides insurance

» TEIS provides copies of all inspections to
Village

*» Note: the four (4) municipal owned
buildings will be no charge.

Code Re-Inspection - Annual

$110.00 per unit per inspection —~

TEIS bills Building Owner with
the Village of Lake Zurich
receiving $15.00 admin fee in
return

Commercial conveyance code re-inspections
Existing elevators, escalators, dumbavaiters, freight
clevators, lifts (wheelchair, dock, material, casket,
scissor, etc.)

Includes OSFM applicability and non-OSFM
applicability

« Re-inspection of failed annual code
inspection

s TEIS provides forms

« TEIS provides insurance

« TEIS provides copies of all inspections to
Village

Plan Review

$185.00 per unit —
TEIS bills Elevator Company

Commercial and residential plan reviews

Neuw installation/modernization/demolition of
elevators, escalators, dumbwaiters, freight elevators,
lifts (wheelchair, dock, material, casket, scissor, tc.}
Includes OSFM applicability and non-OSFM
applicability

¢ Review of Final Elevator Shop Drawings
» Copy of completed ptan review sent to
Village

Permit Inspection

$225.00 per unit, per hour ~
TEIS bills Elevator Company

Commercial and residential permit inspections

New installation/modernization/demolition of
elevators, escalators, dumbwaiters, freight elevators,
lifts (sheelchair, dock, material, casket, scissor, ete.)
Includes OSFM applicability and non-OSFM
applicability

¢ TEIS provides forms

¢ TEIS provides insurance

o TEIS provides copies of all inspections to
Village

Permit Re-Inspection

$225.00 per unit, per hour —
TEIS bills Elevator Company

Commetcial and residential permit re-inspections
New installation/modernization/demolition of
elevators, escalators, dumbwaiters, freight elevators,
lifts (wheelchair, dock, material, casket, scissor, etc.)
Includes OSFM applicability and non-OSFM
applicability

¢ TEIS provides forms

¢ TEIS provides insurance

¢ TEIS provides copies of all inspections to
Village

Certificates

$25.00 per unit

Commercial conveyances

Existing elevators, escalators, dumbwaiters, freight
elevators, lifis (wheelchair, dock, material, casket,
seissor, €tc. )

Includes OSFM applicability and non-OSFM
applicability

» TEIS provides to building when unit passes
inspection (permit or routine)

Village to provide billing information, as applicable, for any and all services above.

Note: If direct bill responsible party is not remitting payment to Thompson Elevator Inspection Service, Inc., the Village of Lake Zurich
agrees to provide code enforcement such as a send a letter, issue citation, as applicable etc. citing payment as non-compliance is in violation
of the IBC, OSFM Local Program Agreement as weli as the 1llinois Elevator Safety Act (225 ILCS 312), if requested by TEIS.

Thompson Elevator Iuspection Service, Inc.

(e Thrgree=

Approved and Accepted by the Village of Lake Zurich

Print Name:
Cath'erme Thompson Title:
President
September 28, 2021 Date: 20
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Special Use Permit — Lake County Stars Youth Baseball Program
October 4, 2021

August 19, 2021, and shall expire if youth baseball instruction and training business ceases
operating at the Subject Property.

3. The use of the facility is limited to training and practice. No games or tournaments shall
be permitted at this facility. The hours of operation during the primary season (from
October to April) shall be from 4:00 p.m. to 9:00 p.m. during weekday evenings and from
9:00 a.m. to 7:00 p.m. on weekends.

4. Such land use shall be allowed to relocate within any of the remaining tenant spaces so
long as the operation of such land use does not substantially increase in floor area
utilization or create a negative impact on itself or on surrounding property with respect to
any of the standards of this ordinance. Such relocation within the building shall not require
amendment to this special use permit.

5. Any expansion of the proposed land use within the remaining tenant spaces of the building
shall require amendment of such special use permit through the public hearing process and
Village Board approval.

6. The development shall be in compliance with all other applicable codes and ordinances of

the Village of Lake Zurich.

e Approval Ordinance including the following exhibits
o Exhibit A — Legal description of the Subject Property
o Exhibit B — September 15, 2021 staff report and planning and zoning commission
recommendation/conditions

® Page 3
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WHEREAS, the Mayor and Board of Trustees of the Village of Lake Zurich met on
October 4, 2021, and considered the findings and recommendations of the PZC, including
the STAFF REPORT dated September 15, 2021, all consisting of 10 pages, said required
zoning standards, findings and recommendations attached hereto as Exhibit B and having
considered all of the facts and circumstances regarding the Application and these
recommended approvals, the Mayor and Board of Trustees have determined that the
applicable standards for this zoning approval has been met.

NOW, THEREFORE, BE IT ORDAINED by the Mayor and Board of Trustees of
the Village of Lake Zurich, Lake County, Illinois, as follows:

SECTION 1: ADOPTION AND INCORPORATION OF RECITALS. The foregoing
recitals, findings, recommendations, exhibits and plans are incorporated herein as
findings and requirements of the Mayor and Board of Trustees, and Exhibits referenced
herein are made a part of and incorporated into this Ordinance and related approval,
except as otherwise provided below.

SECTION 2: GRANT OF SPECIAL USE PERMIT. The Mayor and Board of
Trustees, pursuant to the authority vested in them under the laws of the State of Illinois
and Chapter 6 (Section 9-6-3) and Chapter 19 (Section 9-19-3) of Title 9 governing zoning
in the Lake Zurich Municipal Code, hereby grant the following approval, as shown and
provided in the STAFF REPORT dated September 15, 2021, and final findings and
recommendations of the PZC, all consisting of 10 pages, attached hereto as Exhibit B:

Special Use Permit to allow a youth baseball instruction and training facility
(classified as “Membership Sports and Recreation Clubs Sic #7997") and subject
to the following conditions for approval:

1. Substantial conformance with the following documentation submitted as
part of the application subject to revisions required by Village Staff, Village
Engineer, Village Landscape Consultants and applicable governmental
agencies:

a. Zoning Application and Cover Letter dated August 19, 2021,
prepared by Ms. Cynthia Zarkowsky of Lake County Stars Baseball.

b. Exhibit A: Legal Description of the Subject Property

c. Site Plan for Lake County Stars dated August 19, 2021 (the “Site
Plan™).

d. Floor Plan entitled “333-363 Enterprise Parkway, Lake Zurich,
1llinois, Exhibit “A”, Unit 363~ depicting the location of the proposed
land use within the building (the “Floor Plan”).

e. Indoor Plans, Sheets (Version) 1 and 2 prepared by Collins Company
dated May 17, 2021.

2. All activity related to the operation of the business shall be conducted within
the enclosed tenant space. The special use constituting this youth baseball
instruction and training facility shall be located within the 14,480 square
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feet of tenant space within the industrial building and addressed at 363
Enterprise Parkway as depicted on the Site Plan, Floor Plan and Indoor
Plans dated on May 17, 2021, submitted by Ms. Cynthia Zarkowsky, dated
August 19, 2021, and shall expire if youth baseball instruction and training
business ceases operating at the Subject Property.

3. The use of the facility is limited to training and practice. No games or
tournaments shall be permitted at this facility. The hours of operation
during the primary seasen (from October to April) shall be from 4:00 p.m.
to 9:00 p.m. during weekday evenings and from 9:00 a.m. to 7:00 p.m. on
weekends.

4. Such land use shall be allowed to relocate within any of the remaining
tenant spaces so long as the operation of such land use does not
substantially increase in floor area utilization or create a negative impact on
itself or on surrounding property with respect to any of the standards of this
ordinance. Such relocation within the building shall not require amendment
to this special use permit.

5. Any expansion of the proposed land use within the remaining tenant spaces
of the building shall require amendment of such special use permit through
the public hearing process and Village Board approval.

6. The development shall be in compliance with all other applicable codes and
ordinances of the Village of Lake Zurich.

SECTION 3: FINDINGS IN SUPPORT OF APPROVAL OF GRANT OF SPECIAL
USE PERMITS. The findings, conditions and recommendations as set forth in the STAFF
REPORT dated September 15, 2021, and the PZC recommendations, all consisting of 10
pages, along with the filings provided to the PZC, regarding the applicable standards of
Chapter 6 (Section 9-6-3) and Chapter 19 (Section 9-19-3) of Title 9 governing zoning of
the Lake Zurich Municipal Code, are hereby accepted as the Board’s own, are
incorporated herein by this reference and shall be made a part of the official record for
the Application.

SECTION 4: SEVERABILITY. If any section, paragraph, subdivision, clause,
sentence or provision of this Ordinance shall be adjudged by any Court of competent
jurisdiction to be invalid, such judgment shall not affect, impair, invalidate or nullify the
remainder thereof, which remainder shall remain and continue in full force and effect.

SECTION 5: CONFLICTS. All ordinances or parts of ordinances in conflict
herewith are hereby repealed to the extent of such conflict.

SECTION 6: EFFECTIVE DATE. This Ordinance shall be in full force and effect
upon its passage and approval, as provided by law.

PASSED THIS day of October, 2021.
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Ayes:
Nays:
Absent:
Abstain:

APPROVED this day of October, 2021.

Mayor Tom Poynton

ATTEST:

Village Clerk
Kathleen Johnson
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EXHIBIT A

Legal description of Subject Property

LOT 1 IN THE API CONSOLIDATION PLAT OF LOT(S) 13, 14, & 15 IN MIDLOTHIAN
COURT SUBDIVISION, BEING A SUBDIVISION OF PART OF THE NORTHWELST
QUARTER OF SECTION 16, TOWNSHIP 43 NORTH, RANGE 10 EAST OF THE THIRD
PRINCIPAL MERIDIAN, ACCORDING TO THE PLAT OF CONSOLIDATION
RECORDED DECEMBER 20, 2005 AS DOCUMENT NUMBER 5917934, IN LAKE
COUNTY. ILLINOIS.

Parcels Involved: 14-16-104-021
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EXHIBIT B

September 15, 2021 staff report and
Planning and Zoning Commission recommendation and conditions
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Staff Report Community Development Department
APPLICATION PZC 2021-10 PZC Hearing Date: September 15,2021
Staff Coordinator: Sarosh Saher, Community Development Director

LIST OF EXHIBITS

A. Legal Description

B. Public Hearing Sign

C. Site Photos

D. Aecrial Map

E. Zoning Map

F. Parcel Map

G. Development Application and Attachments

H. Develepment Review Comments

BACKGROUND

Ms. Cynthia Zarkowsky, Operations Director, Lake County Stars (the “Applicant”), with the
consent of the owner, Midlothian Partnership LLC, is proposing to establish their youth baseball
training facility, known as Lake County Stars, within a tenant space at the subject property at 363
Enterprise Parkway, and legally described in Exhibit A attached hereto (the “Subject Property”).

The land use is classified as a special use under Membership Sports and Recreation Clubs (7997)
in the [ Industrial district and as such requires consideration through the public hearing process
with Village Board approval.

The Applicant has therefore filed an application with the Village of Lake Zurich received on
August 19, 2021 (the “Application”) seeking:

. Special Use Permit for a youth baseball instruction and training establishment
classified under Membership Sports and Recreaticn Clubs (7997)

The Subject Property is located within the Village's 1 Industrial Zoning District. The subject
preperty contains a 47,864 square-foot multiple-tenant industrial building on 4.8 acres of land. The
Applicant intends to occupy the easterly 14,480 square-foot tenant space. The remaining two
tenant spaces are currently occupied by other industrial uses. The building is served by a parking
lot containing 101 parking spaces. Due to their operating hours duting the evenings, the Applicant
has been granted the use of all available shared parking spaces on the lot after the remaining tenants
have left for the day. However, most students are dropped off by their parents. At the most the
facility will have 2 teams and 4 coaches at the facility at any given time with approximately 28 -
30 cars dropping off and picking up students at the beginning and end of each session.

The facility is intended to be used only for training and practice. No games or tournaments are
proposed at this facility. All activity is proposed to be conducted indoors within the tenant space.
The primary season for operation extends from October to April during weekday evenings from
4:00 p.m. to 9:00 p.m. and weekends from 9:00 a.m. to 7:00 p.m. During the summer (for the
remainder of the year) activity takes place at ball fields at other locations. The facility will employ
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Staff Report Community Development Department
APPLICATION PZC 2021-10 PZC Hearing Date: September 15, 2021

contract workers including 25 coaches who will work for the business on a yearly basis and their
hours will vary during and off season.

No permanent alterations to the interior are proposed. A 66-foot by 74-foot area of the main floor
will be set up with netting dividers to divide the space into 12-foot wide practice areas, and
provided with artificial turf and equipment. The netting dividers will be anchored in place from
either the floor or ceiling as required. There will also be a 13.5-foot x 60-foot open turf practice
area within the tenant space. No food concessions are propesed to be offered within the facility.

Lake County Stars Trave! Baseball was formed in 2008 by a group of parents who wanted to offer
youth with “...professional coaching, a focus on fundamentals and none of the politics so often
found in local travel baseball clubs.” Prior to moving to this address, the program operated out of
the former Main Street Sports as well as Home Run Sports both in Lake Zurich. With 21 teams
age 9-17 the subject property accommodates their needs.

Pursuant to public notice published on August 28, 2021, in the Daily Herald, a public hearing has
been scheduled with the Lake Zurich Planning & Zoning Commission for September 15, 2021, to
consider the Application. On August 30, 2021 the Village posted a public hearing sign on the
Subject Property (Exhibit B).

Staff offers the following additional information:

A. Courtesy Review. Due to the low impact of this project, courtesy review was not
recommended.

B. Zoning History. The property is located on Lot 1 withinthe API Consolidation of Lots
13, 14 and 15 of Lake Zurich Midlothian Court Subdivision, which was recorded on
December 20, 2005 in Lake County and is zoned within the I-Industrial District. The
existing industrial warehouse building was constructed in 2007 by the current owners
Midlothian Partnership, LLC represented by Byung D. Moon and Min Soo Han with a
provision for four tenants. Since that time, tenants have used either an individual or
combined space within the building. The subject tenant space at 363 was most recently
occupied by Advanced Plastics, Inc who continue to oceupy cne of the two remaining
tenant spaces. Records indicate that the third tenant space is occupied by Chelsea Framing
Products, Inc. Both remaining tenants are under the parent ownership of Midlothian
Partnership, LLC, the owners of the building.

C, Surrounding Land Use and Zoning. The subject property is located on Enterprise
Parkway on the northern end of the Industrial Park. The land to the north, south, and east
of the Subject Property is zoned [-Industrial and improved with a variety of Industrial and
service uses. In particular, the property immediately to the east at 405 Enterprise Parkway
is occupied by US Gymnastics Training Center, which is a land use similar to the use that
is subject to this review.

The land to the west across Church Street (Midlothian Road) is zoned R-6 muitiple-family
residential district and contains the Cedar Lake Assisted Living and Memory Care facility.
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Staff Report Community Development Department
APPLICATION PZC2021-10 PZC Hearing Date: September 15,202

To the southwest and northwest across Church Street are properties within unincorporated
Lake County and improved with residential uses.

D. Trend of Development. The subject property is located within Lake Zurich’s thriving
Corporate Industrial Park. The industrial park allows for the establishment of a number of
offices, research, industrial and manufacturing uses, as well as service uses that include
automotive repair, physical fitness and certain educational uses. Other similar fitness and
recreational uses located in the industrial park include MVP Sports Academy on Oakwood
Road, US Gymnastics Training Center on Enterprise Parkway, Flight Athletic Performance
and CrossFit Lykos on East Main Street (but within Industrial Zoned properties) and
Formula One Cheer on Oakwood Road that was recently approved.

The trend for sports, recreation and physical fitness was established on this block by US
Gymnastics immediately to the east. The proposed use is in keeping with that trend.

E. Zoning District. The I-Industrial district is intended to provide for a range of nuisance free
manufacturing, warehousing, transportation, wholesaling, and industrial uses that are
compatible with the suburban residential character of the village. The industrial district is
also meant to accommaodate certain professional offices and similar uses that may provide
services to the industrial users and are compatible with the industrial character of the
district. It is the goal of these regulations to provide and preserve an area within the village
for industrial uses that create employment and economic benefits for the village and the
industrial district.

GENERAL FINDINGS

Staff of the Village’s Development Review Team (DRT) has evaluated the development against
the various standards and provisions of the Lake Zurich Municipal Code and offers findings on
specific sections of the Code.

9-19-3: STANDARDS FOR SPECIAL USE PERMITS.

Staff has reviewed the plan and found that the development proposal will continue to remain in
substantial conformance with the standards for Special Use Permits as outlined below,

A. General Standards: No special use permit shall be recommended or granted unless the
applicant shall establish substantial conformance with the following:

1. Zoning Code and Plan Purposes: The proposed use and development will be in
harmony with the general and specific purposes for which this zoning code was
enacted and for which the regulations of the district in question were established
and with the general purpose and intent of the official comprehensive plan.
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Staff Report Community Development Department
APPLICATION PZC 2021-10 PZC Hearing Date: September 15,2021

Staff of the Community Development Department therefore recommends the approval of
Application PZC 2021-10, subject to the following conditions:

1. Substantial conformance with the following documentation submitted as part of the
application subject to revisions required by Village Staff, Village Engineer, Village
Landscape Consultants and applicable governmental agencies:

a. Zoning Application and Cover Letter dated August 19, 2021, prepared by Ms.
Cynthia Zarkowsky of Lake County Stars Baseball.

b. Exhibit A: Legal Description of the Subject Property

c. Site Plan for Lake County Stars dated August 19, 2021.

d. Floor Plan entitled “333-363 Enterprise Parkway, Lake Zurich, lilinois, Exhibit
“A”, Unit 363" depicting the location of the proposed land use within the building.

e. Indoor Plans, Sheets (Version) 1 and 2 prepared by Collins Company dated May
17,2021.

2. All activity related to the operation of the business shall be conducted within the enclosed
tenant space. The special use constituting this youth baseball instruction and training
facility shall be located within the 14,480 square feet of tenant space within the industrial
building and addressed at 363 Enterprise Parkway as depicted on the Site and Floor Plans
submitted by Ms. Cynthia Zarkowsky, dated August 19, 2021, and shall expire if youth
baseball instruction and training business ceases operating at the subject property.

3. Such land use shall be allowed to relocate within any of the remaining tenant spaces so
long as the operation of such land use does not substantially increase in floor area
utilization or create a negative impact on itself or on surrounding property with respect to
any of the standards of this ordinance. Such relocation within the building shall not require
amendment to this special use permit.

4. Any expansion of the proposed land use within the remaining tenant spaces of the building
shall require amendment of such special use permit through the public hearing process and
Village Board approval.

5. The development shall be in compliance with all other applicable codes and ordinances of
the Village of Lake Zurich.

Respectfully Submitted,

Sarosh Saher
Community Development Director
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Staff Report Community Development Department
APPLICATION PZC 2021-10 PZC Hearing Date: September 15,2021

0  Without any further additions, changes, modifications and/or approval conditions.

0 With the following additions, changes, modifications and/or approval conditions:

Planning & Zoning Commission Chairman
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Staff Report Community Development Department
APPLICATION PZC 2021-10 PZ.CHearing Date: September 15,2021

EXHIBIT A
LEGAL DESCRIPTION OF SUBJECT PROPERTY

LOT 1 IN THE API CONSOLIDATION PLAT OF LOT(S) 13, 14, & 15 IN MIDLOTHIAN
COURT SUBDIVISION, BEING A SUBDIVISION OF PART OF THE NORTHWEST
QUARTER OF SECTION 16, TOWNSHIP 43 NORTH, RANGE 10 EAST OF THE THIRD
PRINCIPAL MERIDIAN, ACCORDING TO THE PLAT OF CONSOLIDATION RECORDED
DECEMBER 20, 2005 AS DOCUMENT NUMBER 5917934, INLAKE COUNTY. ILLINOIS.

Parcels Involved: 14-16-104-021
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,?-\\ ZONING APPLICATION
i l'f} \,\, Community Development Department
1 py 505 Telser Rd,
S Lake Zurich, IL 60047

s Phone: (847) 540-1696
(Please Type or Print) Fax: (847) 540-1769

1. Address of Subject Property: 3(675 ‘EY\W‘VY\.SQ ?&YLWC\\!\ L@K‘L Lo
2. Please attach complete legal description
3. Property Identiication numberts)___{= 1 | O o021
4. Owner of record i [d Lotyan P(U‘h\-USI\lp Ulphone:  §W1- 550 - 555
E-mail Sgon . K@ apinew (Mdess: 322 'Enher?n'm barkioas Late 2o

5. Applicant is (if different from owner): L[vK&&LL{\N S‘ILLLVJ phone._ A ~FHS AFT g

R 1 — .

E-Mail iy € \dﬁﬁtmn‘k{&‘rzws - Address: 3lo% E nerpriie Buidceun s, Lz
Or g

6. Applicant's interest in the property (owner, agent, realtor, etc.): -‘l",ﬂ n 4"

7. All existing uses and improvements on the property are: (’,(\\'Y\‘;}a \rCsz

8. The proposed uses on the property are: _\ { M‘*’}\ bf{ seba U e Q’JW le"lgh
amd_Hrarning

g, List any covenants, conditions, or restrictions concerning the use, type of improvements, selbacks, area, or height

requirements placed on the Subject Property and now of record and the date of expiration of said restrictions:

nle

10. Describe any contract or agreement of any nature relevant to the sale or disposal of the Subject Property:
W dve denaaks Co thvs  wauld by for e awaess

11.  For applications requiring a public hearing, please attach a list which contains the PIN, owner, and owner's mailing
address of all properties located within 250 feet {excluding all Public Right-of-Ways) of the Subject Property.

4
)
i

O e

» i b e e mena

THE APPLICANT'S SIGNATURE BELOW INDICATES THE INFORMATION CONTAINED IN THIS APPLICATION AND ON ANY
ACCOMPANYING DOCUMENTS IS TRUE AND CORRECT.
THE APPLICANT ALSO ACKNOWLEDGES IF THE CONSULTANT EXPENSES EXGEED THE INITIAL ESCROW DEPOSIT,
THE APPLICANT WILL REIMBURSE THE ACCOUNT IMMEDIATELY.

Late buphy SHars (Agha b

{Name of applicant) (Signa@e of applicanQ/
Subscribed and sworn to before me this \q day of MJ{E "', 2024

e

AAAAAAA My Commission Expires e ]

OFFICIAL SEAL

N \ AARON ZARKOWSKY
: ) / Nﬁ;ﬁcrgMPUgUC-STATEOF LLINC:
; \ . . MISSION EXPIRES 03/10:2¢ 2
C idlothe g Rt TSI e
2 (Name of Qwner, if different) @ignature of Owner, if different)
1 Subscribed and sworn to before me this dayof _ ., 2021,

R My Commission Expires

{Notary Public)
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Please indicate what form of zoning relief your application requires. For assistance, please contact Statr:

O Zzoning Code Map Amendment to change zoning of Subject Property from to

O Zoning Code Text Amendment to amend the following section(s) of the Zoning Code

(See Section 18-103 of the Loke Zurich Zoning Code for spaafic standards, If a specfic parcet is Lhe subject of
this amendment, then provide the additional infermation listed in Sachion 18-103C)

,N Special Use Permit/Amendment for M@mbwﬁiu‘p qpr{’+K,pL(U%hCIILlﬂ (—v‘{qu}

(See Section 19-103 of the Lake Zurich Zoning Code for specific standards.)

O Planned Unit Development/Major Adjustment/Amendment

(Planned Unit Developments are a distinct category of special use and are intended to create a more
desirable environment than through strict application of the zoning and subdivisian regulations. See
Section 22-105 of the take Zurich Zoning Code for specific standards. Please list ali the ‘modifications’
requested in the cover letter.)

O Variation for

(See Section 17-104 of the Lake Zurich Zoning Code for specific siandards. Please indicate what your specific hardships are
in the cover letter.)

O Modification to the Land Development Code (inciudes retaining walls more than 2 feet in height}
(See Section 10-6-18 of the Land Development Code for specific standards.)

O Preliminary Plat of Subdivision

O Final Plat of Subdivision or Amendment to Plat of Subdivision
{See Scctions 10-5-2 and 10-5-9 of the Land Development Code for specific standards.)

B1 Site Plan Approval/Major Adjustment/Amendment
(Sec Section 20-103 of the Lake Zurich Zoning Code for specific standards.)

O Exterior Appearance Approval or Amendment
(See Section 21-103 of the Lake Zurich Zoning Code for specific standards.)

APPLICATION TO ANNEX CERTAIN TERRITORY
All land annexed to the Village is classified automatically after such annexation in the R-1\2 Single

Family Residential District. The owner must file an application for a Zoning Map amendment if he or
she desires a different zoning classification for the Subject Property.

O Petition to Annex Certain Territory {Please complete attached petition)

O Application to Annex Certain Territory

COMPREHENSIVE PLAN APPLICATION

O Comprehensive Plan Map Amendment for

0O Comprehensive Plan Text Amendment for
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for us at all different times as not all teams are there at the same time or day and again
in the summer, it is very empty as teams are playing their games elsewhere.

We are a unique program that focus on giving ALL kids a place to play baseball and
work with kids of all skill levels. We encourage our teams to do charity work as well as
most go to Feed My Starving Children and help at a thrift store restocking merchandise
as well. Our building is a second home to our players and the best place for them to go
and destress after a long day of school. Qur families come back year after year and bring
more players based on their own passions for the program. We firmly feel that we serve
and represent Lake Zurich very well and contribute a great benefit to the community.

We look forward to many years to come as a successful businessin Lake Zurich.
Thank you for your time and cooperation.

Cynthia Zarkowksy

Operations Director, Lake County Stars
inf 1)

847-845-1889
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Lake County. L. Property Tax Information

PARID 1416104021

ASSESSOR rr: 049

NBHD 1565150 ROLL RP
HAOLOTHIAN PARTNERSHIP £LG 453 ENIGRPRISE PRWY
Ta» Year 2021 (Faxes Payakie in 2012) Selet Tax Year an Ine right
Parcel
Actions
Assassment Year. 2021 Lif Mg
Pay Year: 2022 .
Property Location: 333 ENTERPRISE PKWY & et foa
BuildingUnit #: & Pt « Surnasy
GityState/Zip: LAKE ZURICH IL 60047 (3 Protalio Vers on
Mailing Address: 333 ENTERPRISE PKWY R:f‘“t‘:‘
s E(::;n
LAKE ZURICH IL §0047-6733
SplivCombine Occurred: R LRV IS SN PTTUR BEFSIFE B2 O]
Living Units:
Neighborheod: 1565150 - Industiial
Class: IND - Industrial
Property Use Code: 80 - Industrial Improvemenls .
Acres: 4,794 -
Square Feet: 208,696 M
B8 Acres: 47795
Subdivision #:
Subdivision Name APl CONSOLIDATION
Lot 1
Block:
Legal 1: AP| CONSOLIDATION SUB; LOT 1
Legal 2
Legal 3
Tax Code Area: 15059 - ELA TWP 059
Morlgage Company: -
ACH: No
Alternate Address
Agdress Type Address
P - Postal 933 ENTERPRISE PKWY , LAKE ZURICH, IL 60047-6733
Parcel Status
Tax Year. 2021
ActiveiDeactive: Aclive
Tax Status
Tax Year. 2021
In Forfeilure. No
in Bankruptcy No
Taxes Due . . l s
Tax Lien on Property No
Tax Adjustment: No
Tax District Information
Township: TOWNSHIP OF ELA
Road & Bridge: ROAD AND BRIDGE-ELA
Municipality: VIL OF LAKE ZURICH
Community College: COLLEGE OF LAKE COUNTY #5232
=profileall&sindex=9&idx=1&LMpaige nt=20 112

: 6d.pdf
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§/19/2021

hups:lllax.Iakecountyil.govldalalelsldatalel.asp

Elementary School:

High Sechool:

Unit K-12 School District
Park:

Fire Protegtion.

Library.

Sanitary;

Mosquito Abatement:
Central Lake Gly Joint AC:
Special Service Area:

Tax Increment Finance Area:
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Lease Availability Report

7

333-363 Enterprise Pky Jed

Lake Zurich, IL80047 - South Lake County Ind Submarket
BUILDING
T Class B Industrial
Subtype Warehouse

e fananvy Muitiple
. Year Built 2006
REA 47,864 SF
Floors 1
Typical Floer 47,864 SF
Criling b 24'
T

AVAILABILITY EXPENSES PER SF

P Diwvishle 14,480 SF Taxes $0.88 (2019)

flax Contig 14,480 SF

Folal Available: 14,480 SF

Asring Rent $8.45IMG

SPACES

Floor Sulte Use Type SF Avail FirContly Bldg Contig Rent Qc¢cupancy Term
P 1st 363 Industrial Direct 14,480/2,413 ofc 14,480 14,480 $8 458G Vacant Negotiable
Fiagh o bulding Wl designed oifiee spaca with an sxcullenl vando ine AR ampEAEn voll eluchiselsordce

LOADING

Dorks 4int Dive Ing 4 ot/i2wx 14h

Cross Dacks None None

POWER & UTILITIES

400a/480v 3p
Heating - Gas

LAND

Lant Ares 4.79 AC

Pttt 1-1; Lake Zurich

Paiss! 14-16-104-020

TRANSPORTATION

oty 101 free Surface Spaces are available; Ratio of 2.11/1,000 SF

Cx e Rt 13 minute drive to Barrington Station Commuter Rail {Union Pacific Northwest Line)

Airper 37 minute drive 1o Chicago O'Hare International Airpert

3f2f2021
&
':: CoStarGroup- Copyrighted report hicensed to CoStar Group - 988734 9..: CoStar- Page 6
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Lease Avdilability Report

333-363 Enterprise Pky LR

Lake Zurich, 1L 60047 - South Lake County Ind Submarket

KEY TENANTS

Chelsea Framing Products Inc 45,876 SF Advancad Plastics Inc. 16,875 SF

37212021
i:: CoStarGroup- Copyrighled report ficensed to CoStar Group - 988734, 9:: CoStar- Page 7
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Special Use Permit — Chicago Badminton Academy
QOctober 4, 2021

industrial tenant condominium addressed at 570A Telser Road as depicted on the Site Plan
and Floor Plans submitted by Mr. Robert Nauman, dated August 23, 2021, and shall expire
if this indoor badminton sports training center ceases operating at the subject property.

4, The use of the facility is limited to training and practice. No tournaments shall be permitted
at this facility. The hours of operation shall be 4:00 p.m. to 10:00 p.m. on Mondays, 12:00
p.m. to 10:00 p.m. on Tuesdays through Thursdays, and 8:00 a.m. to 10:00 p.m. on
weekends and holidays. The facility will remain closed on Fridays.

5. All parking of employees and members of the subject business shall be restricted to the 30
parking spaces dedicated for use by the subject condominium space.

6. The development shall be in compliance with all other applicable codes and ordinances of
the Village of Lake Zurich.

s Approval Ordinance including the following exhibits
o Exhibit A — Legal description of the Subject Property
o Exhibit B — September 15, 2021 staff report and planning and zoning commission
recommendation/conditions

® Page 3
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WHEREAS, the Mayor and Board of Trustees of the Village of Lake Zurich met on
October 4, 2021, and considered the findings and recommendations of the PZC, including
the STAFF REPORT dated September 15, 2021, all consisting of 9 pages, said required
zoning standards, findings and recommendations attached heretoas Exhibit B and having
considered all of the facts and circumstances regarding the Application and these
recommended approvals, the Mayor and Board of Trustees have determined that the
applicable standards for this special use approval has been met.

NOW, THEREFORE, BE IT ORDAINED by the Mayor and Board of Trustees of
the Village of Lake Zurich, Lake County, Illinois, as follows:

SECTION 1: ADOPTION AND INCORPORATION OF RECITALS. The foregoing
recitals, findings, recommendations, exhibits and plans are incorporated herein as
findings and requirements of the Mayor and Board of Trustees, and Exhibits referenced
herein are made a part of and incorporated into this Ordinance and related approval,
except as otherwise provided below.

SECTION 2: GRANT OF SPECIAL USE PERMIT. The Mayor and Board of
Trustees, pursuant to the authority vested in them under the laws of the State of Illinois
and Chapter 6 (Section 9-6-3) and Chapter 19 (Section 9-19-3) of Title 9 governing zoning
in the Lake Zurich Municipal Code, hereby grant the following approval, as shown and
provided in the STAFF REPORT dated September 15, 2021, and final findings and
recommendations of the PZC, all consisting of 9 pages, attached hereto as Exhibit B:

Special Use Permit to allow an indoor badminton sports training center (classified
as “Membership Sports and Recreation Clubs Sic #7997”) and subject to the
following conditions for approval:

1 Substantial conformance with the following documentation submitted as
part of the application subject to revisions required by Village Staff and
applicable governmental agencies:

a. Zoning Application, Cover Letter, and background information
dated August 23, 2021, and prepared by Mr. Robert K. Naumann,
Counsel for the Applicant.

b. Exhibit A: Legal Description of the Subject Property

c. Architectural Site Plan of the Subject Property prepared by Robert
M. Jessen and Associates, Inc. last revised on December 17, 1992 (the
“Site Plan”).

d. Floor Plan/Concept Plan delineating the layout of the badminton
courts and existing office space and other facilities within the
building, submitted on August 23, 2021 (the “Floor Plans™).

e. Recent deed to the Subject Property recorded with the Lake County
recorder as Document No 3136732.

2. Where and if required, noise attenuation measures shall be implemented to
the satisfaction of the village staff to ensure that no extraordinary noise of
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the activity within the Applicant’s space is allowed to permeate the adjacent
units,

3. All activity related to the operation of the business shall be conducted within
the enclosed condominium space. The special use constituting this indoor
badminton sports training center shall be located within approximately
14,272 square feet of space within the industrial tenant condominium
addressed at 570A Telser Road as depicted on the Site Plan and Floor Plans
submitted by Mr. Robert Nauman, dated August 23, 2021, and shall expire
if this indoor badminton sports training center ceases operating at the
subject property.

4. The use of the facility is limited to training and practice. No tournaments
shall be permitted at this facility. The hours of operation shall be 4:00 p.m.
to 10:00 p.m. on Mondays, 12:00 p.m. to 10:00 p.m. on Tuesdays through
Thursdays, and 8:00 a.m. to 10:00 p.m. on weekends and holidays. The
facility will remain closed on Fridays.

5. All parking of employees and members of the subject business shall be
restricted to the 30 parking spaces dedicated for use by the subject
condominium space.

6. The development shall be in compliance with all other applicable codes and
ordinances of the Village of Lake Zurich.

SECTION 3: FINDINGS IN SUPPORT OF APPROVAL OF GRANT OF SPECIAL
USE PERMITS. The findings, conditions and recommendations as set forth in the STAFF
REPORT dated September 15, 2021, and the PZC recommendations, all consisting of 9
pages, along with the filings provided to the PZC, regarding the applicable standards of
Chapter 6 (Section 9-6-3) and Chapter 19 (Section 9-19-3) of Title 9 governing zoning of
the Lake Zurich Municipal Code, are hereby accepted as the Board’s own, are
incorporated herein by this reference and shall be made a part of the official record for
the Application.

SECTION 4: SEVERABILITY. If any section, paragraph, subdivision, clause,
sentence or provision of this Ordinance shall be adjudged by any Court of competent
jurisdiction to be invalid, such judgment shall not affect, impair, invalidate or nullify the
remainder thereof, which remainder shall remain and continue in full force and effect.

SECTION 5: CONFLICTS. All ordinances or parts of ordinances in conflict
herewith are hereby repealed to the extent of such conflict.

SECTION 6: EFFECTIVE DATE. This Ordinance shall be in full force and effect
upon its passage and approval, as provided by law.

PASSED THIS day of October, 2021.
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Ayes:
Nays:
Absent:
Abstain:

APPROVED this day of October, 2021.

Mayor Tom Poynton

ATTEST:

Village Clerk
Kathleen Johnson
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EXHIBIT A

Legal description of Subject Property

LOTS 3, 4, 5, 6, 7 AND 8 IN LAKE ZURICH INDUSTRIAL CENTER UNIT 44, BEING A
SUBDIVISION OF PART OF THE NORTHEAST 1/4 OF SECTION 16, TOWNSHIP 43
NORTH, RANGE 10, EAST OF THE THIRD PRINCIPAL MERIDIAN, ACCORDING TO
THE PLAT THEREQF RECORDED JANUARY 15, 1992 AS DOCUMENT 3104597, IN
LAKE COUNTY, ILLINOIS. COMMONLY KNOWN AS: 550-590 TELSER ROAD, LAKE
ZURICH, IL 60047.

Parcels Involved: 14-16-204-054

Meeting - PACKET - (Page 74 of 187) Page 8 of 52 General Attachment: 6e.pdf (Page 8 of 52)



General Attachment: 6e.pdf

EXHIBIT B

September 15, 2021 staff report and
Planning and Zoning Commission recommendation and conditions
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Staff Report Community Development Department
APPLICATION PZC2021-11 PZCHearing Date: September 15,2021
Owner: Chicago Title Land Trust Co Trust #1 14290-08
(Telser Building Account)
Staff Coordinator: Sarosh Saher, Community Development Director
LIST OF EXHIBITS
A. Legal Description
B. Public Hearing Sign
C. Site Photos
D. Acrial Map
E. Zoning Map
F. Parcel Map
G. Development Application and Attachments
H. Development Review Comments

BACKGROUND

Jimmy Sun of Chicago Badminton Academy, LLC (the “Applicant”), with the consent of the
representative of the owners, Chicago Title Land Trust Co Trust #114290-08, is proposing an
indoor badminton sports training center and legally described in Exhibit A attached hereto (the
“Subject Property”).

The land use is classified as a special use under Membership Sports and Recreation Clubs (7997)
in the T Industrial district and as such requires consideration through the public hearing process
with Village Board approval.

The Applicant has therefore filed an application with the Village of Lake Zurich received on
August 23, 2021 (the “Application”) seeking:

. Special Use Permit approval for an indoor badminton sports training center
classified under Membership Sports and Recreation Clubs (7997)

The Subject Property is located within the Village’s 1 Industrial Zoning District. The subject
property contains 69,916 square feet of multiple-tenant industrial/warehouse buildings on
approximately 4.6 acres of land. The Applicant intends to occupy a centrally located 14,272
square-foot tenant space. The remaining tenant spaces are currently occupied by other industrial
uses. The building is served by a parking lot containing 110 parking spaces located both in front
of and at the rear of the building. 30 parking spaces are dedicated for use by the subject
condominium space.

The interior of the condominium space contains a large warehouse floor which will be set up for
six new badminton courts. Adequate facilities for office space and restrooms are also provided
within the space. No food concessions are proposed to be offered within the facility. Due to the
older construction of the building which only included fan ventilation, the Applicant intends to air
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Staff Report Community Development Department
APPLICATION PZC2021-11 PZC Hearing Date: September 15,2021

condition the space requiring the installation of condensers on the rooftop of the building. The
Applicant has acknowledged the need for screening of these units from view from the street.

The academy intends to employ 6 staff per shift. Together with the approximate 24 players (the
maximum number on court), it is anticipated that there will be no more than 30 persons on the
premises at any given time.

Operating hours are staggered with business hours of the industrial park and immediately adjacent
tenants/users. Hours of operation are 4:00 p.m. to 10:00 p.m. on Mondays, 12:00 p.m. to 10:00
p.m. on Tuesdays and Thursdays, and 8:00 a.m. to 10:00 p.m, on weekends and holidays. The
facility will remain closed on Fridays.

Pursuant to public notice published on August 28, 2021, in the Daily Herald, a public hearing has
been scheduled with the Lake Zurich Planning & Zoning Commission for September 15, 2021, to
consider the Application. On August 30, 2021 the Village posted a public hearing sign on the
Subject Property (Exhibit B).

Staff offers the following additional information:

A. Courtesy Review. Due to the low impact of this project, courtesy review was not
recommended.

B. Zoning History. The property is located on Lots 3 through 8 of LZ Industrial Center 4A
Subdivision that was platted in the early 1990s. The building was constructed around 1992
and was one of the earlier buitding constructed along Telser Road. It is configured as a
group of three adjacent buildings. Each building was originally constructed to
accommodate two units. Following changes in interior reconfiguration, the buildings now
consist of a total of 5 units. The subject unit is the 3 unit from the north with its entrance
facing Telser Road.

C. Surrounding Land Use and Zoning. The subject property is located within the Lake
Zurich Corporate and Industrial Park. The land to the north, south, east, and west of the
Subject Property is zoned I-Industrial and improved with a variety of office, research and
industrial (light manufacturing) uses. Lake Zurich Industrial Center, within which this use
is proposed, contains a mix of office and light industrial uses.

D. Trend of Development. The subject property is located within Lake Zurich’s thriving
Corporate Industrial Park. The industrial park allows for the establishment of a number of
offices, research, industrial and manufacturing uses, as well as service uses that include
automotive repair, physical fitness and certain educational uses. Other similar fitness and
recreational uses located in the industrial park include MVP Sports Academy on Oakwood
Road, US Gymnastics Training Center on Enterprise Parkway, Flight Athletic Performance
and CrossFit Lykes on East Main Street (but within Industrial Zoned properties) and
Formula One Cheer on Oakwood Road that was recently approved.
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Staff Report Community Development Department
APPLICATION PZC 2021-11 PZC Hearing Date: September 15,2021
d. Floor Plan/Concept Plan delineating the layout of the badminton courts and existing
office space and other facilities within the building, submitted on August 23, 2021.
e. Recent deed to the property recorded with the Lake County recorder as Document

No 3136732.
2. Where and if required, noise attenuation measures shall be implemented fo the satisfaction

of the village staff to ensure that no extraordinary noise of the activity within the
Applicant’s space is allowed to permeate the adjacent units.

3. All activity related to the operation of the business shall be conducted within the enclosed
condominium space. The special use constituting this indoor badminton sports training
center shall be located within approximately 14,272 square feet of space within the
industrial tenant condominium addressed at 570A Telser Road as depicted on the Site and
Floor Plans submitted by Mr. Robert Nauman, dated August 23, 2021, and shall expire if
this indoor badminton sports training center ceases operating at the subject property.

4. The development shall be in compliance with all other applicable codes and ordinances of
the Village of Lake Zurich.
Respectfully Submitted,

Sarosh Saher
Community Development Director
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Sarosh B, Saher
August 23,2021
Page 2

a, Building History

Upon information and belief, the development of the improvements at 550-590 Telser Road was
originally commenced in or around 1992. The present improvements on the site follow the plans drawn
up in the last half of that year for what appears from the street to be a single structure, but which is
actually three adjacent buildings, running south from Heather Circle along the east side of Telser Road.
The buildings are single-story warehouse and light industrial buildings with office space appurtenant to
each unit along the north, west, and south sides. The buildings were designed to accommodate two units
each and were originally assigned six separate property index numbers, although the southernmost
building, known as 550 Telser, appears to have always been used as a single unit. In or around 2012, the
six PINs were combined into one PIN, but the property is still divided into five units, which from north to
south, are commonly known as 5904, 590B, 5704, 5708, and 550. The Petitioner seeks to occupy the unit
known as 570A Telser Road, which is the third unit from the north and isthe left side of the setback center
building as you face the Property from Telser Road.

b. Building Characteristics and Planned Occupancy

New construction is not an option for Petitioner; existing space is a must. A typical inline or free-
standing retail space would not have the necessary interior clearance for the intended sports use, and
while many modern industrial spaces have 28-foot or even 40-foct clearance, the 20-foot ceilings at 570A
are more than adequate for the intended use. The unit includes office space, but most of the +/- 14,272
square feet consists of the open warehouse floor. As indicated in the proposed Floor Plan included with
this transmittal, the existing warehouse floor should comfortably accommodate six separate courts. If
fully occupied with doubles, the courts would therefore accommodate 24 players, which together with an
intended per-shift staff of six, results in a total occupancy of only 30 persons at any given time.

Because there is only space in the facility for six courts, the space would not accommodate
tournaments. Due to the time required to play complete matches, in order for a space to host
tournaments, it would typically need at least twelve courts. For that reason, the Petitioner does not
anticipate any additional occupancy for observers, referees, or other bystanders.

c. Hours of Operation

The hours of operation would be generally opposite typical business hours and are therefore
expected to complement the remaining use of the adjacent units. Proposed hours would have the
operation close at 10:00 p.m. nightly, with opening at 4:00 p.m. on Monday, 12:00 p.m. Tuesday —
Thursday, and 8:00 a.m. on Saturdays, Sundays and holidays. The operation would be closed on Fridays.
Peak hours are expected to be during weekday evenings and all day on weekends.
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Sarosh B. Saher
August 23, 2021
Page 3

d. Parking

The unit has 30 existing parking stalls, including one accessible parking stall, and there is space for
additional parking stalls to be added. However, the type of proposed use in question requires only one
parking space for every three occupants according to the Village Zoning Code, Section 10-1(F){2)(e)(6).
Therefore, based on the available parking stalls alone, the available occupancy limit would be 90 persons,
or three times what the Petitioner anticipates at full occupancy. Even assuming that only 25 parking stalls
could be used due to the Hiinois requirement of ane accessible stall per 25 stalls, see 71 iil. Admin. Code
400.APPENDIX A, Sec. 208.2, the available parking stalls would still alfow an occupancy of 75 persons,
which is far in excess of the petitioner’s need.

e. Other Occupancy Matters

The unit is equipped with four lavatories which contain a total of four water closets and one urinal.
Based on the number of fixtures, excluding the urinal, the International Building Code ("IBC”}, which has
been adopted by the Village pursuant to Village Code Section 8-3-1, sliows for occupancy by up to 230
persons {150 male and 80 female) per Section 2902.1. That calculation assurnes a use defined in the IBC
as “tennis courts for indoor sporting events and activities,” which is the closest parallel use identified in
the IBC. Again, that number is far in excess of the intended use.

The unit itself has four exterior exits, of which three of those are directly appurtenant to the
present warehouse area and the intended badminton court area. The rermaining building exit is the main
entrance located in the office area on the west face of the unit, and that exit can be reached by two
separate exit access doorways from the badminton court area. Based solely upon egress requirements,
the International Fire Code (“IFC”) would allow an occupant load in excess of 1,000 persons {IFC Section
1006.2.1.1). Based solely upon the square footage of the space, the cccupancy load in the badminton
court area could be up to 2,000 persons (IFC Section 1004.5), assuming the badminton court area is only
10,000 square feet and assuming the use is defined as an “assembly use, standing” (i.e., without chairs),
which is the nearest parallel to the "tennis courts for indoor sporting events and activities” use defined
by the International Building Code. Egress and floor area, therefore, create no practical limit on the
proposed occupancy.

f. Other Public Safety Matters

As the structure was constructed in or around 1993, and there have been no dramatic changes in
requirements for fire suppression or operation of emergency exits since that time, the proposed use
should draw no objections nor create any additional requirements with respect to public safety. The
Petitioner intends no modification to the internal layout {i.e., no additional interior full- or partial-height
walls will be added) that would interfere with existing fire suppression. For those reasons, public safety
matters should not interfere with the proposed use and occupancy.

Meeting - PACKET - (Page 91 of 187) Page 25 of 52 General Attachment: 6e.pdf (Page 25 of 52)



General Attachment: 6e.pdf

Sarosh B. Saher
August 23, 2021
Page 4

g. Background Information Summary

As explained above, the building is ideal for the Petitioner’s intended use. No nuisance will be
created by the intended use inasmuch as the occupancy will be minimal and the peak hours of operation
are generally opposite of the peak hours of operation of the adjacent units and the businesses in the
immediate vicinity. Because there is no intended change to the interior layout, public safety concerns are
not implicated and there is no practical limitation on occupancy. Based on the foregoing analysis, the

limiting factor for occupancy is parking, and the available spaces without modification allow for occupancy
by no less than 75 persons.

2. Intended Use within the Existing Zoning District
a. Proposed Use is Approvable as Permitted or Special Use

The Property is located within the Lake Zurich Industrial “I” District. The Petitioner contends that
the Zoning Code provides for approval of the proposed use as a Permitted Use pursuant to Section 9-6-
2{H){10}: "Miscellaneous industrial and business uses, not atherwise classified, if approved by the village
manager; provided, however, that any such use: a} shall be compatible with and consistent with existing
uses in the vicinity of the proposed use and shall be compatible with the general character of the industrial
uses throughout the | district, b) shall not entail any use, process, or item that poses any threat of
environmental injury to land, air, or water, c) shall not interfere with industrial traffic patterns, and d)
shall not be substantially devoted to retail sales that are dependent on customer traffic to the premises.”
Notwithstanding the foregoing, Petitioner is complying with the requirements of a Special Use
Application. The nearest equivalent to the proposed use would be something under Section 9-6-3{F){7),
(8}, or (9), although no use defined in the Code exactly describes the intended use.

b. Proposed Use is Compatible and Consistent with Existing Uses

As demonstrated above, due to the need for ceiling clearance, the relatively small number of
occupants the space will accommodate, and the off-hours nature of the proposed patronage, the
Petitioner’s proposed use is well compatible with existing uses in the vicinity. Based on similar uses in the
area, the Petitioner’'s proposed use is also consistent with existing usesin the vicinity and compatible with
the general character of the industrial uses throughout the | district. From a brief search, it appears for
example, that MVP Sports Academy is located on Oakbrook Road, US Gymnastics Training Center is
located on Enterprise Parkway, and Flight Athletic Performance and CrossFit Lykos are located on East
Main Street. All of the foregoing operations are located in land that is zoned as Industrial District.

¢. Proposed Use is Not Otherwise Incompatible with the “I” District
In addition to being compatible and consistent with existing uses, all other considerations are

favorable for the proposed use. There is no threat of environmental injury; infact, the proposed use will
be one of the cleanest uses in the entire Industrial District. The proposed use creates a very small amount
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of traffic, and primarily outside of normal business hours, so as not to interfere with industriat traffic
patterns. Also, the proposed use is not substantially devoted to retail sales which would be dependent
on consumer traffic to the premises. The physical characteristics of the building make the location ideal
for the proposed use, the proposed use does not interfere in any way with the general purposes of the
Industrial District, and the proposed use is consistent with several existing uses in “I” zoned areas of the
Village.

3, Other Considerations

In order to round out responses to all other matters raised by the Zoning Application and the
Occupancy Application, the Petitioner confirms the following. Although the Petitioner intends to modify
rooftop mechanical units to convert the present warehouse space from fan ventilation only to an air
conditioned space, the Petitioner does not expect that to interfere with the approval of the proposed use.
The Petitioner is aware, as indicated in the Business License and Occupancy Application, that permits will
be required and screening may also be required for those modifications. No other considerations pose
anythreat to approval, either. The proposed use does not alter the existing improvements in any materia!
way and therefore is expected to need no zoning variations. Likewise, because the proposed use will be
within an existing structure and no modification of the footprint of that structure is planned,
considerations of wetlands and/or conservancy soils are inapplicable to the proposed application.
Further, hased on the relatively minimal anticipated occupancy of the Property at any one time, the
available public and private streets and utilities on and around the property are expected to be more than
adequate to serve the proposed use.

4, Summary

In view of the foregoing considerations, the Petitioner Chicago Badminton Academy, LLC,
respectfully requests approval of its proposed use of the space at S07A Telser Road as an indoor
badminton sports training center. While every effort has been made toaddress all matters that Petitioner
could anticipate from the Village and provide reliable documentation in support of this request, the
undersigned is ready to answer any questions that may arise. Please do not hesitate to contact me at
847-583-8777 or egv@nalawgroup.com. Thank you in advance for your consideration.

o

Robert K. Naumann

Yours,tyuly,

cc Chicago Badminton Academy, LLC
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Please indicate what form of zoning relief your application requires. For assistance, please contact Staff:

O Zoning Code Map Amendment to change zoning of Subject Property from to

0O Zoning Code Text Amendment to amend the following section(s) of the Zoning Code

(See Section 18-103 of the Lake 2urich Zoning Code for specific standards. If a specific parcel is the subject of
this amendment, then provide the additional information listed in Section 18-103C.)

@ Special Use Permit/Amendment for Permitted Use 9-8-2(H)(10) or Special Use 9-6-3(F)(7/8/9)

{See Section 19-103 of the Lake Zurich Zoning Code for specific standards.)

O Planned Unit Development/Major Adjustment/Amendment

(Planned Unit Developments are a distinct category of special use and are intended to create a more
desirable environment than through strict application of the zoning and subdivision regulations. See
Section 22-105 of the Lake Zurich Zoning Code for specific standards. Please list all the ‘modifications’
requested in the cover letter.)

O Vvariation for

{See Section 1l7-104 of the Lake Zurich Zoning Code for specific standards. Please indicate what your specific hardships are
in the cover lefter,)

O Modification to the Land Development Code (includes retaining walls more than 2 feet in height)
{See Section 10-6-18 of the Land Development Code for specific standards.)

A Preliminary Plat of Subdivision

O Final Plat of Subdivision or Amendment to Piat of Subdivision
(See Sections 10-5-2 and 10-5-9 of the Land Development Code for specific standards.)

O Site Plan Approval/Major Adjustment/Amendment
(See Section 20-103 of the Lake Zurich Zoning Code for specific standards.)

O Exterior Appearance Approval or Amendment
(See Section 21-103 of the Lake Zurich Zoning Code for specific standards.)

APPLICATION TO ANNEX CERTAIN TERRITORY
All land annexed to the Village is classified automatically after such annexation in the R-1\2 Single

Family Residential District. The owner must file an application for a Zoning Map amendment if he or
she desires a different zoning classification for the Subject Property.

O Petition to Annex Certain Territory (Please complete attached petition)

O Application to Annex Certain Territory

COMPREHENSIVE PLAN APPLICATION

O Comprehensive Plan Map Amendment for

O Comprehensive Plan Text Amendment for
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LEGAL DESCRIPTION

Lots 3,4, 5,6, 7 and 8 in Lake Zurich Industrial Center Unit 4A, being a Subdivision of part of the Northeast
1/4 of Section 16, Township 43 North, Range 10, East of the Third Principal Meridian, according to the plat
thereof recorded January 15, 1992 as Document 3104597, in Lake County, lllinais.

Property Index Number: 14-16-204-054

Commonly Known As: 550-590 Telser Road, Lake Zurich, IL 60047
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» 36732;
. TRUSTEE™S DEED TRUST TO TRUST CONVEYANCE 3 l h 7 2’1‘1- Fortim 6 A
AND
DEED IN TRUST
The sbove space for recerdec’s use crly

THIS INDENTURE made this  7th day of March gz, between HARRIS

BANEK BARRINGTON. NATIONAL ASSOCIATIUN. as Trustee under the provizions of a deed or
) deeds in trust. duly recorded and delivered to =aid company in pursuance of a trust =

& agreement dated the 15th day of QOctober 170, and known s Trust Number 512 T i

S party of the first part. and - - - AMERICAM NATIONAL BANK AND TRUST CCHMPANY OF CHICAGO, H
Iy AS Trustee under the provislons of a Trust Agreement dated Ju1¥ 28, 1991 a?d
VA Known as Trust No. 114290-08 = = = = = o — = = = = = = = — = parly af’ the Zecond part.
N WITNESSETH. That said party of the first. in constleration of the sum of - - = o -0 - o - = - - =
'\: e e e et meas - ~ TEN AND HO/100 ($10.00) = = = - — — = - — - - DOLLARS
s and other good and valuable considerations in hand paid does hereby convey and quit claim uno @aid party

of the second part. the following described real estate. situated in Lake
‘r\\x\ County. Illinois, to-wit:
' 7\‘\ LOTS 3, 4, 5, 6, 7 and B in Lake Zurich Industrial Center Unit HA, being a
L\l Subdivision of part of the North East Quarter of Section 16, Township 43 Herth,

Range 10, East of the Third Principal Meridian, according to the Plat thereof
/‘:r\ recorded January 15, 1992 as Document 3104597, in Lake County, Illinois.

)

Lty
Ly PIN: 14-16-200-004-0021; 14-16-200-034-0010
~ and 14-16~200-034-0011

ADDRESS OF GRANTEE:
33 N. La Salle St. THIS INSTRUMENT VIAS PREPARED b:
Chicago, IL 60690 MARGARET \V. DOHNELLY ’
HARRIS BANK BATINGION NA. by
201 S GROVE AVE.
together with the teacments and appurtenances therecnss bBelenging. EARRINGTON' “‘LIM 1S EDO]‘U

TO HAYVE AND TO HOLD the same unto said panty of the secznd pars, and to \he proper use, berefii and behocf forever of said
party <f ihe stennd past.

SUBJECT TO: Conditions, covenants, restrictions, easements, general real
estate taxes for the year 1991 and subsequent years and all other matters
of record, if any.

THE POWERS AND) ALTHORITY CONFERRED UPON 5A1h TEUST GRANTEE ARE RECITEDR (0N THE REVERSESIDE HEREOF AND INCORPORATED oLtk
HEREIN RY REFERENCE.

This deed s executed pursusnt to ond in the exercis of the power and autherity granted fo and vrated ln mald trastes by ihe terme
of aaid deed or deeds In trust dellvered to sald truites ln purauance of 1he trust agreement abave menuoned. This dted fs made .
aublect 10 the Tlen of every \ruft deed of Mortyage {If any there be) of zecord in 3ald counly Eiven 19 secure the paymeat of moner,
and remeining unreleased at the date of the delivery heseol. N

IN WITNESS WHERELOF, salé party of tha 1t has cavsed its corpogats seal 1ot hersto afted. asd ke caussd (CRAmE 15 be”
aigned to these prescnts by 118 PP A, VT EL A ol PV TR R yeas frat, sbovor wriite
HARRIS BANK BARRINGTON, NATIONAL ASSOCIATION, As-
o /'
Y N T PR IR PR e T
ij_u_.u Vg ,‘.,{’f_.‘
< LN Magndl ey, Land Troj

A
dJane M. feeney  ryir it jcpams
the undersigned S

couNTY OF Cook | .
STATE OF ILLINGIS i

Jane M. Feeney., TR

-. . of suid RBank, personally keown ( <10 pe the same persol horc anmes
"QFFICIAL SEAL" L7 aibaciibed to he lzr:(]nins seatesinent we buch '%T‘Pui'now““;n‘e\h“ I:Pg' it e
PENELOPE M.JOHNS Qespectively. appeared befure me this day in persep” an it that they I“

elivered the 1219 |nstiument as Lheir own free andovoluntary ot aml as the fr

Notary Pubiic, S1a10 of HNOiS §ct ot satd Dank, for the uses and purposcs thesein Land the sa
mc;cym!sson Expires 6/04/04

1d alsa thea and there ackhowledic that satd
fea1 or ralg Bank. did affix the said corpy

.33 CusiGdIan of the corp:
Hupk: 10 -2ald nstrument ad said
r¥ act of mald Bank,

saquny uswmdeg

e OWnR free and veluntar
ot the uics and purposea thessin T

Glven under my hand and

./i’b/b./z;g
e ket s o0 EESRIATION Sk
. T
ora N eftman DESCRIBED PROPERTY HERE

STREET REIF, ROSENBAUM & HEFTMAN
221 N. LaSalle Street
ey Suite 2910 ore It h b Tand 3
L_chicagzo, IL 60601

in Lake Zurich Irdustrial Center
oR Lake Zurich, IL €0047

Tae wnieoet AGOAE S

IMSTRUCTIONS

P_mmx::_l
“EEgrOnU
l

HECORDER'S OFFICE BON NUMDER__ AFCO MW a0

3

T e a2 S
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;‘?tKAVE A(ND TO HOLD the said gremites with the appurtcnances upon the trusts amd fof the ucs and purpessd barein acd o Ml
3t agreemen
wer wed aulh otity i1 herehy grintsd o said Lrustee 1o improve, manage, ymla:l and 1abdinde wd premists or any past

Foll
threol, to dedicake parks, strecus, hiﬁhwzp or alleys and o vacate any subdlvition or tharol, and lo resabdivide sald propoty
2 oftdn s desized, to contrast (@ mell, to gt options to purchisc fo ell or oa 2oy 1crm| to coavey enher with or -nlhm! ms(der.
ution, 1o coovey EAld premises or any part fhercal to @ auccessor or anccessors in brust asd lo grant to such gyccessor or gurcesscms
i truse all of the rie. cstare, powers and authacities vested in said trustee, o dome, to dedisle 1 mor\rl:r.u piedpe or aberwis

gncumber said property, or any part hereof, to fease said property gr any part thereof, from time to tme, in pos

7 ledses 1o commence in praesent ar fwturd, aml upea a7 lams amd for apy puiod of 3 o 1

ln' single demise Lthe terms of 198 yéary, and 16 fénew or exdend Jcascr upon any tomd and for way period or peri of Ume sod w
change or modily lotses and e termds. 1ad provisions thereol at aoy Gme or times bermlier, fo costiact lo make leats and

m graot optious to lease and options lo yegew leases ond cptions lo purchase the whole or apy part of the reverdon aed 1o contmct

respectiog Abe mapner of Bxiop the amoumt of prestot or (utars reotals, llosllmon dcr 1o txchangt maid property, or any part theresf,

for atbet feal of porsomal property, to grant euement or charges of a nd, to release, conscy or amign iay ng'b!. litle ar nmms\

in or about or caserneat leunm;m to said premises, or any part m.ua, and to dexd with said property _acd part thereol 'in
alf other waya sod for se mber congiderationy ke il would be lnE:J rar any g:nu ol'u‘nz the ume o dal with The mme, wh
l‘.uih.r w o1 differens from the ways abave 3pecified, at aby trse or e her

cisc shall say party dealing with wid frustee fo velation to said %cs, of ta whom waid premises or mny part theveal

sba\l h= :unw:v-d sonvacted 1o be sald, leased or mortgaged by said Lru:t:.-_ bc obir d to see to dhe npluuw of any yurchuc
maney, vemt, or rioney barrowed or advanced om said premises, of be obligated 13 see that the teras of this wusi kave bern plied
with, or be’ chliged to inquirs into the necersity or expediency of any act of Baid trusise, or be obliged or privilesed
any ‘of the ferms of 8id tea®t agieemént; apd cvery decd, bruss deed, woriBage dease of other jurtrument executed by ai Tnuue
i rclatiofn to maid real cstate shall be couclusive evidence iz feyor of ceery ?crson telying wpon or <laiming nny such com.
veyance, lease or other instrument, {a) that at the time of the delivery thereol Loute ereated by thiy indesture, dod by nid
wust agreement wis in luJJ fcree and efiext, (b) that m‘a LOnTEyAn¢ Of mu- \.nsm.lnml s execnied in  acco 1z e
frusts, conditions and | Lmitations <anlained o this indemtuce and in said agTecment @ D0 jJome ameodmert Lh-uot and
bindinig_gpon sk begeiciastes  thereundar () Tt 1aid  Fustce ¥ar duly aaibraed aad smpesced do cucutc and deleet cfey
t deed, lease, morgage or olber instrument acd (d) il the comveyames i mide to A SiCceswr of FUOCZUIQNS o &,

title, estate, rights, powars,

tras
that su:h successor of meceitors [n trust have been properly appointed aznd are fully vested with all ¢
authorities, duties and obligations of its, his or their predeccssor im trust

The interest of cach and every benefciacy hereunder and of al) persons chaimiog wader them o am of them shall be euly in the
carniogs, availi and proceeds arising from the male or_other disposition of raal eate, and mch inlersat i4 hereby declared to
be persona) property,’ and oo benéheitry bertunder yhall Bave any fidls of iateeil, legal or equiabl, in o fo seld real ctte a5
:ueh. tut ooly an iatersst in tbe earmngs, avails acd proceeds ther¢or ar wforesaid.

TE the title 1o any of the above lapds is mow or brrealler registwed, the lea.r of Titles i1 berdy directed DOt 1o register of
@ole in the eertificate of tfe or duplicate Lheual or memorial, the wordy "in trust’. or “uprm cocditioz', or 'with lmitatioss”,
or worda of simifar import, in accordance with tie siatile in such chsg made and provided
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LARE AURLCH INDUSTHEAL URNTER

There shall be setback restcictions of 50' trom any strect I:'IEN
way, 25' on euch side, and 407 in the rewr of wvuch tat. s fronting
No ioading dock or platform shall be erected on the prl.llSl:;n"
on eny streel unless tbe front of such Jonding dock or p nl
shall‘he at least 115" from the right n:‘lw:yf nfi;uzl':nlll.r:i l;l'nviﬂﬂi
faced off stroet nutosilale parking ard e pre
:::ntlh:u;rel-ism. No parking shall Le within 25" uf an B".:;-l‘;:l:_l.ﬂ
street right of way. No pirking shat) ber nl_»lw‘.-«l ciuser  f
' to the lot lioe. ) ) v L ) -
;E{;‘nrzu ebutuuun building line and right of woy of streets shilld
be used for
a) open landscape and green ATeNnS,
b) parking .
londing, or - . )
3 servic: acoess Lo the building ar tu o parking lbi‘.‘ o strest
Service drivewsys and parking areas between building lme”‘:n i
right of way shall be lined Wwith B cnncratglcl':rli n: “i:nﬁsl:uped
i { froot lot line. .
ight to @ distance of 25' trom the
:::is shall be attractively done with lawns, trees, Vsh:uzs!hml!‘:pl
similar treatwost and shall be properly maintained in e e
condition. For every 50° of frontage on u lob, theres L e
tree with a minimua trunk diaseter of 3", A]_\_m.nra;(uu_;:zu o
oquipment, raw saterials, semi-finished or h_rnshed pr s
be shielded by B solid wall or fencibg or thick h"d.gi. s0 ?;e Mree{]_
effectively screen the view of \he contenis thercol ro:l ne N rae
All bulldings erected on the premises shali]be;ﬂ‘::s:: :lreet
¢ ¥ i uci
ion, it ujvalent, oF better. . Frant watls e
:L:Jll.l he"f"::jshed wi.;h face brick, stnng, !ndern motal -p?i}:\‘in\!.!;m
lass or equivalent. Oother walls of bui ldlnﬂf sha'_ll e u" 'um‘rele
!nmon brick or equivalent.. Mo exposcd exterior i;nxfhe © i'hc
blocks shall be utilized in the const ruction of buildings r:r;“ct'mn
remises. No bow truss roof shell be utijized 1n the n:or:s rust
E’if bwildings on the premiser unjess sp ifically H'pprhvm_vi;lmcy of
writing bv-Lhe gruntor., All issues, wWith respect to edui
mnlerisl, shnll be dotermined solely by the grantor. =~
wWater towers, wWater tenks, stand puﬁshpen;hozs:ié :i-ilur  eatoment
ator equipment, stairwsys, ventila ng fans =
i::ired to operut’e buildings on the presises, fire u:l(‘j::;adp:tzlew
walls, skylights, tanke, cuoling and ull_\er towers, radli . ey
i ionlmts roof signa, flag poles, chimneys, amcke gtacks, 'd v 3
};uu slcrag‘e and mixing towers or simijar ‘]t.:‘::‘urgzr::ileﬁe:rmtnr
i n 8| .
ight of B0' from grade only with prior writte ! e
}‘;‘ful:i:rovisiuns of this parodraph are in addition but subjuct to

restrictions in heights of structures impgsed and governed by applic—‘

ildi inanc -esaory structures on
ing wod building ordinunccs. All ngoesso on
:ﬁlepi::‘iazu shall be designed and constl:uc;ed g0 as lo-‘:da:iht::zc
turully intcgrated into the principal buildings :nnveruL .

K}

9

1w

1

premlses.

The grantar retuins such rights ol woy swml
necessary or convenicnt for the purpuse ol
mnintaining and operating utility services vver, across, under and
through the premises- in designated sctback arcas between the buildiny
lines and the pruperty-linus, including publiv service wires and
conduits for lighting, power,
stom s

easuamunts @F any be
erecting, cotstructing,

telepnone,- Ras lines, sanitory sewer,
wtar shal b slse r gt rotht Lo
gront right at way eascmenis 1o others to ciery oot Uos purpose.
Any tanLract

=

fur the taying of such lines, wites, cenduits, pipes
or scWers-shall also proyide thal the premises shuali be restored to
the same condition they werc in prior Lo the doing of such work.
No permanent structures,butldings, fences, or improvements of any
kind shall be erected, constructed, planted or maintained, o$ ihe
case may be, on any part of said easemants, but the same may be
paved and used for parking purposes. Said essement uress shuil be
maintained in grass and may be planted with trees, shrubs and similar
foliage and paved end used for parking purpuses, as aforesoid, all
st the risk of the owner’ thereof. . oo .
No fepce, wall, hedge or shrub, plant or tree which would obstruct
stght lines at elevations between 2° and 6° above the readwsy shall
be placed or permitted to remain on uny corner within the leisnwular
area (ormed by street property lines and & line coonacting them at
points 25' from the iotersection of the street lines,
The premises shall not be used or maintained a$ a dunping ground
fur rubbish. Trash, garbage or other waste shall nat be kept,
except in sanitary contalners. All incineraters or other equipment
for the storuge or dispasal of such materisi shall be Kept in o
clean and sanitery condition. No weeds, underbrush or other unsightty
¥rowth shall Le permitted Lo remuin on eny lot, irrespective of
whather or notssaid lot is improved. - .
Grantoe shall submit all plans nnd epecifivutions for jpprovemcnts
intended to be conatructed on the premises to any agent of grantor
who may be designoted froa time to time, and no such coostruction
shell proceed unless and until the granlee vbtains granli or’s approvial
thereof in wiriling, whith approval shall ot be unrcasonably withbeeld.
The toregoing covenants, conditions end restrictions may be altered
or asended only Ly an inslrument ip writing executed an behal [ or
ners of 67% by ares of real estate within Lake Zurich Lndustrial
Ce-nler; provided, however, rhut go leng me gruntor shell be entjt)ua
to any premises within said subdivision, the approval of drantor to
such nmendmcnl shall be required. In the event of any breach or
vialation of the covenents, conditions and restrictions herein
contnined, or in the evenl chforcesent thereof hécomes necesmory,’
the right is hereby reservad to tha Grantor and its respective
sucvessors and essigns end to euch owmer of record
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OFFICE OF THE VILLAGE MANAGER
Human Resources Division

70 East Main Street
Lake Zurich, Illinois 60047

(847) 438-5141

LakeZurich.org
At the Heart of Community
MEMORANDUM
Date: September 24, 2021
To: Ray Keller, Village Manager
From: Douglas Gibson, Human Resources Director
Subject: International Association of Firefighters Local 3191 Collective Bargaining
Agreement

Issue: The collective bargaining agreement (CBA) with the International Association of
Firefighters Local 3191 expired December 31, 2020. The Village of Lake Zurich has been in
negotiations with the IAFF regarding a successor contract. In September of 2021, members of the
IAFF accepted a new four-year contract. Details of the new contract are listed below.

Contract Changes:

Entire Contract
Language, grammar, page numbering, and section numbering clean-up

Article |
Section 1.4 Gender — Amended language to increase inclusivity

Article 111
Section 3.1 Dues Check off — Added exemption of union dues for union board
members
Section 3.2 Fair Share — Eliminated fair share language

Article V
Section 5.3 Work Reductions Days — Cleaned up language and clarified
procedure
Section 5.10 Overtime Procedures — Added restrictions on overtime until ALS
privileges are granted

Article VIII
Section 8.3 Earned Time off — Added an additional float day

Article XII

Section 12.1 Eligibility and Allowance — Cleaned up a mathematical error, no
additional time added
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Article XVI
Section 16.1 Health Insurance— Eliminated definition of basic plan, modified
language to allow flexibility in percentages for employee rates not to exceed a
certain amount

Article XVIII
Section 18.2 Military Leave — Modified language to include compensation to
mirror law
Section 18.5 Family Medical Leave Act — Eliminated exception
Section 18.6 Catastrophic Leave — Added section to allow for sick leave donation
and no payback shift trades for injured union members

Article XXI
Section 21.2 Scheduling of House Duties — Added language to allow shopping at
the closest store

Article XXV — Replaced entire article
Section 25.1 General — Modified language to include future amendments
Section 25.2 Eligibility — Modified language to clarify eligibility
Section 25.3 Components and Scoring — Modified language and scoring
percentages
Section 25.4 Written Exam Review — Language clean up
Section 25.5 Promulgation of New or Revised Rules — Language clean up
Section 25.6 Ascertained Merit Criteria — Modified percentage weights and
points
Section 25.7 Merit and Efficiency Criteria — Added section to assess further
skills
Article XXVIII
Termination — Modified dates to reflect new contract January 1, 2021 —
December 31, 2024
Appendix A Wage Scale — January 1, 2021 — December 31, 2024
January 1, 2021 - 2.5%
January 1, 2022 - 2.5%
January 1, 2023 — 2.5%
January 1, 2024 — 2.5%
Appendix B Meets Standards Pay — Modified language to mirror current practice

Recommendation: Approve the attached Collective Bargaining Agreement between the Village
of Lake Zurich and IAFF 3191.

W/Attachments:

Collective Bargaining Agreement (CBA) with the International Association of
Firefighters 3191 and the Village of Lake Zurich.
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AGREEMENT
BETWEEN
VILLAGE OF LAKE ZURICH, ILLINOIS
AND
PROFESSIONAL FIREFIGHTERS OF
LAKE ZURICH LOCAL 3191
AFFILIATED WITH
THE INTERNATIONAL ASSOCIATION

OF FIREFIGHTERS

SIGNATURE CONTRACT COPY

Effective May-1-2617January 1, 2021 — December 31, 20202024
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AGREEMENT
BETWEEN
VILLAGE OF LAKE ZURICH, ILLINOIS
AND
PROFESSIONAL FIREFIGHTERS OF
LAKE ZURICH LOCAL 3191, AFFILIATED WITH
THE INTERNATIONAL ASSOCIATION
OF FIREFIGHTERS

PREAMBLE

This agreement is entered into by and between the Village of Lake Zurich,
Illinois (herein referred to as the “Village” or “Employer”) and the
Professional Firefighters of Lake Zurich Local 3191, IAFF (herein referred
to as the “Union”).

It is the purpose of this Agreement and it is the intent of the parties hereto to
establish and promote mutual harmonious understanding and relationship
between the Village and the Union; to promote departmental efficiency and
effectiveness; to establish wages, hours, and other conditions of
employment of the employees covered by this Agreement for its term; and
to resolve grievances and prevent strikes or other disruption of work.
Therefore, the Village and the Union regard all employees covered by this
Agreement as public servants governed by the highest ideals of honor and
integrity in all of their personal and public conduct, in order that they may
merit the respect and confidence of the public.

In consideration of the mutual promises and agreements contained in this
Agreement, the Village and the Union do mutually promise and agree as
follows:
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ARTICLE | - RECOGNITION

Section 1.1 Recognition. The Village recognizes the Union as the sole and
exclusive collective bargaining representative for all full-time employees in
the rank of Firefighter/Paramedic, Lieutenant/Paramedic and any other full-
time employees in rank or positions below that of Captain in the Fire
Department. Excluded from this grant of recognition are all managerial,
supervisory, and confidential employees, as those terms are defined by the
Illinois Labor Relations Act, which includes the positions and/or ranks of
Chief, Deputy Chief, Captain rank, all clerical, dispatch, civilian personnel,
paid on-call and part-time employees of the Fire Department; and all other
Village employees.

Section 1.2 Fair Representation. The Union recognizes its responsibility
as bargaining agent and agrees to fairly represent all employees in the
bargaining unit, whether or not they are members of the Union.

Section 1.3 Union Officers. For purposes of this Agreement, the term
“Union Officers” shall refer to the Union’s duly elected President, Vice-
President, and Secretary/Treasurer.

Section 1.4 Gender. Wherever the male gender is used in the Agreement,
it shall be construed to include both males, and-females, and non-binary
individuals equally.

ARTICLE Il - NON-DISCRIMINATION

Section 2.1 Non-Discrimination. Neither the Village nor the Union shall
discriminate on the basis of race, color, sexual orientation, gender identity,
sex, religion, age, national origin, handicap, disability or membership or
non-membership in the Union, to the extent provided in applicable state and
federal statutes and regulations. Other than Union membership, any dispute
concerning the interpretation and application of this Article shall be
processed through the appropriate federal or state agency or court rather
than through the grievance procedure.

Section 2.2 American With Disabilities Act. Notwithstanding any other
provisions of this Agreement, the parties agree that the Village may take
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whatever reasonable steps are needed to comply with the provisions of the
Americans with Disabilities Act.

ARTICLE IIl - UNION RIGHTS

Section 3.1 Dues Check off. During the term of this Agreement the
Village will deduct from each employee’s paycheck once each pay period
the uniform, regular Union dues for each employee in the bargaining unit
who has filed with the Village a lawfully written authorization form.

The actual dues amount deducted, as determined by the Union’s
Constitution and By-laws, shall be uniform for each employee in order to
ease the Village’s burden in administering this provision. However
consistent with the Union Constitution and By-laws, no dues shall be
deducted from the members of the Union Executive Board. The Union shall
identify such members of the Executive Board on an annual basis, or more
frequently should membership on the Executive Board change. The Union
may change the uniform dollar amount once each year during the life of this
Agreement by giving the Village at least thirty (30) days notice of any
change in the amount of the uniform dues to be deducted.

| If an-employeea union member has no earnings or insufficient earning to

cover the amount of the dues deduction, the Union shall be responsible for
collection of dues. The Union agrees to refund to the employee—union
member any amounts paid to the union in error on account of this dues
deduction provision.
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| Section 3.23 Indemnification. The Union shall indemnify and hold
harmless the Village, its elected representatives, officer, administrators,
agents and employees from and against any and all claims, demands,
actions, complaints, suits, legal fees, or other forms of liability (monetary or
otherwise) that arise out of or by reason of any action taken or not taken by
the Village for the purpose of complying with the provisions of this Article,
or in reliance on any written check off authorization, certification or
affidavit furnished under any such provisions.

| Section 3.34 Bulletin Boards. The Village will make available space on a
bulletin board in the kitchen area of each firehouse for the posting of a non-
political and non-inflammatory nature. The Union will limit the posting of
Union notices to such bulletin board. Endorsements, documents, pamphlets
and other literature which is primarily and chiefly political in nature with
regard to candidates or elections for any local office may not be posted on
this bulletin board.

| Section 3.45 Release Time. Union Officers and appointed Union
Stewards will be allowed reasonable time off without loss of pay when
involved in meetings or discussions with the Chief, his designee, or Shift
Commanders concerning grievances or the administration of this
Agreement. The Union shall appoint stewards and shall inform the Chief of
the identity of such persons. The Village shall grant time off without loss of
pay for Union Officers for the purpose of engaging in regularly scheduled
collective bargaining negotiations. Release time for union stewards is
subject to the Chief’s discretion and shall not adversely affect minimum
staffing levels at each station.

ARTICLE IV - MANAGEMENT RIGHTS

Except as specifically limited by the express provisions of the Agreement,
the Village retains all traditional rights to manage and direct the affairs of
the Village of Lake Zurich and its Fire Department in all of their various
aspects and to manage and direct employees, including but not limited to the
following: to determine the mission of the Department and to set standards
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of service offered to the public; to determine the number of stations, and the
staffing of stations and equipment; to determine whether and to what extent
it will contract with other governmental bodies for the provision of fire
protection services and upon what terms and conditions such contracts will
be entered into; to plan, direct, control and determine all the operations and
services of the Department; to supervise and direct the working forces; to
assign and transfer employees; to establish the qualifications of
employment, determine the number of employees, and to employ
employees; to schedule and assign work; to establish performance standards
and from time to time, to change those standards; to assign overtime; to
determine the methods, means, organization and number of personnel by
which such operations and services shall be provided or purchased; to
make, alter and enforce various rules, regulations, orders and policies; to
evaluate employees; to discipline, suspend and discharge employees for just
cause (probationary employees without cause); to change, alter, modify,
substitute or eliminate existing methods, equipment, uniforms or facilities;
to hire employees and to promote employees; to lay off employees when
necessary; to determine and establish training requirements for positions
within the Department; and to establish, change, combine or abolish
positions and the job duties of any position in accordance with operational
requirements.  The Village expressly reserves the right under this
Agreement to exercise all management’s rights set forth in Section 4 of the
Illinois Public Relations Act. In addition, the Village may establish all
requirements, rules, policies and procedures concerning the probationary
period for newly hired employees.

ARTICLE V - HOURS OF WORK AND OVERTIME

Section 5.1 Application of Article. This article is intended as a basis for
calculating overtime payments and for setting forth the normal work day,
work week and work cycle, and nothing in this Article or Agreement shall
be construed as a guarantee of hours of work per day or per week or per
work cycle.

Section 5.2  Work Schedule. Except as provided elsewhere in this
| Agreement, employees—union members assigned to fire suppression and
paramedic duties will be normally assigned to a three day shift rotation
consisting of 24 hours of work (commencing at 7:00 a.m.), followed by 48
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| hours off duty. Employees—Union members assigned to full-time
administrative or other duties will be normally assigned to work 8 hours per
day (commencing 8:00 a.m. to 5:00 p.m.) with a one hour non-paid lunch.

Section 5.3 Work Reduction Days. Empleyees-Union members will work
a 27-day work cycle and work reduction days will be applied in accordance
with the FLSA. Two (2) 12 hour segments will be combined to provide (1)
24 hour shift off duty without loss of pay each 54 day period.earn—7—(24

hew\WercReduetion-days-peryearwitheut-loss-et-pay-

It is understood that Work Reduction Days are scheduled by the Village,

| and an-empleyeeunion members will receive off the Work Reduction Day as
scheduled regardless of other reasons (e.g., sickness disability). Normally
only two personnel will be scheduled off at any time, because of the number
of personnel, a third slot may be available on some days. Employees who
quit, terminate, retire or otherwise leave the Village’s employment during
the calendar year are not entitled to compensation for any unused Work
Reduction Days.

Section 5.4 Changes in Normal Work Schedule any Workday. The
| shifts, workdays, and hours to which employees—union members are
assigned shall be stated on the departmental work schedule. Should it be
necessary to modify such schedules or to establish temporary or permanent
schedules departing from normal work schedules or work cycles, the Village
will give notice where practicable of such change to the employees-union
members affected by such change. It is also understood by the parties that
the scheduling of work during the day is left to the discretion of the Chief or
his designee(s). Breaks of fifteen (15) minutes are expected to be taken
pursuant to guidelines established. Meals will be ordinarily scheduled close
to regular meal periods, although if interrupted by emergency calls, may be
completed when released by the officer in charge. Abuse of privileges
concerning breaks and mealtime may subject an employee to discipline.

| Section 5.5 Work Cycle and Overtime. All empleyees-union members
assigned to a regular 24 hour duty shift will be assigned to a 27 day work
cycle.  The Village may assign different work cycles to different
| employeesunion members, and take other steps as necessary to implement
the intent of this Article, including the commencement of the cycle at 7:00
p.m. during a shift. Once assigned to a 27 day work cycle, employees
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assigned to 24 hour shifts are eligible for overtime pay for time worked in
excess of 204 hours in 27 day cycle.

All time worked under this Article in excess of the hour limits set forth
above shall be compensated at time and one-half the regular hourly rate in
effect when the hours are worked. For the purpose of this Article, the
annualized number of hours shall be set at 2756 for 24 hour persennelunion
members, and 2080 for all other persennelunion members, for calculating
the regular rate. In the event an-empleyeea union member not regularly
assigned to work 24 hour shifts is assigned to and works a 24 hour shift, his
overtime rate shall be calculated as set forth above for 24 hour shift
persennelunion member. In addition, for the purpose of this Article, time
worked shall be defined to include those hours for which the employee
union _member actively performs services for the Village as well as any
additional benefit time granted by the Village.

| The Village will make available to paramedic empleyees-union members in
service training at the fire station and clinical hours at the hospital each
month. If the empleyee-union member is not present for this in-house
training and the session needs to be attended by the employee—union
member to retain certification or to keep current in training, it shall be the
responsibility of the empleyee—union member to make up this time
(including, but not limited to, retesting and refresher training) at no cost to
the Village. Overtime will be paid only if scheduled training falls on a
scheduled vacation, Work Reduction Day or earned day off.

| Section 5.6 _Voluntary Hire Back. When an-employeea union member, at
the request of the Village, voluntarily works a part or all of a shift that he
has not been otherwise scheduled to work the hours shall constitute time
worked and shall be compensated either at his regular rate or his overtime
rate, as may be in effect.

| Section 5.7 Hold Over. When an-employeea union member is requested
by the Village to work additional time without interruption immediately
after his regularly scheduled work shift, the hours shall constitute time
worked and be compensated whether at his regular rate or his overtime rate,
as may be in effect. Time worked under this section shall be accumulated in
increments of fifteen (15) minutes.
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Section 5.8 Forced Hire Back. The Village shall have the right to require
| forced hire backs and empleyees-union members may not refuse forced hire
back assignments. To assist in establishing a fair and equitable manner for
the distribution of forced hire backs, the following procedure will be
followed to the extent reasonably possible in instances except where
immediate action is necessary under Section 5.9, for work that is assigned
under Section 5.7, or personnel resources are unavailable or unreachable.

after volunteers are not found, the employee-union member will be paid for
such hours at time and one-half his regular rate in effect, with a minimum
‘ guarantee of two (2) hours pay at his overtime rate. Empleyees-Union
members must not be forced back for:
1. more than one Village recognized holiday in a 366 day period
| (e.g. an—employeea union member forced back on July 4"
cannot be forced back for a Village recognized holiday until
the day after the next July 4').
2. more than one special event in a 366 day period (e.g. same as
above).
3. if anempleyeea union member would incur a financial loss due
to a planned vacation.
4. in between the following scheduled days off (Vacation,
Floating, Duty Trades or Work Reduction Days).

‘ When an-employeea union member is ordered to work a part or all of a shift

| Section 5.9 Emergency Call Back. When an-employeea union member is
called in or called back to work other than for holdover work or voluntary
hireback, for the purpose of responding to an emergency call for assistance,
he will be paid for such hours at time and one-half his regular rate in effect,
with a minimum guarantee of one (1) hour pay at his overtime rate.

Section 5.10 Overtime Procedure. Both the Village and the Union
understand the necessity for proper staffing. The Village therefore shall
| have the right to require overtime work and empleyees-union members may
not refuse overtime assignments. To assist in establishing a fair and
equitable manner for the distribution of overtime, the following procedure
will be followed to the extent reasonably possible in instances except where
immediate action is necessary under Section 5.9, for work that is assigned
under Section 5.7, or personnel resources are unavailable or unreachable.
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There will be three lists comprised of centract-personnelunion members
only. After Nnewly hired employees-union members are assigned to shift
and granted temporary ALS privileges from the Resource EMS Hospital,
they will be placed at the bottom of the list according to seniority. List A
will be for more than twelve (12) hour shifts. List B will be used for twelve
(12) hours or less. List C is for special events. Special event overtime will
be the only overtime employees may sign up for in advance.

| Employees—Union members who have worked forty-eight (48) hours
continuously shall not be eligible to work a hireback, force back, hold over
for hire back, or special events except as exempted by other language.

| Those empleyees-union members shall retain their position on the list and
have at least twelve (12) hours off duty before being required to work a hire
back, force back, hold over for hire back, or special duty. Empleyees-Union
members shall also have twelve (12) hours off duty prior to forty-eight (48)
hours continuous duty. Any employee—union member enrolled in a
department approved or sponsored class/school or other schooling related to
the fire service position shall not be eligible for force back, hold over or
special duty. Empleyees-Union members in class or school shall retain their
position on the hire back lists. Empleyees-Union members are required to
submit a class schedule upon their receipt of schedule or approval to any
class/school/semester under
which the above clause may be exercised prior to the commencement of
such schedule.

There shall be no more than the authorized number of lieutenants on duty,
unless one additional lieutenant is in the Acting Captain position.

| Employees-Union members from one rank cannot be used to fill another
rank below their rank for hire back basis, except when an unusual
emergency condition exists per the Fire Chief or his Designee.

When staffing requires overtime in advance, the shift commander or his
| designee shall initiate an automated call out for persennel-union members
(when the paging system is available) on the appropriate list four (4) days
prior. Whenever there is new overtime the shift commander or his designee
shall start at the top of the list and work his way down unless using the
automated call system. When overtime arises with less than four (4) days
notification, the hire back process will be started as soon as reasonably
| possible. In all cases, on duty persennel-union members will be notified of
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the overtime so they are also aware of it.

| Automated call system process: All empleyees—union members will be
loaded into the system with their preferred choice of communication — email
(must be an email that they would receive off duty and receive notification
of its arrival), text message phone number, or phone number for voice
message (should have voice mail or answering machine). A page will be set
up indicating 1) the date and time of the overtime, 2) type of personnel
needed & 3) length of overtime (which list is being used). Those persennel
union members wishing to take the OT must call station 1 — at the
designated extension within 20 minutes. The officer conducting the hire
back will notify the person highest on the list at the 20 minute mark. Do not
call in to refuse overtime. Only personnel that are on shift and higher than
the person receiving the OT on the list can refuse OT and be moved. If no
one calls within the 20 minutes, the hire back or potential force back will
occur from on shift personnel.

Should an-empleyeea union member refuse overtime, the shift commander
or his designee will place the empleyee-union member at the bottom of the
list. If anemployeea union member is not personally contacted, he shall
remain in their same position. When an-empleyeea union member takes a
hire back, he will be placed at the bottom of the list also.

Once an individual takes a hireback off any list, his/her name will be placed
on the bottom of that list. Hours needed for hireback personnel will not be
broken down into smaller increments. Procedural notes: An—empleyeeA
union member will not be forced back for more than one Village recognized
Holiday in a 366 day period as outlined in Article 5.8, Section 1.

| Employees-Union members with verifiable vacation plans that would be
adversely impacted by a force back will be passed over.

Section 5.11 No Pyramiding. Compensation shall not be paid more than
once for the same hours under any provision of this Article or Agreement.

ARTICLE VI - GRIEVANCE PROCEDURE

Section 6.1 Definition. A “grievance” is defined as a dispute or difference
| of opinion raised by an-employeea union member against the Village during
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the term of this Agreement involving an alleged violation of an express
provision of this Agreement, except that any dispute or difference of
opinion concerning discipline of 24 hour suspension or less, hiring or
promotion, or any other matter or issue subject to the historic and statutory
jurisdiction of the Village of Lake Zurich Board of Police and Fire
commissioners shall not be subject to this grievance procedure. A
suspension of 24 hours or less may only be appealed to the Board of Fire
and Police Commissioners of the Village.

The impact of discipline greater than a suspension of 24 hours, may be

| appealed at the employee’s-union member’s option either to the Board of
Fire and Police Commissioners or handled by way of arbitration. Only one
avenue of appeal for suspensions greater than 24 hours may be used-

Section 6.2 Grievance Procedure. It is mutually desirable for an
empleyeea union member and his immediate supervisor to resolve problems
through free and informal discussions. If, however, the informal process
does not resolve the matter, a grievance shall be processed as follows:

| STEP 1: The empleyeeunion member, with or without a Union
representative, or the Union in the event of a grievance affecting all

| employees-union members shall take up a grievance in writing with
the Shift Captain or Deputy Chief
within fifteen (15) calendar days of its occurrence. The grievance
shall be signed by the grievancee and shall set forth all relevant facts,
the provision or provisions of the Agreement allegedly violated, and
the relief requested. The Captain/Deputy Chief or his designee shall
then attempt to adjust the matter and shall respond in writing within
fifteen (15) calendar days.

No grievance shall be entertained or processed unless it is submitted
at Step 1 within fifteen (15) calendar days after the occurrence of the
event giving rise to the grievance or within fifteen (15) calendar days
after the empleyeeunion member, through the use of reasonable
diligence, could have obtained knowledge of the occurrence or the
event giving rise to the grievance. The fifteen (15) days can be
waived if both parties agree, in writing, to discuss the matter in an
attempt to resolve it prior to filing.
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STEP 2: If the grievance remains unsettled after the response in Step
1, then the empleyee-union member may, within fifteen (15) calendar
days of receipt of the response, present the grievance in writing to the
Chief, giving reasons for rejecting the response in Step 1. The Chief
or his designee shall then attempt to adjust the matter and shall
respond in writing within fifteen (15) calendar days. If the grievance
remains unsettled after the response in Step 2, then the employee
union member may, within Thirty (30) calendar days of receipt of the
response, present the grievance in writing to the Village Manager,
giving reasons for rejecting the Chief’s response in Step 2.

STEP 3: If no agreement is reached the Village Manager will submit
a written response within thirty (30) calendar days of this conference.
If no conference is scheduled, the Village Manager shall issue a
written response to the grievance within thirty (30) calendar days of
receipt of the appeal.

Section 6.3 Arbitration. If the grievance is not settled in Step 3, the Union
may refer the matter for arbitration by written request made within fifteen
(15) calendar days of the Village’s response in Step 3. Arbitration shall
proceed in the following manner:
1. The parties shall attempt to agree upon an arbitrator within seven
(7) calendar days after receipt of the notice of referral. In the event
the parties are unable to agree upon the arbitrator, the parties shall
jointly request the Federal Mediation and Conciliation Service to
submit a panel of seven (7) arbitrators who are members of the
National Academy of Arbitrators. Each party retains the right to
reject one panel in its entirety and request that a new panel be
submitted. Upon receipt of such list, each party shall alternatively
strike a name from the list until there is only one name. The party
requesting arbitration shall strike the first name. The person
remaining shall be the arbitrator. The arbitrator shall be notified of
his selection and shall be requested to set a time and place for the
hearing, subject to the availability of the Village and Union
representatives.

2. The arbitrator shall submit his decision in writing within thirty
(30) calendar days following the close of the hearing or the
submission of the briefs by the parties, whichever is later. The parties
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may agree to waive this requirement.

3. The fees and expenses of the arbitrator and the cost of a written
transcript (if a transcript has been ordered by mutual agreement), if
any, shall be divided equally between the Village and the Union
provided, however, that each party shall be responsible for
compensating its own representatives and witnesses.

4. The arbitrator shall have no right to amend, nullify, ignore, add to,
take from or modify any of the provisions of this Agreement. The
arbitrator shall consider and decide only the question of act as to
whether there has been a violation, misinterpretation or
misapplication of the specific provisions of this Agreement. The
arbitrator shall be empowered to determine only the issue raised by
the grievance as submitted in writing at the First Step. The arbitrator
shall have no authority to make a decision on any issue not submitted
or raised. The arbitrator shall be without power to make any decision
or ward which is contrary to or inconsistent with, in any way,
applicable laws, or of rules and regulations of administrative bodies
that have the force and effect of law. The arbitrator shall not in any
way limit or interfere with the powers, duties and responsibilities of
the Village under law and applicable court decisions. Any decision
or award of the arbitrator rendered within the limitations of this

Section 6.3 shall be final and binding upon the Village, the Union and
| the employees-union members covered by this Agreement.

Section 6.4 Time Limit for Filing. If a grievance is not presented by the

| employee-union member or the Union within the time limits set forth above,
it shall be considered “waived” and may not be further pursued by the

| employee-union member or the Union. If a grievance is not appealed to the
next step within the specified time limit or any agreed extension thereof, it
shall be considered settled on the basis of the Village’s last response. If the
Village does not respond to a grievance or an appeal thereof within the

| specified time limits, the aggrieved empleyee—union member and/or the
Union may elect to treat the grievance as denied at that step and
immediately appeal the grievance to the next step. Any time period
provided under the steps of the grievance procedure may be extended by
mutual agreement.
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ARTICLE VII - NO STRIKE/NO LOCKOUT

Section 7.1 No Strike/No lockout Commitment. Neither the Union nor
| any employees—union members covered by this Agreement, agents or
employees of the Union, will call, initiate, authorize, participate in, sanction,
encourage or ratify any strike, sympathy strike, slowdown, work stoppage or
concerted interference with the full, faithful and proper performance of the
duties of employment with the Village, regardless of the reason for so
doing. Neither the Union nor any employee of the Village shall refuse to
cross any picket line, by whomever established, nor refuse to enforce or
carry out lawful orders and directives of the Village arising from or related
to the performance of Fire Department functions in a labor dispute
‘ involving other persons. The Village shall not lockout any empleyees-union
members during the term of this Agreement as the result of a labor dispute.

Section 7.2 _Resumption of Operations and Union Liability. In the event
of action prohibited by Section 7.1 above, the Union and the Union Officers

‘ immediately shall disavow such action and request the employees—union
members to return to work, and shall use its best efforts to achieve a prompt
resumption of normal operations. The Union including its officials and
agents, shall not be liable for any damages, direct or indirect, upon
complying with the requirements of this Section.

Section 7.3 Discipline and Judicial Restraint. The Village retains all
rights under law with respect to the enforcement of this Article and the
| discipline of employees-union members who violate this Article, including
but not limited to those rights set forth in Section 17 (b) of the Illinois
public Labor Relations Act as it exists upon the execution of this
Agreement. Nothing in this Article or Agreement shall preclude the Village
or the Union from obtaining judicial restraint, damages or other remedies in
| the event the Village, the union and/or empleyeeunion member(s) violate
this Article, and there shall be no requirement to exhaust other remedies
before taking such action.

ARTICLE VIII - EARNED TIME OFF

Section 8.1 Holidays. Due to the scheduling for empleyees—union
members covered under this contract for 24/48 hour work schedule, there
will be no holidays designated by specific date. However, employees-union
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| members shall receive floating holidays as outlined in Section 8.3.

Section 8.2 8 Hour EmployeesUnion Members. Employees—Union
members who are assigned to full-time Administrative or other duties and
normally are assigned to work 8 hours generally from 8:00 a.m. to 5:00 p.m.
shall receive the same benefits as general employees at the Village Hall.
Specifically:
1. Work 40 hours per week.
2. Not work on all Village recognized holidays and receive 3
| personal days to be used by the employee-union member with the
approval of his supervisor which are prorated over one year with
no carry over.
3. Follow the vacation schedule as to number of days in accordance
with the Village policy manual.
4. Personal Days may be broken into 4 or 8 hour increments only
and subject to the approval of the Chief or his designee.

Section 8.3 Earned Time off. Employees-Union members who are assigned to
work 24 hour duty shifts shall receive-five (5)feur<4}, 24 hour shifts per calendar
year without loss of pay in lieu of any additional pay for working holidays if so
scheduled, and if they are not receiving another form of compensation consistent
with the provision below. Empleyees—Union members will schedule the-five
(5)feur—(4), 24 hour shifts off in accordance with Article XII, Section 3. H-an

All Union new hires shall receive 1 full day upon commencement of

employment and earn an additional day on the first day of each quarter.

All existing Union members shall receive 1 full day at the start of each
calendar year and earn an additional day on the first day of each quarter
(January 1, April 1, July 1, October 1) for an annual total of 5.

| Conversion Provision: In the event an—employeea union member incurs a
disabling injury or illness during a scheduled earned time off shift, he may request
termination of the earned time off shift and entry onto sick leave status. If the
empleyee-union member is hospitalized, a change of status is made on verification
of the hospitalization. The empleyee-union member is required to submit medical
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certification verifying the disability. The request for change of status requires
approval of the Fire Chief or designee. Petitions for any variance to this procedure
shall be reviewed by the Chief with no further recourse.

Section 8.4 Scheduling of Earned Time After Change of Duty Status. In

| the event an-employeea union member incurs a duty related injury or illness during
a scheduled earned time off shift and is approved for a change in status to Workers
Compensation the following method will be used to reschedule any unused earned
time that would have been taken during the absence.

| Upon return to full duty, the empleyee-union member will provide to the Shift
Commander a clearance to full duty release form from the physician. The Shift
Commander will complete any required re-education and/or equipment checks

| based on the duration of the absence. The empleyee-union member will work the
rest of the shift as assigned by the Shift Commander. Any and all earned days that
were previously scheduled, during the time frame covered by the Public Employee
Disability Act (PEDA) and falling within the same calendar year, but unused due
to a change in status to Workers Compensation will be scheduled as described
below:

| Employees-Union members will be required to schedule earned days that were
missed within thirty days of return to duty.

| If an-employeea union members returns from workers compensation leave after a
new calendar year begins, all the earned time not used from the previous year shall

| be paid out at the empleyees-union member’s current rate of pay. Such pay out
shall be in any form of compensation as permitted by law.

The employee—union member may not pick an earned day off on a Village
recognized Holiday. The empleyee-union member will be able to take the missed
earned days within one year from return to duty.

Earned Time is defined as Vacation and Floating Holidays.
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ARTICLE 1X - SUBCONTRACTING

Section 9.1 General. It is the general policy of the Village to utilize its
employees to perform work they are qualified to perform. However, the
Village reserves the right to contract out any work it deems necessary in the
exercise of its judgment and consistent with its lawful authority.

Section 9.2 Notice of Negotiation. The Village will notify the Union and
offer an opportunity to negotiate the effects on the bargaining unit of a
proposed contracting out decision only in those instances where such
decision will result in the layoff of one (1) or more bargaining unit
members. All rights guaranteed Section 14 employees under the Illinois
State Public Labor Relations law shall apply to the effects negotiations. The
Village may implement its decision regarding subcontracting in these
instances one hundred and twenty (120) days following notice of
negotiation to the Union over the effects of the decision (absent an
agreement), subject to the exercise of Section 14 rights over the effects
negotiations.

ARTICLE X - SENIORITY

Section 10.1 Definition of Seniority. As used herein, the term “seniority”
shall refer to and be defined as the continuous length of service or
employment from the date of last hire as a full-time employee. Employees
Union members hired on the same date will be ranked in order of seniority
based on their relative ranking on the hiring eligibility list established by the
Board of Fire and Police Commissioners. “Classification” seniority or
“rank” seniority shall be defined as the total length of service in a particular
classification or rank.  Seniority accrues after completion of the
probationary period set forth below.

| Section 10.2 Probationary Period. All new employees-union members
shall serve a probationary period of twelve (12) months from the date of
their assignment to a regular duty shift or to the fire prevention bureau, but
in no circumstances will such period be longer than eighteen (18) months
from the date of original hire. During an-employee’sa union member’s
probationary period the employee-union member may be suspended, laid
off, or terminated at the sole discretion of the Village. No grievance shall
be presented or entertained in connection with the suspension, layoff, or

| termination of a probationary empleyeeunion member. Empleyees-Union
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| members who are rehired after loss of seniority shall be subject to the same
provisions set forth in this Section.

There shall be no seniority among probationary employeesunion members.
Upon successful completion of the probationary period, an-empleyeea union
member shall acquire seniority consistent with Section 10.2 which shall be
retroactive to his last date of hire with the Village in a full-time position
covered by this Agreement.

Section 10.3 _Seniority List. The Village shall prepare a list during
December of each calendar year prior to vacation scheduling setting forth
| the present seniority dates for all empleyees-union members covered by the
Agreement.  Such list shall finally resolve all questions of seniority
| affecting employees—union members covered by this Agreement
commencing on the eleventh calendar day after posting of such list.

| Section 10.4 Seniority Termination. An-employeeA union member shall
be terminated and his seniority broken when he:

(@ Quits

(b) Isdischarged

(c) Is laid off pursuant to the provisions of the applicable
Agreement for a period of two (2) years;

(d) Retires

(e) Falsifies the reason for a leave of absence under Section 18.1,
is found to be working during a leave of absence under Section
18.1 or otherwise violates any conditions imposed for a leave
of absence under Section 18.1;

(f)  Fails to report to work at the conclusion of an authorized leave
of absence under Section 18.1 or when fit to return to duty after
a medical or sick leave;

(9) s laid off and fails to notify the Chief of his intention to return
to work within the time period specified in Section11.2;

(n)  Does not perform work for the Village for any reason for a
continuous period in excess of twelve (12) months (except for
military service or work related injury compensable under
workers compensation or layoff under substation (c); or

(i)  Fails to report to work or notify the Village during an absence
of three consecutive work days.
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ARTICLE XI - LAYOFF AND RECALL

Section 11.1 Layoff. The Village, in its discretion, shall determine
whether layoffs are necessary. A minimum 60 day notice of any expected
layoff will be given to all affected empleyees-union members and the union
board. If it is determined that layoffs are necessary, employees—union
members covered by this Agreement will be furloughed by seniority in rank
pursuant to the following procedure: The Village will identify the ranks

| from which personnel will be laid off. Empleyees-Union members shall be
initially laid off by order of their rank seniority (defined in Section 10.1). If
the layoff occurs in a rank other than the lowest level rank in the Fire

| Department covered in this bargaining unit, the empleyeeunion member(s)
affected will be permitted to bump into the next lowest level rank. The least
senior employeeunion member(s) based on seniority will then be laid off.
This procedure shall be followed until the least senior employees-union
member in the Fire Department are laid off.

| Section 11.2 Recall. Employees-Union members who are laid off shall be
placed on a recall list for a period of Five (5) years. If there is a recall,

| employees-union members who are still on the recall list shall be recalled, in
the inverse order of their layoff, provided they are fully qualified to perform
the work to which they are recalled without further training. Empleyee
Union members must meet current Resource hospital system requirements at
time of recall. Employees-Union members on the recall list will be offered a
position as a paid-on-call member in order to attend in-station continuing
education classes at the department.

Employees-Union members who are eligible for recall shall be given notice
of recall by delivery of such recall notice at the empleyee’s-union member’s
last address on file with the Village by certified mail, return receipt
| requested. The recalled employee-union member shall notify the Village of
his intention to work within 10 days of the receipt of the notice and shall
return to work no later than the 30th day following the date of the notice.
The Village shall be deemed to have fulfilled its obligations by mailing the
recall notice by certified mail, return receipt requested, to the mailing
address last provided by the empleyeeunion member, it being the obligation
of the empleyee—union member to provide the Village Manager or his
designee with his last mailing address. If any employee-union member fails
to timely report for duty following receipt of a recall notice, his name shall
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be removed from the recall list.
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ARTICLE XIl - VACATIONS

| Section 12.1 Eligibility and Allowances. Empleyees-Union members
shall be eligible for paid vacation as follows. The number of work days of

| vacation that an—empleyeea union member is eligible to receive in each
calendar year shall be based on the number of years of continuous service in

| a position covered by this Agreement that the empleyes-union member will
complete as of the anniversary date of his employment during the calendar
year in accord with the schedule below. Vacation allowances that are not
taken during the calendar year shall not be carried over into subsequent

| years and shall be forfeited provided the employee-union member was able
to schedule such days and was able in fact to take those scheduled vacation
days. Vacation allowances are awarded under the following schedule:
These days are accrued for each month of work at the rate of the yearly
allotment divided by twelve (12). Unless required by the Family and
Medical Leave Act, Public Safety Employees Benefit Act, Public Employee
Disability Act, Uniformed Services Employment and Reemployment Rights
Act, or a similar legal requirement, vacation days are not accrued for any

| calendar month in which the employee-union member performs no work for
the Village for 30 days or more and is in unpaid status.

Length of Continuous Service Working Days Vacation
Per Calendar Year

One year through completion 5 shift days (120 hours)

of six years of service 10 hours per month

Seven years of service through 8 shift days (192 hours)

completion of ten years of service 16 hours per month

Eleven years of service through 11 shift days (264 hours)
| completion of fourteen years 2220-hours per month

of service

Fifteen years of service or more 13 shift days (312 hours)
| 2624-hours per month

Accrual begins on day one (1) of employment and switches at the
anniversary day as noted above. (example: on the first day of their seventh
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year, the employee-union member would begin accruing at the new rate of
16 hours per month. Based on the accrual system, the empleyee-union
member is always scheduling days earned over the previous twelve months.
In the event the empleyee-union member terminates employment, there
would be accrued vacation days to account for. These days are typically
paid off at the prevailing hourly rate on the last check minus any deductions
allowed for under this contract.

Calculations for first year empleyeesunion members:

Based upon hire date, the empleyee-union member will be allotted vacation
time to schedule at the next vacation picks based on a prorated basis in
order to get them to 5 full days per year afterwards. Accruals of less than 12
hours increments are rounded down, accruals of 12 hours or more are
rounded to next full day.

| Example: Empleyee-Union member Hired August 1% — this would be 50
hours time through December 31%. They will be asked to schedule 2 days
(48 hours) after August 1° of the next year. The following year would then
put them at scheduling the entire five (5) days as usual.

The same scenario occurs when an anniversary is reached where the

| vacation accrual changes. Using the same employee-union member (moving
to second vacation step), January — July 31 would be earned at 10 hours
per month — 70 hours. August 1-Decemebr 31% would be earned at 16 hours
per month or 80 hours for a combined total of 150 hours. 150/24 = 6.25. 6
days would be scheduled in that transition year.

| As a further example, an-empleyeea union member hired in February would
calculate as follows: January = 10 hours, Feb-Dec31st = 176 hours,
combined total of 186 hours. 186/24 = 7.75 days. 8 days would be
scheduled in that transition year.

Employees—Union members may not schedule vacations until after
completion of their first year of employment. Given that an-employeea
union member does not schedule vacation time until after their first year,
they will have an accrual of one (1) years vacation at the time they begin
| scheduling and every year thereafter. Empleyees-Union members who are
not assigned to a 24 hour shift shall be eligible to earn and take vacation
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allowances under the schedule in effect for other non-represented Village
personnel provided such time off for wvacation or earned
time off cannot be reduced below the current benefit level. Employees
Union members will not be eligible for paid vacation in any calendar year in
which he is not paid for at least 2300 hours (if on 24/48) or 1800 hours (if
on an 8 hour schedule).

Section 12.2 Vacation Pay. The rate of vacation pay shall be the
| employee’s-union member’s regular straight-time hourly rate in effect on the
payday immediately preceding the vacation. Pay for unused earned
vacation will be made upon termination for reasons other than cause,
| provided the empleyee-union member has given two weeks notice of his
intention to terminate.
Section 12.3 Scheduling. Vacations shall be scheduled and approved by
the Chief or designee on or before December 22nd of the previous calendar
year, consistent with the Fire Department staffing needs, and with the
following guidelines. Vacations may be scheduled from January 1 through
December 31. Two personnel per shift will be allowed to take vacation,
earned time off or Work Reduction Days on a given day, because of the
number of personnel, a third slot may be available on some days.
| Employees-Union members shall submit vacation requests to the Chief or
designee for the calendar year by December 15 of the preceding year.
Employees-Union members will follow a two pick system. Each employee
union member by seniority order will schedule all of their Vacation days to
be allowed for the next year, such scheduling to be completed by each shift.
After completing the first round of selections, the empleyees—union
members will complete their selection by seniority for their five (5) 4
Earned-(Float) days. The employees-union members on each duty shift shall
be responsible for completing this process by December 15 or else the
employee’s—union member’s request for particular dates may not be
considered. The Chief or designee will follow empleyee-union member
requests consistent with the above and with departmental staffing needs.

| An-employeeA union member on Workers Compensation leave at the time
of vacation picks but expected to return in the coming year, will be allowed
to participate in the selection process. However, the employee—union
member may not schedule any earned time prior to the known expected date
of return to duty.
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Work Reduction Days will be scheduled by the Chief or designee for all
personnel and all cycles. All days off (Vacation, Work Reduction Days,
Floating Holidays) can be scheduled on any given day although no more
than two personnel will be scheduled off on any given day, because of the
number of personnel, a third slot may be available on some days. Contract
personnel will be able to schedule one person off per day unless manpower
permits two.

| In the event that an-employeea union member leaves the department during
the year and will not be using days already selected, the following process
shall be followed for those vacated slots. Within 10 calendar days after

| employee’s—the union member’s date of separation, the most senior
bargaining unit member of the shift will be offered the available slots and
may move as many or none of their days as offered. The process will

| continue through the entire shift in the order of seniority with each union
member given a chance to take any available slot. The process shall be
completed within 30 days.

ARTICLE XIlII - SICK LEAVE

Section 13.1 Purpose. Sick leave with pay is provided as a benefit in
recognition that empleyees—union members and /or immediate family
members residing in the employees-union member’s home, or family of the
empleyee-union member requiring your care, do contract various illnesses
from time to time; that their financial resources may be diminished in such
instances if pay is discontinued; and that it may not be in the best interest or
health of the employee-union member or fellow employees for them to work
while sick. To the extent permitted by law, sick empleyees-union members
are expected to remain at home unless hospitalized, visiting their doctor, or
acting pursuant to reasonable instructions for care for themselves or a
family member. Unfortunately, Sick Leave abuse sometimes occurs. The
parties agree that Sick Leave abuse is a very serious offense. The parties
further agree that all reasonable efforts shall be used to ferret out sick leave
abuse. Abuse of Sick Leave, including but not limited to feigned illness,
carrying out of personal chores unrelated to the illness, other employment,
are cause for discipline.

| Section 13.2 Allowance. Any employee-union member contracting or
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incurring any non-service connected sickness or disability shall be eligible
for Sick Leave with pay under the conditions set forth in this Article.

Section 13.3 Accumulation. Sick Leave shall be earned at the rate of .50
(one-half) shift days per month (i.e. 12 hours), except as set forth below.
Earned Sick Leave may be accumulated not to exceed ninety (90) shift days.

Sick Leave is not earned during a period of a leave of absence without pay,
| suspension, or when the employee-union member is otherwise in a non-pay
status for more than eight (8) calendar days in a month.

Section 13.4 Sick L eave Payment and Conditions. Sick Leave pay shall

| be equivalent to the empleyee’s-union member’s regular hourly rate of pay
in effect at the time Sick Leave is taken. In the case of an absence of more
than two (2) consecutive scheduled shifts, the Chief or his designee will

| require an-employeethe union member to submit an acceptable physician’s
certification to be eligible to receive Sick Leave pay for any such time; such
certification may also be required in such circumstance before the employee
union member will be allowed to return to work. Failure to produce such
certification when requested also results in ineligibility for, and forfeiture
of, all Sick Leave pay. In addition, the Village may, at its discretion, require

| an-empleyeea union member who is receiving Sick Leave pay or who has
reported an illness and will be compensated with Sick Leave pay, to submit
to an examination by a physician at the Village’s expense. Failure to submit
to such examination shall result in a forfeiture of all Sick Leave pay.
Failure to return to work upon a finding of fitness for duty following such
examination shall also result in a forfeiture of all Sick Leave pay
commencing after the finding is issued.

Section 13.5 Notification. Notification of absence due to sickness should
be given to the on duty shift commander no later than 05:30 of the morning
of start of shift, and before every scheduled shift thereafter (unless the
requirement of notice is waived by the Chief). Failure to provide proper
notice of sickness may be considered an absence without pay, will result in
a forfeiture of all Sick Leave pay, and may subject an-empleyeea union
member to discipline as well.

Section 13.6 Sick Leave Buy Back. When the 5 years equivalent of
unused sick leave has been accumulated by December 31 of any year
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| (presently 30 days (720 hours) for 24/48 shift), an-employeea union member
covered by this agreement is eligible for the Sick Leave Buy Back program.
The amount eligible for buy back will be any sick hours earned but not
taken during the previous calendar year (144 hours maximum). The payout
will be at 50% of

| employee’s-union member’s current rate of pay.

For example, an-empleyeea union member covered by this agreement may
accrue up to 144 hours of sick leave per year. If an—employeea union
member used 48 hours of sick leave during the year and is above the five-
year threshold (720 hours), the employee-union member may buy back up to
96 hours of sick time at 50% of the empleyee’s-union member’s current rate
of pay.

If an-employeea union member has reached the maximum accumulation of
sick leave (Section 13.3), the empleyee-union member may still be eligible
to participate in the sick leave buy back program if less than 6 days of sick
leave were taken during the year. The empleyee-union member can choose
to buy back up to the 6 unused days at 50% of the employee’s—union
member’s current rate of pay. The empleyee’s-union member’s sick accrual
bank will be reduced by the full amount of hours. No employee-union
member will begin the year in excess of 90 shift days (2,160 hours).

EXAMPLE

| Empleyee-The union member has reached the cap of 90 shift days. During
the calendar year John earns 6 sick days and does not use any sick time, he
must request the buyback of 6 shifts at 50% of his current rate of pay.

| Employee’s-Union members participating in the sick leave buyback program
must notify the Village by January 15" of each year. Payouts will be made
the first full pay period in February.

Section 13.7 Retirement Health Savings. When an-employeea union
member retires, they will be eligible to use 50% of their accumulated,
uncompensated and unused sick time, based on their last day base hourly
rate, for all medical expenses eligible under IRS guidelines. A report shall
be prepared by the Village at time of retirement to indicate the amount of
accumulated Retirement Health Savings and shall be updated no later than
December 1 of each following year. For the purposes of clarifying this
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| section, retiring shall mean an-empleyeea union member with at least 20
years of pensionable service and having attained age 50 or the granting of a
disability pension. Anyone with 20 years of pensionable service but less
than age 50, will receive this benefit upon separation of service.

Section 13.8 Post Employment Health Savings Plan. The Village agrees
‘ to provide a health insurance savings account for its empleyeesunion
members. In accordance with the Internal Revenue Service Code, and all
applicable federal and state statues, the savings account will allow the
| Village to make contributions and enable employees—union members to
accumulate reserves, which could be drawn upon, free of federal and state
income taxes, to make permitted medical payments including premiums for
health insurance upon separation from service or retirement with the
Village. The Village agrees to contribute three quarters of one percent
(.75%) of the employee’s-union member’s May 1* (of each year) base salary
into each employees-union member’s account by May 15" of each year.
The Village will deposit accumulated sick leave amounts into the
| employee’s—union member’s health insurance retirement account in
accordance with the terms of Section 13.7 Retirement Health Savings.
| Employees-Union members will be responsible for choosing an investment
option for their accounts. The health insurance retirement account will be
established and the Village will begin contributions by May 1, 2006 and
continue thereafter.

ARTICLE XIV - TUITION REIMBURSEMENT AND
TRAINING PROGRAMS

| Section 14.1 Tuition Reimbursement. Empleyees-Union members shall
be eligible for tuition reimbursement pursuant to applicable policies, rules
and guidelines established by the Village for its employees. Tuition
reimbursements will be granted at public institution rates. Tuition
reimbursements will be at an in district tuition rate, either Lake County, IL
based upon employment location or other College district based upon
| employees-union member’s residence. Any circumstance that would incur
higher charges must be prior approved. In the event, a specific course is
not available at a public institution; reimbursement at any private institution
will be by prior approval only of the Chief or his designee. All tuition
requests shall be for courses and degree programs that are specifically
| relative to the employee’s—union member’s field of work through the
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Baccalaureate level, and of verifiable integrity from accredited institutions.

| For budgetary purposes, employees—union members shall notify the
employer in writing prior to August 1 of the previous fiscal cycle of any

| expected reimbursement amounts upcoming. Empleyees-Union members
are required to apply for grant or scholarship programs that are brought
forth by the department, (annual Fire Chief Association applications as an
example) prior to having reimbursements authorized.

Section 14.2 Mandatory Training Programs. The Village may schedule
‘ training programs for empleyeesunion members, as determined by the Chief.
When an-empleyeea union member is directed to attend a training program
during his regularly scheduled shift, he will be compensated at the applicable
| rate of pay in effect for the hours. When an-employeea union member is
directed to attend a training program during non-working hours, he will be
‘ compensated at overtime rate for the hours worked. An-empleyeeA union
member may be directed to attend a mandatory off duty training program no
more than one-time during each calendar year quarter (four times per
calendar year). At least fifteen (15) calendar days notice shall be provided of
a scheduled mandatory off-duty training program. Attendance at such
mandatory off-duty training may be waived by the Chief in his sole
discretion on a case by case basis. Special work and training schedules may
| be established for probationary employees-union members attending training
programs.

| Section 14.3 Voluntary Training Programs. Empleyees-Union members
may request permission to attend training programs other than those
mandatory scheduled by the Village. In such event, the empleyee-union
member must submit a written request to the Chief or Designee with
information regarding the cost, nature, sponsor and place of the program, as
well as the expected benefit to the Fire Department of attendance. The Chief
may in his discretion excuse the employee-union member on duty time to
attend the program, and may also in his discretion reimburse the employee
union member for some or all of his tuition, expenses and travel, and/or
provide time off with pay if non-duty time was used to attend the program.
The decision of the Chief under this Section shall be reasonably based, but it
shall also be final with no recourse to the grievance procedure; provided,
however, that the Union may request a meeting over the application of this
Section at a Labor Management meeting pursuant to Article XIX. The
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Village’s resources to provide benefits under this Section may be limited or
eliminated at any time.

| Section 14.4 Special Team Training. If an-empleyeea union member is
assigned to attend a special team training session while on duty, they will be
provided a Village vehicle provided for transportation. In the event no

| transportation is available, the empleyee-union member will be relieved of
such training or compensated for mileage at the IRS reimbursement rate.

ARTICLE XV - WAGES

Section 15.1 Compensation. The annual compensation schedules for
‘ employees-union members during the term of this Agreement are set forth in
Appendix A and B. Newly hired employees-union members begin in the
first step for the appropriate classification. Advancement shall be in order
to successive steps, and steps will not be skipped. Step advancement and
Meet Standards (Salary Incentive Pay) is normally made effective on an
| employee’s-union member’s anniversary date upon recommendation by the
Chief to the Village Manager based upon a performance review. However,
‘ the Chief may recommend to the Village Manager that an—employee’sa
union member’s step advancement and/or Meet Standards (salary incentive
pay) be delayed for up to six months based upon an overall below-average
| performance evaluation. Employees-Union members who are not meeting
expectations shall be notified by the Chief or designee as far in advance of
the step increase and Meet Standards (salary incentive pay) anniversary as
possible, indicating where they are below and what they can do to meet
expectations. In the event the Chief recommends a delayed step increase or
Meet Standards (salary incentive pay), he shall state his reasons in writing
to the Village Manager, and a copy shall be given to the employee-union
member and the Union President. The employee-union member shall state
in writing, addressed to the Village Manager and delivered within seven (7)
calendar days of receipt of the Chief’s recommendation, whether he agrees
or disagrees with the Chief’s recommendation. The Village Manager shall
| schedule a meeting with the employeeunion member, the Union President
and the Chief before he makes the final determination on the
| recommendation. The urien-Union may assist empleyees-union members in
this process. Certification increase goes into effect the date the Chief
receives the state certification.
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Wages for incentive pay related to Meet Standards, Preceptor pay, or special
team stipends included in Appendix B shall be provided to eligible
employees on an additional check that is separate from normal
compensation. Separate checks will not apply to overtime compensation
related to typical job duties.

Section 15.2 Pension Pick-up. Pursuant to 40 ILCS, 5/4-118.2 (also
known as the Fireman’s Downstate Pension Act), the Village agrees to the

| extent permitted by law to pick up the empleyee’s—union member’s
contribution as allowed by Sec. 4-118.1 of the Act.

Section 15.3 Work out of Classification Lt. Acting Lieutenant. Any
firefighter who works in the rank of Acting Lieutenant shall be paid the
same hourly rate as the first step on the Lieutenant pay scale for that period
of time in which the firefighter has been appointed to the acting position for
his shift by the Chief or his designee. A firefighter is paid acting pay for all
time that they are in the acting role.

The selection for firefighter who is to work as an Acting Lieutenant shall be
taken from that shift’s listing of individuals in the order in which they rank
from top to bottom on the then active lieutenant’s list. If there is no
firefighter on that shift listed on the lieutenant’s listing, or the list is
exhausted, the Chief or designee_will select the_person to fill the position. If
an eligibility list is expired, the old list and personnel will be used until a
new one is posted.

Section 15.4 Work out of Classification Captain. Acting Captain: Any
lieutenant who works in the rank of Acting Captain shall be paid the same
hourly rate as the first step on the Captain pay scale for that period of time
in which the Lieutenant has been appointed to the acting position for his
shift by the Chief or his designee. A lieutenant is paid acting pay for all
time that they are in the acting role.

The selection for Lieutenant, who is to work as an Acting Captain, shall be
taken from that shift’s listing of qualified individuals in the order in which
they rank from top to bottom on the then active Captain’s list. If there is no
Lieutenant on that shift listed on the Captain’s listing or the list is
exhausted, the Chief or designee will select the person to fill the position. If
an eligibility list is expired, the old list and personnel will be used until a
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new one is posted.

Section 15.5 Paramedic Preceptor. For each paramedic student assigned
to the Lake Zurich Fire Department the department shall assign a primary
and secondary paramedic preceptor. See Appendix B pay schedule.

Preceptors shall be paramedics in good standing with the current department
resource hospital and shall have at least (3) years of service with the Lake
Zurich Fire Department.

Each preceptor shall:
1. Have completed the current department resource hospital preceptor
program;
2. Be nominated by their assigned Lieutenant and Shift Commander to
participate in the program.

ARTICLE XVI - INSURANCE

Section 16.1 Health Insurance. The Village and the Union agree to
engage in continuous good faith negotiations with the shared goal of having
a fair health insurance program which will reduce the cost of the monthly
health insurance premium. Given the current environment of healthcare
reform, should changes arise, the Village and Union agree to reopen this
section of the contract.

I " il ) . ic_healt! | ”
HDPPROas-wel-asan-HMO-and-PRO-as-supplemental-The health insurance

plans may require reguiring-a premium contribution by the empleyee-union
member (as listed below), co-pays, deductibles, reimbursement for being out

of network, out of pocket maximum for being out of network etc.
| Employees-Union members may select single, single plus spouse, single
plus child(ren) or family coverage in one of the health programs offered by
the Village during the enrollment period established by the Village. The
insurance plan year typically commences on January 1 of each year. The
Village shall provide group health Insurance benefits to employeesunion
members, with such benefits to be provided in the group Insurance policy(s)
applicable to all Village employees at the rates assessed under such
policy(s) which the Village shall enter from time to time.
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| Employee-Union member contributions to medical insurance premiums:

| PPO Plan: Term—ofContract— Not to exceed 20% of the total PPO
premium for whichever coverage is selected.

| HMO Plan: TFerm-of-Contract— Not to exceed 10% of the total HMO
premium for whichever coverage is selected.

High Deductible PPO Plan: Not to exceed 10% of the total HDPPO
premium for whichever coverage is selected.Employees-would-pay-cost-as

Should the Village find it necessary, due to financial or other reasons, to
change Insurance carriers, benefit levels, plan types, self-insurance or other
modifications of the policy in effect upon the effective date of this
agreement, it may do so, provided that the new plans, coverage and benefits
are substantially similar to those in effect upon the effective date of this
Agreement.

EmployeesUnion members covered by this agreement shall not be required
to pay greater premium contributions than the Village requires to be paid by
non-bargaining unit personnel.

Section 16.2 Cost Containment. The Village reserves the right to institute
or modify cost containment measures relative to Insurance coverage so long
as the basic level of insurance benefits remains substantially the same. Such
changes may include, but are not limited to, health maintenance
organizations, mandatory second opinions for elective surgery, pre-
admissions except in emergency situations, and mandatory outpatient
elective surgery for certain designated surgical procedures. Further, Local
3191 will assist the Village of Lake Zurich by having representatives review
potential Health Savings Plan (HSP) options and also review future
insurance plan options.

Section 16.3 Terms of Policies to Govern. The extent of coverage under
the Insurance policies referred to in this Article shall be governed by the
terms and conditions set forth in said policies. Any guestions concerning
coverage shall be resolved in accordance with the terms and conditions in
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said policy and shall not be subject to the grievance procedure set forth in
| this Agreement; provided, however, any empleyee-union member who has a
question concerning coverage may present it to the Village Manager or the
Chief, if the Manager shall so designate, and the Manager or Chief, in turn
| shall make appropriate inquiry and shall advise the employee-union member
of the status of the matter.

Section 16.4 IRS 125 Plan. The Village has made available to empleyees
union members an IRS Section 125 cafeteria plan which allows employees
union members to pay for life Insurance, child care and medical expenses
with pre-tax dollars. This benefit shall be made available to empleyees
union members covered by this contract as long as the plan continues to be
allowed by the IRS.

ARTICLE XVII - POLICE AND FIRE COMMISSION

The parties recognize that the Board of Police and Fire Commissioners
(“Board”) of the Village of Lake Zurich has certain statutory authority over
| employees-union members covered by this Agreement, including but not
limited to the right to make, alter and to enforce rules and regulations, to
discipline and terminate employeesunion members, to promote empleyees
union members in rank positions, to hire empleyeesunion members, and to
lay off empleyeesunion members. Nothing in this Agreement is intended in
any way to replace or diminish the authority of the Police and Fire
Commission.  Moreover, it is agreed that the Chief shall exercise all
functions and responsibilities of a Chief or Fire Chief under the rules and
regulations of the Board and the statutory jurisdiction of the Board,
notwithstanding any other provisions under state or other law to the
contrary, pursuant to Section 15 of the Illinois Public Labor Relations Act.

ARTICLE XVIII - LEAVES OF ABSENCE

Section 18.1 Discretionary Leaves. The Village may grant a leave of
| absence to an-empleyeea union member without pay under the following
circumstances. Any request for a leave of absence shall be submitted in
| writing by the empleyee—union member to the Chief and the Village
Manager as far in advance as practicable. The request shall state the reason
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for the leave of absence and the period of time off desired by the
| employeeunion member. The Village in its discretion may grant such
request for a period not to exceed forty-five (45) days, and will set forth the
terms and period for such leave. An extension beyond 45 days may be
requested and will be considered under unusual circumstances only.
Depending on the circumstances of each particular case, the Village may
grant a discretionary leave of absence or an extension thereof to
| accommodate an—employeea union member with a handicap or disability.
The Village is not required to grant a discretionary leave or extension
thereof if it would create an undue hardship for the Village. A leave of
absence will not be granted to enable an-employeea union member to seek
other employment. Empleyees-Union members who engage in unauthorized
employment during such leave may be immediately terminated. Seniority
| shall not accumulate while an—employeea union member is on a
discretionary leave of absence, although there will be no loss of
accumulated seniority. All other economic benefits under this Agreement
are terminated during the period of the leave. Credit for vacation, Work
Reduction Days, earned time off, sick leave and retirement fund shall not be
| earned during the leave. However, an-empleyeea union member will be
allowed to purchase continued group health coverage at his own costs to the
extent that may be permitted by the Village’s group insurance carrier.

Upon return from a discretionary leave of 45 days or less, an-employeea
union member will be placed in his prior position. Upon return from a
discretionary leave if granted, in excess of 45 days, the Village will place
the employee—union member in his previous position if the position is
vacant; if not vacant, the empleyee-union member will be placed in the first
available opening in his classification. During a discretionary leave in
excess of 45 days granted as an accommodation for an-empleyee’sa union
member’s disability or handicap, the employee’s—union member’s prior
position shall remain vacant, unless the continued vacancy of the
employee’s-union member’s prior position would create an undue hardship
upon the Village, in which case the employee-union member will be placed
in the first available opening in his classification. If, upon the expiration of
a leave of absence, there is no work available for the empleyee-union
member_or if the empleyee—union member could have been laid off
according to his seniority except for his leave, he shall go directly on layoff.

| An-employeeA union member on leave of absence will be terminated if he
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fails to return from a leave at the conclusion of the authorized leave; resigns
or is terminated from Village employment while on leave; or accepts
employment in any capacity while on leave.

Section 18.2 Military Leave. Military leave and compensation during said
leave without-pay-shall be granted in accordance with applicable law.

Section 18.3 Paternity/Maternity Leave. Disability due to pregnancy as
certified by an-empleyee’sa union member’s doctor will be treated like any
other sickness or disability. The employee-union member reserves the right
to notify the Village when the empleyee-union member is pregnant when
she and her doctor determine that job functions will cause harm to the
| employee-union member and the unborn fetus. Additional unpaid leave of
absence related to maternity where no disability exists may be granted when
operational needs are not affected, pursuant to Section 18.1. Return to duty
after an unpaid maternity leave is governed by Section 18.1. The employee
union member shall also receive all other benefits of the Personnel Policy of
the Village of Lake Zurich. It is the intent of the Village of Lake Zurich to
follow applicable Family Medical Leave Act provisions in regards to
maternity leave.

Section 18.4 Funeral Leave. In the event of death in the immediate family

| (defined as the empleyee’s-union member’s spouse, children, step-children,
adopted children, parents, parents of spouse, step-parents, grandchild,
grandparents, brother and sister, brother-in-law, sister-in-law, or a relative

| who was living in the employee’s household), an-empleyeea union member
shall be granted time off with pay up to a maximum of three calendar days
(one 24 hour shift day)_may be needed prior to, after, or the day of the

| funeral. The employee-union member may request additional time off if
needed, with the approval of the Chief or his designee. In the event of a
death in the employee’s-union member’s extended family (defined as aunts,
uncles, nephews, nieces, spouse’s grandparents), the employee—union
member will be granted one duty day off with pay for purpose of attending
the funeral or wake if he is scheduled to work on the day of the funeral or
wake or for out of state transportation. The notification provision found in
the Village Employee manual in reference to bereavement leave will be
followed.

Section 18.5 Family Medical Leave Act. The parties agree that the
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Employer may adopt, alter and enforce policies in compliance with the
Famlly and Medlcal Leave Act of 1993 (“FMLA”) Ihe—ene—e*eepﬂen—ks

Section 18.6 Catastrophic Leave. In the event a Union member suffers a
non-job-related illness or injury and is unable to work their designated shift,
Union members may donate their unused sick time to the ill/injured Union
member with the approval of the Chief or designee. Union members may
also work the ill/injured Union member’s shift regardless of rank if
scheduling allows, subject to approval of the Chief or designee. This shall
be donated in the form of a no-payback trade. Union members donating
must have a minimum of 480 sick leave hours available and may donate a
maximum of 10% of their sick time per occurrence. Union members may
donate and/or perform one-way duty trades to a maximum of twelve weeks
for the ill/injured Union member once the injured worker has exhausted all
their paid benefit time.

ARTICLE XIX - LABOR MANAGEMENT CONFERENCES

Section 19.1 Meeting Request. The Union and the Village agree that in
the interest of efficient management and harmonious employee relations, it
is desirable that meetings be held if mutually agreed between Union
Officers and responsible administrative representatives of the Village which
may include the Chief, his designee, or other officials as the Village shall
determine. Such meetings may be requested by either party at least seven
(7) days in advance by placing in writing a request to the other for a “Labor-
Management Conference” and expressly providing the agenda for such
meeting if requested by either party. Such meetings shall be limited to:

1. discussion on the implementation and general

administration of this Agreement;
2. asharing of general information of interest to the parties;
3. discussion concerning safety issues affecting employees.

Section 19.2 Content. It is expressly understood and agreed that such
meeting shall be exclusive of the grievance procedure. Specific grievances
being processed under the grievance procedure shall not be considered at
“Labor-Management Conference” nor shall negotiations for the purpose of
altering any or all of the terms of this Agreement be carried on at such
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meetings unless both parties agree in writing. The Village will allow the
Union officers attending who are on duty to remain in pay status for up to
one hour of time spent in a conference when such conference is held during
his scheduled duty shift.

ARTICLE XX - SHIFT TRADES

| Section 20  Shift Trades. Empleyees—union members of equal
classification will be permitted to request permission to trade duty hours
under the following conditions. All duty trade requests are subject to final
approval of the Chief or his designee based on this Article and on the needs
of the department and scheduling. All requests shall be in writing on a form
approved by the Chief or his designee. Requests may be made to trade
partial shifts. Shift trades must be completed within one year with a “pay
back” date (unless “pay back” is not expected), and shall not result in
overtime. Once a duty trade is made, the responsibility to work falls on the
person that has agreed to work. In the event the person that agreed to work
cannot fulfill the trade and has 30 days before the trade is scheduled to
occur, it is his/her responsibility to find someone to cover the day. If the
duty trade cannot be fulfilled and the trade is scheduled to occur within 30
days, the person that agreed to the change will be charged with a sick day if
unable to find a replacement. In the event of a worker’s compensation

| injury, any outstanding shift trades the employee-union member has made
will be covered by the Village.

ARTICLE XXI - MAINTENANCE DUTIES

Section 21.1 Maintenance. The Village may in its discretion assign
whatever maintenance duties it determines to bargaining—unit
empleyeesunion members provided only that the duties involve facilities,
equipment or services that are related to the Village’s Fire/Rescue
Department. In the event of civic emergency, this restriction may be
suspended by order of the Chief or his designee.

Section 21.2 Scheduling of House Duties. Regular house duties, drills
and training will be normally performed between 0700 and 1700 hours,
Monday through Friday. The Chief or his designee may schedule these
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duties during other times when necessary to complete their regular
requirements and schedules including evening drills and training exercises
as regularly scheduled. All other duties are not subject to these limitations.
House duties shall be normally performed on Saturdays between 0700 and
1300; drills and training exercises may be scheduled at any time on
Saturday, although every attempt should be made to schedule them before
13:00 hours. On Sundays and Village recognized holidays, only routine
house duties will be scheduled, except that the Village may schedule
training on Sundays if it gives employees thirty (30) days notice of its intent
to schedule such training on a Sunday, for special training such as Multiple
| department drills, mass casualty drills, MABAS drills and burn downs ;
using this option only four times in a calendar year. This section shall apply
only to the duties set forth and shall not otherwise limit the Chief’s and the
Village’s scheduling and direction of work as set forth in Article IV.

Shopping for kitchen supplies will be permitted during routine work hours
in a department vehicle subject to calls for service. Shopping shall be done
within the company’s initial response area or at the closest store within the
district as approved by the shift supervisor MiHage-efLake-Zurich-and shall
be generally done between the hours of 7:00 am. to 8:30 am. A Fire
Prevention Bureau vehicle can be used if available at station #3 for
| shopping but if one is not available, the empleyee-union member will use a
personal vehicle. If a department staff vehicle is unavailable at station 4,
| persopnet-the union member will take their own vehicle.

ARTICLE XXII - JURY DUTY & COURT TIME

| Section 22.1 Jury Duty. An-empleyeeA union member called for duty
before a recognized court of law will be granted an excused absence with
| pay for the period of the absence. Empleyees-Union members may keep all
compensation received from the courts for serving such jury duty to cover
| travel expenses. Employees-Union members will not be paid by the Village
for travel expense or for days they are not scheduled to work. Proof of jury
service may be required in order to receive regular compensation during a
jury absence. The following details the provisions for compensation and

time off while serving jury duty.
- If an-empleyeea union member works on a week day and
is assigned to jury duty for that day, the employee—union
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| member does not have to return to duty if jury duty is

scheduled for the following day (24 hour compensation).

| If an—empleyeea union member works on a Friday, is

assigned to jury duty for that day, and is not scheduled to return
| to jury duty until Monday, the employee-union member must
return to duty after jury duty on Friday.

Saturday duty days, are to be worked in full, (24) hours,
since courts are in recess on Sundays. Days assigned to jury
duty which are followed by a holiday requires the employee
union member to return to duty after that days jury service.

- If an-employeea union member works on a Sunday and is
scheduled for jury duty on Monday, the empleyee-union
member will be excused from duty at 7:00 pm (24 hour
compensation), provided that the next day is not a court
holiday.

- If an-employeea union member is sequestered, the
empleyee-union member will be
compensated for the days he is scheduled to work.

If an-employeea union member is released from jury duty, the
empleyee-union member must return to duty immediately
(within 3 hours) after the courts release if it falls on an assigned
duty day.

| Section 22.2 Court Time. If an-empleyeea union member is presented
with a subpoena to testify in any court of law for a department related
matter, they should give notice of the assigned date to their shift commander
as soon as possible. For attendance at a court, outside normal scheduled

| shift hours, empleyees-union members shall be paid at a rate of 1 % their
straight time hourly rate for all time required to travel to and from the court
building and time spent while at the court. Time will be computed on a
portal to portal basis. The appropriate over-time documentation needs to be
completed.

ARTICLE XXIII - CLOTHING

| Section 23.1 General. Empleyees—Union members will be provided
uniforms and turnout gear upon their hire by the Village as set forth below.
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| Employees-Union members who desire replacement or repair of uniform
items or turnout gear shall make such request to the Chief or his designee.
The Village will reasonably respond to all request for replacement items. In
addition, the Chief or designee and the Union President or designee will
conduct twice yearly inspections of clothing and turnout gear to assist in
complying with this provision. The cost to replace lost/damaged equipment
or clothing that was taken out of the station during non-department

| sponsored events will be the responsibility of the employeeunion member.

| Section 23.2 Station Clothing. All new empleyees-union members shall
be issued, upon hire, a complete set of station uniforms which presently
consists of the following:

3 - Long Sleeve Shirts 3 - Short Sleeve Shirts
3 - Blue T-shirts w/Dept. Logo 3 —Pants

2 - Polo Shirts 1 - Hat Badge

1 - Black Belt 1 - Pair of Shoes

1 - Sweatshirt/Pants 1 - Winter/Spring Coat
1 - Baseball Cap 2 - Nameplates

1 - Shirt Badge

The Village may modify or alter the type, style, nature or number of station

clothing items provided the Village provides such items at no cost to the
| empleyeeUnion member. All empleyees-union members not assigned to a

24-hour shift shall receive an additional two (2) shirts of each type, and two

(2) additional pants. A complete Dress Uniform shall be issued to the
| empleyee-union member upon completion of the probationary period.

| Section 23.3 Turnout Gear. All new empleyees-union members shall be
issued, upon hire, the following turnout gear items:

1 - Helmet 1 - Coat

1 - Bunker Pants w/Suspenders 1 — Pair of Fire Fighting Boots
1 - Nomex Hood 2 - Pair of Gloves

1- GUT Belt 1 - Flashlight

Such turnout gear shall comply with the applicable NFPA standard for that
particular item at the time of its purchase.

-45-

Meeting - PACKET - (Page 165 of 187) Page 47 of 69 General Attachment: 8a.pdf (Page 47 of 69)



General Attachment: 8a.pdf

May 2017 Contract

ARTICLE XXIV - GENERAL PROVISIONS

\ Section 24.1 Physical Examination. If an-employeea union member seeks
to return to duty from a layoff, a sickness, a disability, leave or absence, or
for any other period of time not on duty, or if the Chief or designee

| determines that questions exist as to whether an-empleyeea union member is
fit for duty or fit to return to duty, then the Village may require, at its

| expense, that the empleyee-union member have a physical examination by a
qualified and licensed physician selected by the Village to determine

| whether the empleyee—union member is able to perform the essential
functions of his job.

In addition, the Village may also establish a policy regarding regular

physical exams to be conducted at the Village expense, and may require
| employees-union members to undergo such physical exams by a qualified
licensed physician. If the Village determines that conducting physical
examinations at work would cause it to be below minimum staffing
requirements as established by the Village, the Village may require that
empleyees-union members undergo physical examinations while off duty
without pay at the employees™union member’s convenience within thirty
(30) days of notice. The failure of the annual physical by any empleyee
union _member covered by this contract shall place the empleyee—union
member on sick leave, if no sick leave is available, other paid time off may
be used or the empleyee-union member may be placed on leave without pay
until the employee-union member is able to successfully pass the physical
exam.

| All persennel-union members are required to participate in the annual
fitness / wellness evaluation. This evaluation will be used in confidentiality
by the Health and Wellness Committee to establish a fitness routine for each
person. This fitness routine is designed to better the person’s annual
fitness/wellness evaluation.

The Health and Wellness Committee on the department will submit input in
regards to the vendor / physician used by the department for annual
physicals.
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Section 24.2 Employee Testing and Substance Abuse

Section 24.2(A) Policy. It is the policy of the Village that the public has
the reasonable right to expect its Fire/Rescue Department personnel to be
free from the effects of drugs and alcohol. It is also the policy of the
Village to provide a safe work environment and to protect the public by

| insuring that employees-union members have the integrity, stamina, and the
physical, mental and emotional ability to perform fire suppression and
paramedic duties. The Village, as the employer, therefore has the right to

| expect its empleyees-union members to report for work fit and able for duty,
and to refrain from any conduct involving the abuse of substances and any
other illegal conduct.

| Section 24.2(B) Prohibitions. Empleyees-Union members shall be
prohibited from:

1. Consuming, possessing, buying or transferring alcohol (unless
in accordance with duty requirements) at any time during the
work day or anywhere on Village premises or job sites,
including all Village buildings, properties, and vehicles while
engaged in Village business;

2. Possession, using, consuming, transferring, selling, purchasing
or delivering any illegal drugs at any time, or unexplained or
excessive use or abuse of a legally prescribed drug;

3. Failing to report to their supervisor any known adverse side
effects of medication or prescription drugs which they are
taking;

4. Reporting for duty or working while under the influence of
alcohol or an illegal drug; and

5. Abuse of prescribed control substances (i.e., use of prescribed
drugs in a manner inconsistent with physician approval and
resulting in adverse job performance).

Section 24.2(C) Testing. Where the Village has reasonable suspicion to
| believe that an—employeea union member is then under the influence of
alcohol or illegal drugs or has otherwise violated the prohibitions of Section
24.2(B), or in the event an—employeea union member is involved in an
accident that results in a citation or fatality, the employee-union member
shall submit to drug/alcohol testing as outlined in section 24.2(D).The
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| Village shall have the right to require the empleyee-union member to submit
to alcohol and/or drug testing as set forth in this Agreement. There shall be
no random or unit wide testing of empleyeesunion members, except random
testing of an individual empleyee-union member as authorized below. The
foregoing shall not limit the right of the Village to conduct such tests as it
may deem appropriate for promotions, for physical examinations to
| determine fitness for duty in the event an-employeea union member has not
worked for more than 90 consecutive calendar days, or for persons seeking
employment prior to their date of hire. For the purpose of this Agreement,
“under the influence” shall mean blood alcohol level equal to or exceeding
the level specified in Section 24.2(E)(F) and/or conduct reasonably
demonstrating impairment; with regard to drugs and substances of abuse,
this term shall mean the presence in the body urine of any legal drug or
substance of abuse as defined above, and/or conduct reasonably
demonstrating impairment.

Section 24.2(D) Order to Submit to Testing. At the time an-employeea
union member is ordered to submit to testing authorized by this Agreement,
the Village shall provide the empleyee-union member with a written notice
of the order setting forth the objective facts and inferences which formed the
| basis of the order to submit to testing. The employee-union member shall be
permitted a reasonable opportunity to consult with a representative of the
Union at the time the order is given. However, the testing process shall not
be delayed to provide the assistance of a Union representative who is not
immediately available. Refusal to submit to such testing when ordered may
subject the employee-union member to discipline including discharge, but
the employee’s-union member’s taking of the test shall not be construed as a
waiver of any objection or rights that he may have.

Section 24.2(E) Tests to be Conducted. In conducting the testing
authorized by this Agreement, the Village shall:

1. Use only trained collection site personnel from an accredited
National Institute of Drug Abuse (NIDA) testing laboratory
and/or medical facility to collect and analyze specimens of
blood and/or urine.

2. Verify that the laboratory or facility selected conforms to all
NIDA standards;

3. Verify that the laboratory follows a chain of custody procedure
for both sample collection and testing that will insure the
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integrity of the identity of each sample and test result. No
empleyee-union member covered by this Agreement shall be
permitted at any time to become a part of such chain of
custody;

4. Confirm any sample that tests positive in the initial screening
for drugs by testing the second portion of the same sample by
gas chromatography/mass spectrometry (gcms) or an
equivalent or better scientifically accurate and accepted
method that provides quantitative data about the detected drug
or drug metabolites;

5. Require that the laboratory or hospital facility report to the
Village that a blood or urine sample is positive only if both the
initial screening and confirmation test are positive for a
particular drug;

6. Require that with regard to alcohol testing, for the purpose of
determining whether the employee-union member is under the
influence of alcohol, test results that show an alcohol
concentration of .02 or more based upon the grams of alcohol
per 100 milliliters of blood be considered positive;

7. Collect a sufficient sample to allow a sufficient amount to be
set aside for later screening by the employeeunion member, at
the empleyee’s-union member’s expense, if requested by the
employeeunion member. An-employeeA union member who
desires to test the sample for his own purpose must notify the
Director no later than seven (7) days after the test results are
provided to him, and must make all arrangements to conduct
such tests;

8. Sample collection may be witnessed if witnessing is part of the
regular procedure used by the clinic or medical facility
collecting the sample or in a case where the clinic or medical
facility reasonably believes such witnessing is necessary in an
individual case to preserve the integrity of the procedure;

| 9. The Village will insure no employee-union member will be
subject to any adverse employment action prior to the
confirmatory tests results except that the employee—union
memer may be suspended with pay or reassigned with pay to a
temporary assignment and such reassignment or suspension
will immediately cease in the event of a negative test result;

| 10. An-employeeA union member who intentionally interferes in
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any way with the testing procedure may be disciplined, up to
and including termination;

Section 24.2(F) Discipline.
| (@) In the event an-empleyeea union member violates the prohibition
against the possession, use, consumption, transfer, sale,
purchase, or delivery of any illegal drug (Sec. 24.2(B)(b), or is
found to be consuming, buying, selling or transferring alcohol
while on duty (Sec. 4.2 (B) (a), he/she shall be terminated.
(b) In situations other than those set forth in (a) above, no adverse
employment action shall be taken by the Village for the first
| instance that an-employeea union member tests positive on both
the initial and confirmatory tests for drugs or is found to be under
| the influence of alcohol, or when an-employeea union member
voluntarily seeks assistance with respect to a drug or alcohol
problem. The foregoing is conditioned upon:

| (i) the empleyee—union member agreeing to appropriate
treatment as determined by the physician (s) or professional

counselors involved;

| (ii) the employee-union member discontinues his use, possession,
or sale of illegal drugs or abuse of alcohol;

| (iii)  the employee—union member completes the course of
treatment prescribed, including an after-care group for a
period of up to twelve months;

| (iv) the empleyee-union member agrees to submit to random
testing when ordered up to a maximum of four(4) times
during the one year period following the first confirmed
positive test. Such random tests shall be held on Monday
through Friday between 7:00 a.m. and 8:30 p.m., or
Saturday from 7:00 a.m. to 1:30 p.m. Knowledge of such
tests shall be limited to persons with a need to know for the
purpose of conducting the tests and administering the
agreement.

| Employees—Union _members who do not agree to or who do not act in
accordance with the foregoing, or who test positive a second or subsequent
time for the presence of illegal drugs or alcohol shall be terminated.

The foregoing shall not be construed as an obligation on the part of the
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| Village to retain an-employeea union member on active status throughout
the period of rehabilitation if it is appropriately determined that the

| employee’s-union member’s current use of alcohol or drugs prevents such
individual from performing his regular duties or whose continuance on
active status would constitute a direct threat to the property or safety of
others. The foregoing shall not limit the Village’s right to discipline

| employees—union members for misconduct provided such discipline shall
not be increased or imposed due to alcohol or drug abuse.

Section 24.2(G) Grievance Procedure. In the event of disciplinary action
subject to the exclusive jurisdiction of the Board of Fire and Police

| Commissioners, neither the empleyee-union member nor the Union shall be
allowed to submit any matters arising under this Article or Agreement to the
grievance and arbitration procedure, as such matters shall be brought before
the Board. In all other situations not involving disciplinary action subject to
the Board’s exclusive jurisdiction, the grievance and arbitration provisions
of this Agreement will apply.

Section 24.2(H) Voluntary Request for Assistance. The Village shall
take no adverse employment action against any empleyee-union member
solely because of his request for assistance. An-empleyee/A union member
who voluntarily requests such assistance may not avoid the application of
any action under this Agreement which was begun or was immediately
forthcoming by requesting such assistance. Moreover, an-employeea union
member, once he voluntarily requests assistance, is subject to the terms of
this Agreement including but not limited to all provisions concerning
treatment programs and prohibitions against the use and possession of drugs
| and alcohol. An—empleyeeA union member who voluntarily seeks
assistance may be temporarily reassigned, suspended with pay, placed on
sick leave, disability or other medical leave as may be necessary. Requests
for voluntary assistance will be handled in confidence to the extent possible
with the information provided to those with a need to know.

Section 24.3 Injury in the Line of Duty. In the event an-employeea union
member incurs an injury in the line of duty covered by 51LCS 345/1 (1992),
the Village and the empleyee-union member shall abide by the provisions of
that statute. For the purpose of defining full pay and benefits under that
| statute, an—employeea union member shall receive all benefits under the
terms of this Agreement except Work Reduction Days (Section 5.3) for the
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time he is receiving benefits under that statute. Moreover, an-employeea
union _member who does not abide by the restrictions of that statute
concerning employment may be disciplined, up to and including
termination, in addition to any other remedies available to the Village.

Section 24.3(A) Light Duty. Light Duty refers to a department provision
| that may allow injured full-time empleyees-union members an opportunity
to come back to work in a restricted yet productive function. Light Duty
| pertains only to injuries where the employee-union member is expected to
return to full duty. The Light Duty provision is not designed to be a long
term or permanent assignment. Furthermore, a Light Duty assignment for
| off the job injuries may be offered to give an-employeea union member an
opportunity to retain their regular salary without disruption. The Light Duty
provision is categorized into two categories:
1. On The Job Injury (Workers Compensation)
2. Off The Job Injury (Non-Workers Compensation)

ON THE JOB INJURY (WORKERS COMPENSATION)

| When an-employeea union member is injured on duty while performing
his/her duties and responsibilities as outlined in their respective job

| description, that empleyee-union member can be directed to return back to
work as soon as they are cleared for Light Duty assignments by their
physician. The physician release to Light Duty shall include all limitations

| placed on the employee—union member along with a date for the next
scheduled appointment. The release to Light Duty work form shall also be
signed by the attending physician. The department may schedule productive
Light Duty assignments that fit the restrictions of the empleyee—union
member based on the physician return to work statement. Failure to report
to Light Duty once released by the physician with workable restrictions and
subsequently directed by the department may result in disciplinary action.

OFF DUTY INJURY (NON WORKERS COMPENSATION)

| Employees-Union members injured off duty may be offered Light Duty
assignments in order to keep them active and on the payroll. The Chief or
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designee may grant light Duty if there is productive work/projects that need
to be completed and if the fiscal impact is not detrimental to the operational

| budget. A written request for Light Duty from the empleyee-union member
is necessary for consideration.

HOURS/DAYS OF LIGHT DUTY WORK

| Employees-Union members offered Light Duty status after an off the job
injury will typically work a forty hour workweek, Monday through Friday
from 8:00 AM to 5:00 PM with a 1 hour unpaid lunch break. Adjustments
in the daily work hours can be made by the department to accommodate
time for related medical appointments, prescribed therapy and personal
schedules on a case by case basis. Therapy and medical appointments
should be scheduled at the end of the day in order to provide the department
a consistent time frame to schedule productive assignments without
interruption.

| Employees-Union members offered Light Duty status after an on the job
injury will work light duty on their regularly scheduled and assigned duty
days only from 7:00 AM to 6:00 PM with a one hour unpaid lunch and two
fifteen minute breaks. Regularly scheduled and assigned duty days include

| weekends and holidays. Empleyees-Union members will not earn or be
eligible for Work Reduction Days during light duty status. Personnel may
utilize earned time off in lieu of light duty if desired. Employees-Union
members may request to duty trade a weekend or holiday shift for a
weekday if so desired. The weekday should be in close proximity to the day
traded.

DRESS CODE FOR LIGHT DUTY

| Employees-Union members working light duty will report in their complete
daily uniform unless it is not practical or detrimental to the injury.

Section 24.4 Smoking/Tobacco Product Use. In keeping with the
Village’s intent to provide a safe and healthy work environment and in
conformance with the Smoke-Free Illinois Act, smoking by empleyees
union members on Village property is limited to designated smoking areas
during the employee’s-union member’s lunch or break periods, this includes
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the hours after 5pm for the fire department. Village property includes
Village vehicles and equipment.

| Section 24.5 Residency. Empleyees—Union members must live within
Forty (40) miles of the district boundary as measured by air miles. As
employees-union members choose to live further from their workplace, it is
important that the empleyee-union member ensures that they report for duty
on time and no excuse is offered because of travel distance.

Section 24.6 License Renewal Expense. The Village shall cover the
expense for paramedic license renewal if enacted by the State of Illinois.
The Village will also cover renewal costs for department sanctioned Peer
Fitness Trainers.

ARTICLE XXV - PROMOTIONS ACT

Section 25.1 General. Promotions to the ranks of Lieutenant and Captain
shall be conducted in accordance with the provisions of the Fire Department
Promotional Act, effective August 4, 2003, Public Act 93-0411 and any
subsequent amendments (hereinafter the “Act”). Except as modified by the
terms of this Article, the procedures for promotions shall be made in
accordance with the provisions of the Act.

Section 25.2 Eligibility. Eligibility for promotions will be based on the
Board of Fire and Police Commissioners Rules and Requlations set forth
prerequisites for testing.

Promotion to Lieutenant

To be eligible for promotion to Lieutenant, Firefighter/Paramedics must
complete five (5) years in rank as FF/PM with the Lake Zurich Fire
Department at time of the expiration date of the current eligibility list for
Lieutenant and have obtained Provisional Fire Officer 1and Fire Apparatus
Engineer as defined by the Office of the State Fire Marshal. Anyone hired
after February 16, 2019, must have seven (7) years in rank as FF/PM with
the Lake Zurich Fire Department to be eligible to test for the rank of
Lieutenant.

Promotion to Captain (Shift Commander)
To be eligible for promotion to Captain, Lieutenant’s must complete two (2)
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years in rank in the Village of Lake Zurich at time of the expiration date of

the current eligibility list for Captain and have obtained Provisional Fire

Officer 2 as defined by the Office of the State Fire Marshal. Any Lieutenant

promoted after February 16, 2019, must have four (4) years in rank at time

of the current eligibility list expiration date to be eligible to test for Captain.

Section 25.3 Components and Scoring. The components of the test will be

scored and posted in the order below with each component score posted

prior to the next component. All raw scores shall be multiplied by the

weighting factor listed.

Order of Weighting

Posting Factor

1 Seniority (4 Points per year (1point per quarter up | .10 (10%)
to 25 years of full-time service; 20 -100 possible
points.

2 Ascertained Merit (for a list of criteria see Section | .15 (15%)
25.6

3 Merit and Efficiency —for criteria see Section 25.7; | .15 (15%)

4 Subjective Evaluation Score (see below for included | .35 (35%)
sections; 0 to 100 possible points)

5 Written (0 to 100 points possible) .25 (25%)

Breakdown of portions of the subjective evaluation total and their weight:

Assessment center (0 to 100 points possible)

.20
(20%)

Assessment center (0 to 100 points possible)

.20
(20%)

Assessment center (0 to 100 points possible)

.20
(20%)

Assessment center (0 to 100 points possible)

.20
(20%)

Commissioners structured oral interview and file review (0 to

100 points possible)

.20

(20%)

Note: If an assessment center process is added or removed the subjective
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weighting will be adjusted equally for each section.

The assessment center process may include, but not be limited to: an oral
interview, in-basket exercise, tactical evaluation, writing exercise, group
problem solving and leaderless group exercise. The items included in the
assessment center process shall be identified at least ninety (90) days prior
to the exam at the time the exam notice is posted.

All candidates shall be ranked on the list based on the highest to the lowest
points scored on all components of the test.

Section 25.4 Written Exam Review. A candidate may review the written
test results with the testing agency that provided the written exam. The
Village will schedule the review following the posting of the initial
eligibility list and prior to the final eligibility list between the time the initial
posting of the list and the final posting of the list. This coincides with the
time frame where candidates may submit military preference points.

Section 25.5 Promulgation of New or Revised Rules: The Village agrees
to notify the Union in advance of promulgating or implementing any new or
revised Village ordinances, rules and regulations, or Board of Fire
Commissioners rules and regulations which constitute mandatory subjects
of bargaining within the meaning of the Illinois Public Labor Relations Act.
Such notice shall be afforded in advance of the effective date of the
proposed change to allow the Union ninety (90) days to review and offer
effective input as to the proposed change.

Section 25.6 Ascertained Merit Criteria

15% portion of the total score. Ascertained Merit points will be awarded
based upon the “Ascertained Merit Worksheet.”

Ascertained Merit Points
Promotional candidates must provide the necessary certification and proof
of participation in LZFD special team, committee, board affiliation, or
advanced classes.
-Special teams association must be one year prior to the expiration
date of the current eligibility list for Lieutenant/Captain and be in
good standing to be eligible for submission.
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-Education Points will be provided to the highest degree attained
from an accredited college or university, for example, the candidate
has an Associate’s degree and a Bachelor’s degree the Bachelor’s
degree would be the only degree recognized for point submission.
Only one degree can be submitted per level i.e. 2 Bachelor’s degrees
only one can be submitted.

-Advanced class points will not be accepted for classes required to be
eligible for promotion, special team, committees, or job requirements
e.g. VMO, FSVO, and Instructor I. Advanced classes shall be an
accredited/certified: USFA, NFA, IFSI, OSFM, NWC EMSS, DHS or
FEMA recognized course. Points will be award as 1 point for 8 hours
of class time i.e. 40-hour class equals 5 points.

-Committee points will only be awarded for active and current
affiliation as reported by the committee chair to the administration on
an annual basis one calendar year prior of committee membership .
-All _merit _points _will be reviewed for applicability by the
administration prior to submission.

Special Team Affiliation Available Points | Total Points
HAZMAT 4 Points per year
TRS 4 Points per year
Dive 4 Points per year
Investigations 4 Points per year
Mechanics 2 Points per year
Wild Land 2 Points per year
Side-scan Sonar 2 Points per year
Swift Water Rescue 2 Points per year
Total Special
Team
Points
Education Available Points
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Associates Degree  fire | 20 Points
science or public safety.
Bachelor’s Degree 40 Points

Master’s Degree 60 Points

Total Education

Points
Board Affiliation Available Points
Pension Board 2 Points per year
Foreign Fire Tax Board 2 Points per year
Union Executive Board 2 Points per year
Total Board

Affiliation Points

Advanced Classes

(5 points max per class)

1. 1 point per 8 hours
class time

2. 1 point per 8 hours

class time

1 point per 8 hours

class time

1 point per 8 hours

class time

Total Advanced

Class Points

Current Committee
Affiliation (one calendar
year prior of committee
membership)

Safety/Training 5 Points
Honor Guard 5 Points
_58_
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Apparatus 5 Points
Fitness 5 Points
SOG 5 Points
NWC EMSS Preceptor 5 Points
Traditions 5 Points
SCBA 5 Points
NWC EMSS Committee | 5 Points
Liaison
EMS Peer Educator 5 Points
CPR 5 Points
Radio and Communication’s | 5 Points
Explorer’s 5 Points
Pre-Plans 5 Points
Gas Monitors 5 Points
5 Points
5 Points
Total Committee
Points
Overall Total

Total of 150 points maximum.

Conversion formula: total points awarded / points available X 15 =

Ascertained Merit points awarded

Example 120/150X15=12 points

Section 25.7 Merit and Efficiency Criteria

15% portion of total score (7.5% awarded by Union, 7.5% awarded by

Administration.)  Individuals will be rated in the following areas using a

forced matrix: Leadership, Teamwork, and Emergency Scene Performance.

Each component score will

be factored as follows: Emergency Scene

Performance (x.02), Leadership (X.02) Teamwork (X.02) and Initiative
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(x.015) for a total of 7.5% for each group awarding points. The initiative
component will not be evaluated with a forced matrix and will be rated on a
scale of 0-100. Seniority will not be a direct component of the merit and
efficiency rating.
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: : : : :
Assoctates Beg'e:e L-potnts Bachelor Degree : 23-points

ARTICLE XXVI - SAVINGS CLAUSE

In the event any Article, section or portion of this Agreement should be held
invalid and unenforceable by a Board, Agency or Court of competent
jurisdiction, such decision shall apply only to the specific Article, section or
portion thereof specified in the Board, Agency or Court decision; and upon
the issuance of such a decision, the Village and the union agree to
immediately begin negotiations on a substitute for the invalidated Article,
section or portion thereof.

ARTICLE XXVII - ENTIRE AGREEMENT

This Agreement constitutes the complete and entire agreement between the
parties for its term. This Agreement supersedes and cancels all prior
practices and agreements, whether written or oral which conflict with the
express terms of this Agreement.

The parties acknowledge that during the negotiations which resulted in this
Agreement, each had the unlimited right and opportunity to make demands
and proposals with respect to any subject or matter not removed by law or
ordinance from the area of collective bargaining, and that the
understandings and agreements arrived at by the parties after the exercise of
that right and opportunity are set forth in this Agreement.
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ARTICLE XXVIII - TERMINATION

Upon execution by both parties, this Agreement shall be considered
effective as of-January 1, 2021May-1,-2047. The Agreement shall remain in
full force and effect until 11:59 p.m. on the 31st day of December,
20242020, It shall be automatically renewed from year to year thereafter
unless either party shall notify the other in writing at least ninety (90) days
prior to the anniversary date that it desires to modify or terminate this
Agreement. In the event that such notice is given, negotiations shall begin
no later than seventy-five (75) days prior to the anniversary date unless
another time is mutually agreed to.

In the event that either party desires to terminate this Agreement, written
notice must be given to the other party no less than ten (10) days prior to the
desired termination date which shall not be before the anniversary date set
forth in the preceding paragraph.

| Executed this day of 20212017,

VILLAGE OF LAKE ZURICH PROFESSIONAL FIREFIGHTERS
OF LAKE ZURICH
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Appendix A
Wage Scale
Step 4/30/2017 5/4/2017 1/1/2018 1/1/2019 142020
1/1/2020 1/1/2021 1/1/2022 1/1/2023 1/1/2024
1 $ 66,007.75 $ 67,657.94 $ 69,349.39 $ 71,083.12 $ 72,860.20
2 $ 76,273.02 $ 78,179.85 $ 80,134.35 $ 82,137.71 $ 84,191.15
3 $ 81,324.63 $ 83,357.75 $ 85,441.69 $ 87,577.73 $ 89,767.17
4 $ 87,049.78 $ 89,226.02 $ 91,456.67 $ 93,743.09 $ 96,086.67
5 $ 92,438.18 $ 94,749.13 $ 97,117.86 $ 99,545.81 $ 102,034.46
6 $ 99,510.43 $101,998.19 $ 104,548.14 $107,161.84 $ 109,840.89
1 $105,235.60 $ 107,866.49 $110,563.15 $113,327.23 $116,160.41
2 $109,950.45 $112,699.21 $115,516.69 $ 118,404.61 $121,364.73
3 $117,359.47 $ 120,293.46 $ 123,300.80 $ 126,383.32 $ 129,542.90

Retro activity was included back to

January 1, 2021.

Wages Part 2

Non-Emergent Functional Pay

| Compensation shall be set at an-empleyee’sa union member’s straight time
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Apparatus, 1SO, SCBA repair/testing, Radio, Tactical SOGs, Training,
Safety, Peer Fitness Trainer, Honor Guard, EMD and PBPI work, CPR,
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Special team administrative meetings, Public Education work, and any
future committee work so established.

Overtime rates would be paid for any special duty for which overtime rates
are billed by the Village.
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Appendix B

Special Team Stipend
Special teams are defined as all recognized Division 1V Specialized Rescue
Teams, or department recognized teams (Including Technical Rescue,
Hazardous Materials, Dive Rescue, Investigations, Mechanics, Sonar, and
Wild Land). Personnel may participate on more than one team. Payment is
made for only one team. Based on an annual payment. Team
requirements/training must be maintained. Paid to certified members only.

Team member Team Leader
$1,500.00 $1,750.00
Preceptor Pay
For each student the primary preceptor shall receive 50% of the total
amount compensated to the department by the hospital. The secondary
preceptor shall receive 25% of the total amount compensated to the
department by the hospital.
Meet Standards Pay

If a firefighter meets standards and has;
7 years of service but less than 15 years $500.00 annual payment
15 years of service but less than 20 years ~ $1,000.00 annual payment

20 years of service but less than 25 years ~ $1,250.00 annual payment

25 years of service or more $1,750.00 annual payment

This payment is to be paid on the check of the first full pay period following

the union member’s anniversaryinthe-month-of the-employee’s-anniversary
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